DOE Form AD-35 res
o RANo. 12
U.S. DEPARTMENT OF ENERGY Mod. M202
REIMBURSEMENT AUTHORIZATION
PAGE 1 oF 1 PAGES

PROJECT LOCATION

SANDIA NATIONAL LABORATORIES ALBUQUERQUE, NM
CONTRACTOR

SANDIA CORPORATION
[CONTRACT NO. DATE OF CONTRACT

DE-AC04-94AL 85000 OCTOBER 1, 1993

The following revision or addition to the approved employment policies and wage and salary schedules of the contractor
is approved as an allowable cost, effective October 24, 2011.

Amend Appendix A., lll Pay Policies, Section B. and Paragraph C. 1. to read as follows:

B.  Salary Administration

1. Any reimbursable salary action for the Laboratory Director shall require prior approval of the Contracting Officer. Reimbursable salary
actions for any Vice President or Executive Vice President (upon initial contract award and) replaced during the life of the contract shall
require prior approval of the Contracting Officer. Such actions shall be submitted to DOE, along with any supplemental information that is
required to justify the action, on a Compensation Approval Form DOE F 3220.5. No commitment or payments shall be made to
employees regarding DOE reimbursement of compensation until Contracting Officer approval has been obtained.

2. Increases in reimbursable salary for any Vice President or Executive Vice President not included in the Compensation Increase Plan
shall be approved in advance by the Contracting Officer. The Contractor shall submit a Compensation Approval Form DOE F 3220.5 and
any supplemental information that is required to justify the action.

3. The contractor shall furnish salary action data upon the Contracting Officer’s request.

4. New employees shall normally be hired at a basic salary appropriate to their level of assigned duties and commensurate with their
training, education and experience, competitive salary requirements, individual competence, and internal equity.

5. The maximum allowable salary reimbursement for any employee shall not exceed the maximum DOE/NNSA reimbursable salary for the
Laboratory Director. Any deviation thereto must be approved in advance by the Contracting Officer.

C. Compensation Increase Plan

1 General

The Contractor shall submit a Compensation Increase Plan (CIP) proposal to the Contracting Officer for approval by October 1 each
year. NNSA will review the CIP for approval in order for the Contractor to implement the CIP by the first pay period in January of the next
calendar year. NNSA will make every effort to provide approval within 30 days of receipt of the CIP. The Contractor shall not incur costsr
under the proposed CIP until NNSA approval has been granted.

The contractor is authorized to make minor shifts (up to 10%) in funds between payroll groups without prior Contracting Officer approval.
The Contractor shall notify the Contracting Officer at the time funds are shifted. Total increase of expenditures are limited to the CIP
approval amount.

Special Adjustment funds will not be interchangeable.
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