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Welcome from the NNSA Service Center Director: 
 
 
 
The mission of our organization could not be accomplished without the 
many employees working throughout the nation as well as  
internationally.  
 
Each year the Service Center EEO and Diversity Office prepares semi‐
annual as well as annual reports on our changing workforce. These re‐
ports serve the purpose of assisting management in workforce planning 
aligned to our strategic goals. 

Additionally, the reports help us analyze our commitment to a diverse workforce. Whether that diversity 
be by gender, race, education level, age, or position within NNSA, management is committed to utilizing 
the valuable information within these reports to ensure equal opportunity for all employees.  
 

Karen L. Boardman 
Director 
Service Center 



NNSA Service Center 

EEO and Diversity Office 

Yolanda Girón, Manager, (505) 845‐4253 

 Debra Parrish, Deputy Manager,                                       

( 505) 845‐6021 

Karen R. Harger, EEO & Diversity Specialist, 

(505) 845‐6668 

Patty Padilla, EEO & Diversity Specialist 

(505) 845‐4976 

Denise Ramos, EEO & Diversity Specialist, 

(505) 845‐‐5920 

Suzanne Sandoval, EEO & Diversity          

Specialist, (505) 845‐6385 

Mae Harris, EEO Assistant, (505) 845‐5517 

NNSA Functions:  

 Technical Advisory Services 

(Management and Employees) 

 Discrimination Complaints Program 

Management 

 Alternative Dispute Resolution Program 

(Mediation) 

 EEO Counselor Program 

 Affirmative Employment Program 

 Workforce Diversity Statistics and Re‐

ports: 

 Semi‐Annual Diversity Reports 

 Year‐End Diversity Reports 

 MD‐715 

 DVAAP 

 FEORP 

 9‐Point Plan 

 Special Emphasis Program 

 Training and Education (Program Devel‐

opment and Delivery) 

 Title VI Compliance Certification 

 EEO Administrative Support 

Welcome from the EEO and Diversity Program Manager 
 
Twice each year it is the responsibility of the EEO and Diversity Pro‐
gram to inform our management, employees, and interested commu‐
nities of the workforce diversity for NNSA.  
 
The mid‐year report is a snap shot of our Agency. The Year‐End Re‐
ports are much more comprehensive as you will see in this report.  
 
Should you need different information, or a display of workforce di‐
versity information in a different format, please give my office a call. 
As a customer service, we respond to special request report formats. 
 
In addition to the workforce diversity reports, the EEO and Diversity 
Program has many responsibilities, and a contact list is located on this 
page. Finally, suggestions for improvement of this report are encour‐
aged. Please give our office a call. 
 
                                                          Sincerely, 
 
 
        Yolanda Girón 
        EEO and Diversity Program Manager 
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YEAR 2009 2010 YEAR 2009 2010
Total number of employees 109 119 9.2% ↑ SES 35 36 2.8% ↑

NN (Engineering) 61 70 14.7% ↑
YEAR 2009 2010 NQ (Prof/Tech/Admin) 13 13 0.0% /
Males 72 77 6.9% ↑

Females 37 42 13.5% ↑

YEAR 2009 2010 2010% 2000 CLF
American Indian Male 0 0 0.0% / 0.0% 0.34%

American Indian Female 0 0 0.0% / 0.0% 0.32%
African American Male 0 0 0.0% / 0.0% 4.84%

African American Female 2 2 0.0% / 1.7% 5.66%
Asian Male 0 0 0.0% / 0.0% 1.92%

Asian Female 0 0 0.0% / 0.0% 1.71%
Hispanic Male 1 2 100.0% ↑ 1.7% 6.17%

Hispanic Female 0 0 0.0% / 0.0% 4.52%
White Male 71 75 5.6% ↑ 63.0% 39.03%

White Female 35 40 14.3% ↑ 33.6% 33.74%

GENDER
CHANGE

DIVERSITY
CHANGE

Workforce Diversity
Naval Reactors Laboratory Field Office (NX3)

As of September 25, 2010

TOTAL WORKFORCE PAY PLAN
CHANGE CHANGE

77; 65%

42; 35%

Gender

Males

Females

36; 30%

70; 59%

13; 11%

Pay Plan

SES

NN (Engineering)

NQ (Prof/Tech/Admin)

0.0% 0.0% 0.0% 1.7% 0.0% 0.0% 1.7%

0.0%

63.0%

33.6%

American Indian Male

American Indian Female

African American Male

African American Female

Asian Male

Asian Female

Hispanic Male

Hispanic Female

White Male

White Female
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YEAR 2009 2010
DISABILITY 3 3 0.0% /
VETERANS 31 37 19.3% ↑

YEAR 2009 2010
AVERAGE AGE 48.2 47.8 -0.8% ↓

UNDER 30 8 11 37.5% ↑
30-39 8 10 25.0% ↑
40-49 43 39 -9.3% ↓
50-59 42 49 16.7% ↑
60-69 8 10 25.0% ↑

70 AND UP 0 0 0.0% /

YEAR 2009 2010
AVERAGE LENGTH 20.7 19.9 -3.9% ↓

LESS THAN 10 YEARS 20 27 35.0% ↑
10-19 YEARS 25 27 8.0% ↑
20-29 YEARS 43 42 -2.3% ↓
30-39 YEARS 21 23 9.5% ↑
40-49 YEARS 0 0 0.0% /

YEAR 2009 2010
J.D./Ph.D/Sc.D Degrees 2 0 -100.0% ↓

Masters Degrees 27 28 3.7% ↑
Bachelors Degrees 53 59 11.3% ↑

No Degrees 27 32 18.5% ↑

YEAR 2009 2010
ELIGIBLE TO RETIRE 

IMMEDIATELY 19 17 -10.5% ↓

ELIGIBLE TO RETIRE 
BY 9/25/2015 40 44 10.0% ↑

2009 eligible to retire by 9/26/2014

YEAR 2009 2010
SUPERVISORS 26 31 19.2% ↑

SUPERVISORS RATIO 3.2 to 1 2.8 to 1 -12.5% ↓

AGE

Workforce Diversity
Naval Reactors Laboratory Field Office (NX3)

As of September 25, 2010

SPECIAL
CHANGE

CHANGE

SUPERVISOR RATIO
CHANGE

CHANGE

YEARS OF FEDERAL SERVICE
CHANGE

EDUCATION
CHANGE

RETIREMENT

0.0%

5.0%

10.0%

15.0%

20.0%

25.0%

30.0%

<30 30-39 40-49 50-59 60-69 70+

9.2% 8.4%

32.8% 41.2%

8.4%

0.0%

Age Groups as a Percentage of 
Workforce

0.0% 23.5%

49.6%

26.9%

Education
J.D./Ph.D/Sc.D 
Degrees

Masters Degrees

Bachelor Degrees

No Degrees

0.0%

10.0%

20.0%

30.0%

40.0%

Eligible Immediately Eligible by 2015

14.3% 37.0%

Retirement Eligibility

0.0%

5.0%

10.0%

15.0%

20.0%

25.0%

30.0%

35.0%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

22.7% 22.7%

35.3%

19.3%

0.0%

Years of Federal Service
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Personnel by Percentage 
NX‐3 

  Year—Low Percentage  Year—High Percentage 

American Indian Female*  N/A  N/A 

American Indian Male*  N/A  N/A 

Asian American Female*  N/A  N/A 

Asian American Male*  N/A  N/A 

African American Female**  2010 — 1.7%  2008 & 2009 — 1.8% 

African American Male*  N/A  N/A 

Hispanic Female*  N/A  N/A 

Hispanic Male  2008 & 2009 — 0.9  2010 — 1.7% 

White Female  2008 — 29.8%  2010 — 33.6% 

White Male  2010 — 63.0%  2008 — 67.5% 

At the fiscal year end pull of data, approximately September 30 of each year: 
* No on‐board in the three years, 2008 — 2010. 
** No change in the on‐board number from 2008 — 2010. 
 

   Sep 2008  Sep 2009  Sep 2010 
  Female Male Female Male Female Male 

American Indian 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 
Asian 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

African American 1.8% 0.0% 1.8% 0.0% 1.7% 0.0% 
Hispanic 0.0% 0.9% 0.0% 0.9% 0.0% 1.7% 

Total Minorities 1.8% 0.9% 1.8% 0.9% 1.7% 1.7% 
Non-Minorities 29.8% 67.5% 32.1% 65.1% 33.6% 63.0% 

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

80.0%

90.0%

100.0%

2008 2009 2010

NX‐3: Three‐Year Trend
Workforce Participation

American Indian

Asian

African American

Hispanic

White
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Comparisons to Other Workforces and the Civilian Labor Force 

The Charts below depict the workforce diversity compared to NNSA‐wide, Department of Energy 2010; the 
2009 Executive Branch of government (from www.EEOC.gov — 2010 figures not available at the time of this 
report, October 2010);  and the 2000 Department of Labor’s Civilian Labor Force (CLF) (2010 Census data not 
available at the time of this report). 

NX‐3, participation as compared to other workforces: 
 
 American Indian participation is below all comparators, with no American Indian employees on‐board in the 

three‐year period. 
 Asian participation is below all comparators, with no Asian employees on‐board in the three‐year period.  
 African American participation is below all comparators. Two on‐board females since 2008; one on‐board 

male in 2008 separated in 2008. 
 Hispanic participation, is below  all comparators. No Hispanic females on‐board in the three‐year period. 
 White participation is above all comparators.  
 

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

80.0%

2010 NX-3 2010 NNSA 2010 DOE 2009 GOV 2000 CLF

American 
Indian
Asian

African 
American
Hispanic

White

  
American 

Indian Asian 
African 

American Hispanic White 
2010 NX-3 0.0% 0.0% 1.7% 1.7% 96.6% 

2010 NNSA 2.0% 4.1% 9.3% 15.9% 68.8% 
2010 DOE 2.0% 5.0% 10.0% 7.0% 77.0% 
2009 GOV 1.7% 5.8% 18.0% 7.9% 65.6% 
2000 CLF 0.7% 3.6% 10.5% 10.7% 72.8% 
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Future Leader’s Program (FLP) 
Student Career Experience Program (SCEP) 

 

NNSA‐wide, planning for the future, the organization is effectively utilizing the NNSA Future Leader’s Program 
(FLP), implemented in 2005; and the Student Career Experience Program (SCEP), implemented in 2007, to recruit 
employees, bring them in and prepare them for career positions with NNSA. 

FLP 2010 Class 

There was no SCEP class in 2010. 

NX-3 FY 2010 Workforce Diversity 
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NX‐3 Accessions and Transfer In 

There were 19 accessions and  
transfer‐in (from NNSA and other  
federal agencies) into NX‐3 in FY 2010. 
 
Transfer in accounted for the majority 
of accessions, 9 total (47.0%). This was 
followed by 4 Career Conditional  
Appointments (21.0%); and 2 each  
Excepted Appointment; and  
Reinstatement Career Conditional; and 
by 1 each, Transfer/Promotion and 
Career Appointment. 
 

One minority accession, 5.0%  and 18  
White employees, 99.0% of accessions. 
 
Female accessions totaled 7 or 57% in FY 
2010 and male accessions totaled 12, 
63.0%. 

9; 47%

1; 5%

4; 21%

2; 
11%

2; 11%
1; 5%

2010 Accessions ‐ 19 Total
NX‐3

Transfer

Career Appt

Career Cond Appt

Excep Appt

Reinstatement Career 
Conditional

Transfer/Promotion

1; 5%

7; 37%
11; 58%

2010 Accessions & Transfer 
NX‐3 

Hispanic Male

White Female

White Male

7; 37%

12; 63%

2010 Accessions and Transfer 
In

Male and Female

Females

Males

Note: NX‐3 Field 
Laboratory was 
stood up by 
NNSA in 2008. 
The initial stand‐
up moved 119 
employees from 
NX1 and NX 2 to 
NX3. 
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NX‐3 Accessions and Transfer In 

In the three‐year period, 2008 through 2010, 
there was a total of 149 accessions and transfer‐
in, into NX‐3. Males received 97 or 65.1% of these 
and females 52 or 34.9%. 
 
White males received 94 (63.1%); followed by 
White females 50 (33.6%); African American 
females and Hispanic males, 2 each (1.3% each); 
and African American male, 1 (0.7%). 
 
No American Indian or Asian accessions in the 
three‐year period, 2006 through 2010. 
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Three‐Year Data ‐ Accessions ‐ NX‐3
American Indian Female

American Indian Male

Asian Female

Asian Male
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Hispanic Female

Hispanic Male

White Female
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3; 2%
2; 1%
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Three‐Year Total Accessions: NX‐3 
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American
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44
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NX‐3
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NX‐3 — Separations 

0

1

2

3

4

5

Resignation Retirement Transfer Other

2010 Separations

Minority

White female

White male

1; 11%

8; 89%

2010 Separations ‐ NX‐3

White Female

White Male

There were nine separations from NX‐3 in 
FY 2010. One White female and Eight 
White males separated. 

Separations for White males 
exceeded accessions; and  
accessions for White females 
equaled separations. 
 
See page eight for comparison 
workforce participation rates. 

0
1
2
3
4
5
6
7
8

2010 Accessions & Transfer Compared to Separations

Accessions

Separations

NX-3 FY 2010 Workforce Diversity 
Page 12 of 22



NX‐3 Separations 

There were 23 White male separations in the three‐year period, 74.2% of the 31 total separations. White male 
separations were 11 (47.8%) due to transfer, followed by 9 (39.1%) retirement, 2 (8.7%) resignation, and 1 (4.3%) 
separation to the military. 
 
White females , 7 total separations in the five‐year period:  5 transfers (71.4%) and 1 each (14.3% each) 
 Retirement and resignation. 
 
One minority male transfer in the three‐year period. No minority female separations in the three‐year period. 

There were a total of 31 
separations from NX‐3 in the 
three‐year period 2008‐2010.  
 
Transfer to other NNSA organi‐
zations and other federal agen‐
cies accounted for 17 or 55.0% 
of the 31; followed by 10 retire‐
ments (32.0%); 3 resignations 
(10.0%); and 1 separation to the 
military. 

3, 10%

10, 32%

17, 55%

1, 3%

3‐Year Total Separations (31 Total)  Reasons

Resignation

Retirement

Transfer

Other

0

2

4

6

8

10

12

3‐Year Trend Separations

Minority females

Minority males

White females

White males

3 Year Trend % of separations within a group attributed to:   

  Minority females Minority males White females White males 

Resignation 0.0% 0.0% 14.3% 8.7% 

Retirement 0.0% 0.0% 14.3% 39.1% 

Transfer 0.0% 100.0% 71.4% 47.8% 

Other 0.0% 0.0% 0.0% 4.3% 
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NX‐3 — Promotions 

All promotions in the three‐year period, 2008‐2010 in NX‐3 have been to 
White employees. 
 
In the three‐year period there have been a total of 18 promotions. White 
males received 9 of the total; and White females received 9 of the total. 

5; 50%5; 50%

2010 Promotions ‐ 10 total

Females

Males

0
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Three‐Year Trend Male ‐ Females 
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APPENDIX 
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* TOTAL = 24
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* TOTAL = 30
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1 YR 100% of 30 96.9% of 32 100% of 24 100% of 30 100% of 27
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* TOTAL = 8

0

1

2

3

4

5

6

American 
Indian ‐ 0%

African 
American ‐ 0%

Asian ‐ 0% Hispanic ‐ 63% White ‐ 38%

0 0 0 0 00 0 0

5

3

Male ‐ 0%

Female ‐ 100%

No SCEP in FY 2010 

5 YR

4 YR

3 YR 87% of 15

2 YR 85% of 13 87% of 15

1 YR 63% of 8 92% of 13 87% of 15

SCEP 2009 SCEP 2008 SCEP 2007

NX-3 FY 2010 Workforce Diversity 
Page 21 of 22



NNSA Service Center 
EEO and Diversity Program Office 

PO Box 5400 
Albuquerque, NM 87185 

(505) 845‐5517 / TTY (800) 659‐8331 
Toll Free: 1‐800‐825‐5256 [enter 845‐5517 at the prompt] 

Fax: (505) 845‐4963 
 

EEO and Diversity: Collaborating for Mission Success 


	Cover Page
	Director, Service Center Message

	EEO and Diversity Program Manager Message

	Table of Contents

	FY 2009 to FY 2010 Changes

	Personnel by Percentage

	Comparisons to Other Workforces

	FY 2010 FLP and SCEP

	Accessions

	Separations

	Promotions

	Appendix

	FLP Historical Data

	SCEP Historical Data




<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice





