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members will also spend a portion of their summers at these two labs contributing to 
ongoing research programs.  As the MAC Program continues to develop, NNSA 
anticipates additional benefits for program participants, including: providing several-
month long appointments at NNSA sites to recent graduates, ROTC internships, 
ROTC Days throughout the country, enabling experts at NNSA sites to take 
sabbaticals to teach at a service academy, and providing reciprocal opportunities to 
service academy faculty, guest lectures at NNSA and academy staff visiting lectures, 
collaboration between the academies and NNSA sites on pilot initiatives, and 
strengthening existing collaborations.  This program is also a part of our overall effort 
to recruit the next generation of nuclear security experts by exposing them to the 
brightest and best in their fields of study; and, placing participants in tours of duty 
within science, technology, engineering, national security, and relevant fields.   
 

In addition, NNSA announced a new website devoted to the MAC Program.  The 
MAC website features an overview of the program, requirements, contact information 
and an introductory recruitment video message from Brig. Gen. Garrett Harencak, 
NNSA’s Principal Assistant Deputy Administrator for Military Application.  This 
program will continue to provide an incredible opportunity for Academy and ROTC 
students to learn more about NNSA and the critical work we do across the nuclear 
security enterprise using cutting-edge science and world-class technology.  Students 
who meet the MAC Program requirements are encouraged to review the website, 
learn more about the eight sites that comprise the nuclear security enterprise and 
contact a coordinator to find out more about opportunities at the sites that interest 
them.  NNSA is also providing support to successful candidates to defray temporary 
duty costs of participating.  The website link is http://nnsa.energy.gov/mac.  

 
5.  Provide a description of how the agency will provide or improve internal   

 advancement opportunities for Disabled Veterans. 
 

The Department, through the Chief Human Capital Officer, encourages managers to 
establish and recruit for developmental positions in order to support workforce and 
succession planning initiatives. From an operational level, the Human Resources 
Consultants provide technical advice and council to NNSA managers in exploring 
options to establish new, or restructure recently vacated senior level positions, to 
provide developmental opportunities.  Other programs, such as upward mobility and 
career ladder opportunities, are considered viable recruitment and placement 
strategies and customers are encouraged to pursue the use of these tools. 
 
Maintaining an effective EEO and Diversity training program are strategic to providing 
and improving internal advancement opportunities for Disabled Veterans.  The NNSA 
manages the discrimination complaints process that includes prohibited 
discrimination based on race, color, religion, sex, national origin, age, or disability.   

 
Reasonable accommodations are provided to Disabled Veterans.  Accommodations 
may include purchase of specialized equipment, facility modifications, and 
adjustments to work schedules or job duties. 
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