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EEOC FORM U.S. Equal Employment Opportunity Commission 
715-01 FEDERAL AGENCY ANNUAL 

PART A-D EEO PROGRAM STATUS REPORT 

Depa~ment o! ~nergy/DOE National Nuclear I For period covering October 1, 
- -

2014 to September 30, 2015 
Securitv Admm1stratlon 

PART A 1. Agency U.S. Department of Energy 
Department 
or Agency 

1.a. 2nd level reporting component National Nuclear Security Administration Identifying 
Information 

1.b. 3rd level reporting component 

1.c. 4th level reporting component 

2. Address 1000 Independence Avenue S.W. 

3. City, State, Zip Code Washington District of Columbia 20585 

4. Agency Code Is. FIPS code(s) DN01 18840/11001 

PARTS 
1. Enter total number of permanent full-time and part-time employees 2332 Total 

Employment 
2. Enter total number of temporary employees 15 

3. Enter total number employees paid from non-appropriated funds 0 

4. TOTAL EMPLOYMENT [add lines 8 1 through 3] 2347 



EEOC FORM U.S. Equal Employment Opportunity Commission 
715-01 FEDERAL AGENCY ANNUAL 

PART A-D EEO PROGRAM STATUS REPORT 

Department of Energy/DOE National Nuclear ( F . d · 
0 

t b 
1 Securitv Administration or peno covering c 0 er ' 2014 to September 30, 2015 

PARTC 
Agency 1. Agency Head Under Secretary for Nuclear Security and NNSA Administrator 

Official(s) Frank G. Klotz 
Responsible 

For Oversight 
of EEO 2. Agency Head Designee Principal Deputy Administrator Madelyn Creedon Program(s) 

3. EEO Director Acting EEO Manager Bonnie Baisden 

4. Affirmative Employment Manager 
Acting EEO Manager Bonnie Baisden 

5. Complaint Processing Manager Acting EEO Manager Bonnie Baisden 

6. Other EEO Staff EEO Specialist Denise Ramos 

7. MD-715 Preparer EEO Specialist Patricia Padilla 

8. Diversity and Inclusion Officer 

9. Disability Special Emphasis 
Program Manager 

10. Hispanic Special Emphasis 
Program Manager 

11 . Women's Special Emphasis 
brogram Manager 

12. Anti-Harassment Program 
Manager 

13. Reasonable Accommodation 
Human Resources Specialist Taunya Riley Program Manager 
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715-01 FEDERAL AGENCY ANNUAL 

PART A -D EEO PROGRAM STATUS REPORT 

Department of Energy/DOE National Nuclear I F . d · 0 t b 1 Securitv Administration or peno covering c 0 er • 2014 to September 30, 2015 

PARTD Subordinate Component and Location 
List of Subordinate Components Covered in This (City/State) CPDF and FIPS codes 

Report 

Not Applicable 
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EEOC FORM 
715-01 
PARTE 

U.S. Equal Employment Opportunity Commission 
FEDERAL AGENCY ANNUAL 

EEO PROGRAM STATUS REPORT 

Department of Energy/DOE National Nuclear I . . 
Securitv Administration For period covering October 1, 2014 to September 30, 2015 

EXECUTIVE SUMMARY 

U.S. Equal Employment Opportunity Commission 

Federal Agency Annual EEO Program Status Report 

National Nuclear Security Administration 

U.S. Department of Energy 

for 

Period Covering October 1, 2014 to September 30, 2015 

Introduction 

NNSA's core mission pillars are to maintain a safe, secure, and effective nuclear deterrent; to prevent, counter, and respond to 
the threats of nuclear proliferation and terrorism worldwide; and to provide naval nuclear propulsion. NNSA is committed to 
fostering a work environment that depends on a highly capable workforce with specialized skills in a broad array of technical 
fields. NNSA recognizes the people and physical infrastructure that make up the nuclear security enterprise are fundamental 
to executing NNSA's mission. 

Workforce Composition 

The total number of employees at the NNSA was 2,366 at the end of FY 2014 and 2,3471 at the end of FY 2015. Compared to 
the 2010 Civilian Labor Force (CLF)2 , NNSA's workforce is at or above the CLF representation in all areas except White 
females, Asian females and African American males. In FY 2015, the representation of White females decreased from 18.34% 
to 18.11 % (34.03% CLF); the representation of Asian females increased from 1.01 % to 1.19% (1.93% CLF); and the 
representation of African American males increased from 3.72% to 3.79% (5.49% CLF). In addition, the representation of 
people with disabilities increased from 7.31 % to 7.41 % and decreased from 0.55% to 0.43% for employees with targeted 
disabilities3 , as compared to the Federal high of 2.0%.4 

1 Data current as of September 30, 2015. Note: This report was developed using the required Equal Employment Opportunity 
Commission software, which has limited editing/formatting capability. 

2 2010 U.S. Census Bureau Civilian Labor Force (CLF). 

3Targeted disabilities are more severe disabilities, "targeted" by the Equal Employment Opportunity Commission for emphasis in 
affirmative employment planning. Targeted disabilities include deafness; blindness; missing extremities; partial and complete 
paralysis; convulsive disorders; mental retardation; mental illness; and distortion of limbs and/or spine. 

4The Federal high is the 2009 goal developed by the EEOC. 

Summary of Results - Annual Self-Assessment to Achieve a Model EEO Program 

The agency's self-assessment checklist measuring essential elements was completed. NNSA has made several 
accomplishments toward the essential elements of a model EEO program. Additional information may be found in Part H. 

• Essential Element A· Demonstrated Commitment from Agency Leadership 

EEO, Harassment and Retaliation policies are well established , in place, and accessible to all employees and applicants 24/7 
via the Office of Civil Rights' (OCR) website. Secretary Moniz issued a new EEO, Harassment and Retaliation Policy Statement 

4 



Department of Energy/DOE National Nuclear I For period covering October 1, 2014 to September 30, 2015 
Securitv Administration 

on December 23, 2014, emphasizing his personal commitment to equal opportunity and ensuring a workforce fre~ from 
discrimination harassment and retaliation. EEO posters and program information are updated on an annual basis and are 
posted throughout NNSA (61 Postings nationwide) and on the OC~ internal and e~t~rnal websit~. In addition, NNSA includes 
copies of their EEO, Harassment and Retal iation Policy Statement in all annual training and advisory packets. 

• Essential Elements· Integration of EEO into the Agency's Strategic Mission 

The EEO Manager is under the direct supervision of the agency head, per 29 CFR Section 1614.102(b)(4). During FY 2015, 
NNSA selected a new Deputy EEO Manager. Because of the pending retirement of NNSA's EEO Manager and the Lead EEO 
Specialist in December 2015, the selection of the new Deputy EEO Manager was critical in that it will provide NNSA's EEO 
Deputy Manager with the authority, resources, and consistency required to carry out a successful EEO Program. With the hiring 
of a new EEO Manager and backfilling of two additional EEO Specialists, the EEO Program will be sufficiently staffed to meet 
their EEO responsibilities, including the annual EEO live training conducted by the Office of Civil Rights staff in FY16. 

Additionally, the agency has committed sufficient funding to ensure all employees can use all EEO programs in a timely and 
efficient manner, including the complaint processing program and the Alternative Dispute Resolution Program. This funding 
also ensures the regular distribution of EEO materials, e.g., EEO posters, EEO procedures, and other EEO related materials. 

The Office of Civil Rights program officials briefed the Agency's senior leaders on the annual State of the EEO Program on 
August 25, 2015. 

• Essential Element C· Management and Program Accountability 

During FY 2015, sixteen (16) annual Manager/Supervisory EEO Update/Refresher live training sessions were conducted by the 
NNSA Office of Civil Rights. The training objective was to provide timely EEO relevant information to NNSA Managers and 
Supervisors to successfully meet their respective EEO duties and responsibilities. Topical areas of this training included: Age 
Discrimination; Managers' Roles and Responsibilities on Claims of Retaliation; Consequences of Managers' Inaction; and an 
overview of NNSA (and respective Field Offices) workforce statistics. 

NNSA managers and supervisors are evaluated on their commitment to EEO. The performance element states managers 
"display commitment throughout the performance year to further NNSA's objectives to create a workplace that embraces 
diversity, provides equal employment opportunity, and supports the zero tolerance policy of discrimination, harassment (sexual 
and non-sexual) and retaliation." 

The Office of Civil Rights program staff interacts with all appropriate agency managers; including Office of Human Capital 
Management, and General Counsel, regularly to address issues real time. Ad hoc meetings are held with agency managers as 
required to address issues that may cross over into EEO. 

The Office of Civil Rights also coordinates with the Office of Human Capital Management in preparing all required annual 
affirmative employment reports, including the Federal Equal Opportunity Recruitment Program Plan, the Disabled Veterans 
Affirmative Employment Plan and Relevant Hispanic Plan, and Management Directive-715. 

• Essential Element D: Proactive Prevention 

The NNSA Office of Civil Rights staff plans, coordinates, and implements the NNSA EEO Program objectives and policies in 
accordance with requirements and practices prescribed by Federal Law; DOE Headquarters; the Equal Employment 
Opportunity Commission; and the Office of Personnel Management. In addition, the EEO Manager and staff work 
independently to provide quality customer service and technical advice to NNSA management, employees and applicants for all 
matters relating to the NNSA EEO Program. 

The Office of Civil Rights is responsible for EEO complaints processing, which includes ensuring all new EEO Counselors 
successfully complete the required initial 32-hour training and that all certified EEO Counselors complete their 8 hours of annual 
refresher training; providing technical advisory services and referrals; complying with mandated annual reporting requirements; 
EEO Training/Education and Awareness (product design, development, and delivery); and provisioning and promotion of the 
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Department of Energy/DOE National Nuclear I . 
Securitv Administration For period covering October 1, 2014 to September 30, 2015 

Alternative Dispute Resolution. The Office of Civi l Rights also has oversight and tracks NNSA completion of annual DOE 
Harassment-Prevention Training, and required biennial No FEAR Training. Moreover, the Office of Civil Rights provided EEO 
training for 35 newly-hired Federal Agents and fi rst-line supervisory training for all newly appointed first-line supervisors and 
refresher training for all current supervisors. 

In FY 2015, 42.85% of employees filing informal complaints elected Alternative Dispute Resolution (ADR). Eleven percent 
reached a settlement agreement. Per the Secretary of Energy's December 23, 2014 Policy Statement on Equal Employment 
Opportunity, Harassment and Retaliation, all supervisors must participate in ADR when elected by an employee if the ADR is 
related to EEO. NNSA markets the ADR Program as part of their standardized services and includes ADR 
brochures/information in the advisory packets. ADR is also addressed each year in the annual EEO Update/Refresher tra ining 
to managers and supervisors. The NNSA Office of Civil Rights (OCR) also sponsored the 2nd Annual "Conflict Resolution Day." 
The event offered employees an opportunity to meet with the Office of Civil Rights staff, discuss, and obtain information about 
mediation. 

In FY 2015, the Office of Civil Rights completed semi-annual, year-end and special workforce statistical reports for NNSA and all 
its subcomponents. The mid-year report is a snap shot of NNSA and includes pay plan breakdown, retirement eligibility, gender, 
age, years of federal service, education, disability and diversity. The year-end reports are much more comprehensive and 
include detailed five-year workforce trending analysis of the NNSA and its subcomponents including an annual analysis of 
workforce accessions, separations, and promotions. These workforce statistics are reviewed annually with all NNSA managers 
and supervisors. 

NNSA actively engages in their voluntary EEO Observer Process for selection/interview panels. The role of the EEO Observer is 
to ensure that panel proceedings are conducted fairly and consistently, without regard to race, color, sex, age, religion, national 
origin, disability (physical or mental). genetic information, or sexual orientation. The EEO Manager is responsible for providing 
the EEO Observer and participating members of the panel with the necessary guidelines. 

• Essential Elements E and F: Efficiency and Resoonsiveness/Legal Compliance 

The EEO program is in compliance with EEO laws, regulations, and policies. The OCR utilizes various mechanisms to ensure 
effective, neutral and efficient resolution of all disputes, formally and informally, including efficient use of its mediation program 
and ensuring timely and complete compliance with EEOC orders, as well as the orders of other adjudicatory bodies, and 
implementation of the provisions of settlement/resolution agreements. Specific strengths are noted below: 

During FY 2015, there were a total of 21 EEO Informal Counselings that were closed. Of the 21 informal counselings, all 21 
were classified as successful (completed/counseled within the initial 30-day timeframe and/or with an approved extension in 
place). 

There were a total of 16 Formal EEO Complaints filed in FY 2015. Of the 16, 12 formal EEO complaint-investigations, some of 
which were carryovers from FY 2014, were successfully completed within the allowable timeframes. 

NNSA is in compliance with all required EEO-related reports to the Equal Employment Opportunity Commission and Office of 
Personnel Management. NNSA has also posted all required EEOC No Fear Act information and EEOC Form 462 (complaint 
metrics) to its web pages. 

FY 2015 Triggers 

1. NNSA's hiring practices have not resulted in substantial improvements in the participation rates of Females, White Females 
and Asian females. Data indicates Females, White Females and Asian Females have lower participation rates in Security 
Administration, Physical Science and Nuclear Materials Courier Occupations. Females, including Asian Females, have lower 
participation rates than total workforce. Applicant data indicates the female representation rate, including White Females and 
Asian Females, is significantly lower than their corresponding representation rates in the CLF. 

2. NNSA's hiring practices have not resulted in substantial improvements in the participation rates of Black Males. Data 
indicates Black Males have lower participation rates in Nuclear Material Courier, Nuclear Engineering and Foreign Affai rs 
Occupations. Black Males have lower participation rates than total workforce. Applicant data indicates the Black Male 
representation rate is lower than their corresponding representation rate in the CLF. 
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3. It appears that NNSA's hiring of applicants with targeted disabilities is not increasing and is remaining constant. The low 
participation rates were recognized as a result of reviewing the Department's data on employees with Targeted Disabilities and 
comparing employees with Federal participation rate of 2.00%. 

4. NNSA data revealed less than expected Senior Executive Service participation rates for females, Hispanic males, Hispanic 
females, Black females, Asian males, and Asian females. 

FY 2015 Barriers 

1. The cause of the lower than expected participation rate for White females and Asian females is unknown. It appears that our 
hiring of White females and Asian females is not exceeding the growth of the total workforce like it should if we want to see 
progress in participation. White females and Asian females have lower participation rates in Security Administration and 
Nuclear Materials Courier occupations. White female and Asian female applicant data for Security Administration and Nuclear 
Materials Couriers is low as compared to the CLE. Also, White females and Asian females are leaving at a high portion in the 
workplace. Further examination of the policies, procedures, and practices impacting the hiring, retention, and separation 
processes is needed. 

2. The cause of the lower than expected participation rate for Black males is unknown. It appears that our hiring of Black males 
is not exceeding the growth of the total workforce or two of the major occupations within NNSA: Nuclear Material Couriers and 
Foreign Affairs Specialists. Further examination of the policies, procedures, and practices impacting the hiring, retention and 
separation processes is needed. 

3. It appears that our hiring of applicants with targeted disabilities is not increasing and is remaining constant. Further 
examination of the practices, procedures, and policies impacting the hiring and retention is required. 

4. The cause of the lower participation rate for Senior Executive Service participants in the following groups is not known. 
Females, Hispanic males, Hispanic females, Black females, Asian males and Asian females is unknown. It appears there is a 

sufficient internal employee pool; however, the hiring of these groups is not increasing. Further examination of the practices, 
procedures, and policies impacting the hiring and retention is required. 

FY 2016 actions: 

Recruiting, retaining, and training today and tomorrow's workforce in essential areas of expertise are critical to NNSA's mission. 
From data summarized above, NNSA will continue to examine whether barriers to equal employment opportunity exist. In 
particular, NNSA wi ll evaluate and analyze whether an NNSA policy, practice or procedure is causing race/national origin and 
sex groups to be qualified at rates that are less than their application rate. NNSA has planned a number of activities, which are 
detailed below, in an attempt to identify a potential cause of the triggers. After these planned activities are completed, NNSA 
wi ll evaluate whether they have impacted the triggers noted above. 

1. The Office of Civil Rights will collaborate with the Office of Human Capital Management (OHCM) to develop and commit to 
strategies to address barriers. Strategies will subsequently be presented to management and OHCM strategic business 
partners. Activities to support these actions include: 

a. Investigate Barriers: Hypothesize root causes of low areas of representation in conjunction with OHCM; develop applicable 
requests for documents, e.g., exit interviews, job announcements, and applications; and analyze documents (policy or 
procedure) and/or evaluate practice. Review recruitment and selection procedures, policies and practices and refine applicant 
data. 

b. Develop Action Plan(s) : Plans will address root causes, an examination as to whether barriers are necessary Gob-related 
and consistent with a business need), explore changes/updates, and document activities and outcomes for annual MD-715 
reporting to EEOC. 

c. Evaluate Results: Plans will be assessed, progress tracked and measured, and documented. Recurring evaluations will be 
conducted to determine if plan needs modifications. 
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EEOC FORM U.S. Equal Employment Opportunity Commission 

715--01 FEDERAL AGENCY ANNUAL 
PARTF EEO PROGRAM STATUS REPORT 

Depa~ent o! ~nerg.y/DOE National Nuclear I For period covering October 1 
Securitv Admm1strat1on ' 

2014 to September 30, 

I, 

CERTIFICATION of ESTABLISHMENT of CONTINUING 
EQUAL EMPLOYMENT OPPORTUNITY PROGRAMS 

Acting EEO Manager Bonnie Baisden 

(Insert name above) (Insert official 
title/series/grade above) 

Principal EEO Director/Official for National Nuclear Security Administration 

(Insert Agency/Component Name above) 

am the 

2015 

The agency has conducted an annual self-assessment of Section 717 and Section 501 programs against the essential elements 
as prescribed by EEO MD-715. If an essential element was not fully compliant with the standards of EEO MD-715, a further 
evaluation was conducted and, as appropriate, EEO Plans for Attaining the Essential Elements of a Model EEO Program. are 
included with this Federal Agency Annual EEO Program Status Report. 

The agency has also analyzed its work fo rce profi les and conducted barrier analyses aimed at detecting whether any management 
or personnel policy, procedure or practice is operating to disadvantage any group based on race. national origin, gender or 
disability. EEO Plans to Eliminate Identified Barriers, as appropriate, are included with this Federal Agency Annual EEO Program 
Status Report. 

I certify that proper documentation of this assessment is in place and is being maintained for EEOC review upon request. 

i ature o rincipal EEO Director/Official 
C rtifies that this Federal Agency Annual EEO Program Status Report is in compliance with 

~& 
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EEOC FORM U.S. Equal Employment Opportunity Commission 
715-01 FEDERAL AGENCY ANNUAL 

PARTG EEO PROGRAM STATUS REPORT 

Essential Element A: DEMONSTRATED COMMITMENT FROM AGENCY LEADERSHIP 
Requires the agency head to issue written policy statements ensuring a workplace free of discriminatory harassment and 

a commitment to equal employment opportunity. 

Department of Energy/DOE National Nuclear I . . 
Securitv Administration For period covering October 1, 2014 to September 30, 2015 

Compliance Indicator Measure has beer For all unmet 
met measures, prov ide a 

brief explanation in 

EEO policy statements are up-to-date. 
the space below or 

complete and attach 

Measures Yes No N/A 
an EEOC FORM 715-

01 PART H to the 
agency's status repor1 

NOTE: The NNSA employs the Dept. of Energy's EEO Policy Statement, which is issued by 
the Secretary of Energy, Ernest Moniz. Secretary Moniz was installed on 512112013. Tiie 
EEO Policy statement was issued by Secretary Moniz on 1213112013. x 

Was the EEO Policy Statement issued within 6-9 months of the installation of the Agency 
Head? 

During the current Agency Head's tenure, has the EEO policy Statement been re- A revised/updated 
issued annually? x policy statement was 
If no, provide an explanation. issued December 23, 

2014. 

Are new employees provided a copy of the EEO policy statement during orientation? x Copies of the EEO 
Policy statement, as 
well as several other 
brochures and 
reference materials, 
are provided to all 
nPW P.mnlovP.P.s 

When an employee is promoted into the supervisory ranks, is s/he provided a copy x Copies of the EEO 
of the EEO policy statement? Policy Statement, as 

well as several other 
brochures and 
reference materials, 
are provided to all 
newly appointed 
managers and 
suoervisors. 

Measure has beer 
For all unmet 

Compliance Indicator 
met 

measures, provide a 
brief explanation in 

EEO policy statements have been comm unicated to all 
the space below or 

complete and attach 
employees. 

an EEOC FORM 715-
Measures Yes No N/A 01 PART H to the 

agency's status 
report 

Have the heads of subordinate reporting components communicated support of al l x 
agency EEO policies through the ranks? 

10 



Department of Energy/DOE National Nuclear I For period covering October 1 
Securitv Administration ' 

2014 to September 30, 2015 

Has the agency made written materials available to all employees and applicants, 
informing them of the variety of EEO programs and administrative and judicial x 
remedial procedures available to them? 

Has the agency prominently posted such written materials in all personnel offices, 
EEO offices, and on the agency's internal website? [see 29 CFR §1614.102(b)(5)] 

x 

Measure has beer 
For all unmet 

Compliance Indicator measures, provide a 
met 

brief explanation in 

Agency EEO policy is vigorously enforced by agency 
the space below or 

complete and attach 
management. 

an EEOC FORM 715-
Measures Yes No N/A 01 PART H to the 

agency's status 
report 

Are managers and supervisors evaluated on their commitment to agency EEO x 
policies and principles, including their efforts to: 

resolve problems/disagreements and other conflicts in their respective work x 
environments as they arise? 

address concerns, whether perceived or real, raised by employees and 
following-up with appropriate action to correct or eliminate tension in the x 
workplace? 

support the agency's EEO program through allocation of mission personnel to 
participate in community out-reach and recruitment programs with private x 
employers, public schools and universities? 

ensure full cooperation of employees under his/her supervision with EEO office x 
officials such as EEO Counselors, EEO Investigators, etc.? 

ensure a workplace that is free from all forms of discrimination, harassment and x 
retaliation? 

ensure that subordinate supervisors have effective managerial, communication 
and interpersonal skills in order to supervise most effectively in a workplace with x 
diverse employees and avoid disputes arising from ineffective communications ? 

ensure the provision of requested religious accommodations when such x 
accommodations do not cause an undue hardship? 

ensure the provision of requested disability accommodations to qualified 
individuals with disabilities when such accommodations do not cause an undue x 
hardship? 

11 
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Securitv Administration or peno covering c o er , 2014 to September 30, 2015 

Have all employees been informed about what behaviors are inappropriate in the 
Notified via annual 

workplace and that this behavior may result in disciplinary actions? Describe what x training, issuing of 
means were utilized by the agency to so inform its workforce about the penalties for 

EEO policy 
unacceptable behavior. 

statements via email 
and world wide web, 
and NNSA Order on 
WorkforcP. Oic:,..iolinP. 

Have the procedures for reasonable accommodation for individuals with disabilities 
been made readily available/accessible to all employees by disseminating such x 
procedures during orientation of new employees and by making such procedures 
available on the World Wide Web or Internet? 

Have managers and supervisor been trained on their responsibilities under the x 
procedures for reasonable accommodation? 

12 



Essential Element 8: INTEGRATION OF EEO INTO THE AGENCY'S STRATEGIC MISSION 
Requires that the agency's EEO programs be organized and structured to maintain a workplace that is free from 

discrimination in any of the agency's policies, procedures or practices and supports the agency's strategic mission. 

Depa~ent o! ~nergy/DOE National Nuclear I For period covering October 1, 
Securitv Admm1stratson 

2014 to September 30, 2015 

Measure has been 
For all unmet 

Compliance Indicator met 
measures, provide a 

The reporting structure for the EEO Program provides 
brief explanation in 

the Principal EEO Official with appropriate authority and 
the space below or 

complete and attach 
resources to effectively carry out a s uccessful EEO an EEOC FORM 715-

Measures 
Program. 

Yes No N/A 01 PART H to the 
agency's status 

report 

Is the EEO Director under the direct supervision of the agency head? [see 29 CFR 
§1614.102(b)(4)] For subordinate level reporting components, is the EEO 
Director/Officer under the immediate supervision of the lower level component's x 
head official? (For example, does the Regional EEO Officer report to the Regional 
Administrator?) 

Are the duties and responsibilities of EEO officials clearly defined? x 
Do the EEO officials have the knowledge, skills, and abilities to carry out the duties x and responsibilities of their positions? 

If the agency has 2nd level reporting components, are there organizational charts x that clearly define the reporting structure for EEO programs? 

If the agency has 2nd level reporting components, does the agency-wide EEO x Director have authority for the EEO programs within the subordinate reporting 

If not, please describe how EEO program authority is delegated to subordinate x reporting components. 

iMeasure has been 
For all unmet 

Compliance Indicator 
The EEO Director and other EEO professional staff met 

measures, provide a 

responsible for EEO programs have regular and effective 
brief explanation in 

means of informing the agency head and senior the space below or 

management officials of the status of EEO programs and 
complete and attach 

are involved in, and consulted on, an EEOC FORM 715-
Measures Yes No N/A 01 PART H to the 

management/person nel actions. 
agency's status 

report 

Does the EEO Director/Officer have a regular and effective means of informing the 
agency head and other top management officials of the effectiveness, efficiency and x 
legal compliance of the agency's EEO program? 

Following the submission of the immediately preceding FORM 715-01 , did the EEO 
Director/Officer present to the head of the agency and other senior officials the 
"State of the Agency" briefing covering all components of the EEO report, including 
an assessment of the performance of the agency in each of the six elements of the x 
Model EEO Program and a report on the progress of the agency in completing its 
barrier analysis including any barriers it identified and/or eliminated or reduced the 
imoact of? 

Are EEO program officials present during agency deliberations prior to decisions See Part H. 
regarding recruitment strategies, vacancy projections, succession planning, x 

selections 

13 



Department of Energy/DOE National Nuclear I . . 
Securitv Administration For period covering October 1, 2014 to September 30, 2015 

Does the agency consider whether any group of employees or applicants might 
be negatively impacted prior to making human resource decisions such as x 
reorganizations and re-alignments? 

Are managemenUpersonnel policies, procedures and practices examined at 
regular intervals to assess whether there are hidden impediments to the x realization of equality of opportunity for any group(s) of employees or 
applicants? [see 29 C.F.R. § 1614.102(b)(3)) 

Is the EEO Director included in the agency's strategic planning , especially the 
agency's human capital plan, regarding succession planning, training, etc., to x See Part H. 
ensure 

!Measure has been 
For all unmet 

Compliance Indicator measures, provide a 
met 

brief explanation in 
The agency has committed sufficient human resources the space below or 
and budget allocations to its EEO programs to ensure complete and attach 

successful operat ion. an EEOC FORM 715-
Measures Yes No N/A 01 PART H to the 

agency's status 
report 

Does the EEO Director have the authority and funding to ensure implementation of 
agency EEO action plans to improve EEO program efficiency and/or eliminate x 
identified barriers to the realization of equality of opportunity? 

Are sufficient personnel resources allocated to the EEO Program to ensure that 
agency self-assessments and self-analyses prescribed by EEO MD-715 are x 
conducted annually and to maintain an effective complaint processing system? 

Are statutory/regulatory EEO related Special Emphasis Programs sufficiently NNSA has Special 
staffed? Emphasis Programs 

at their Field Offices. 
In addition, NNSA 

x employees have the 
option of 
participating in the 
Department's 
Program. 

Federal Women's Program - 5 U.S.C. 7201; 38 U.S.C. 4214; Title 5 CFR, NNSA has Special 
Subpart B, 720.204 Emphasis Programs 

at their Field Offices. 
In addition, NNSA 

x employees have the 
option of 
participating in the 
Department's 
Program. 

Hispanic Employment Program - Title 5 CFR, Subpart B, 720.204 NNSA has Special 
Emphasis Programs 
at their Field Offices. 
In addition , NNSA 

x employees have the 
option of 
participating in the 
Department's 
Program. 
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Department of Energy/DOE National Nuclear I For period covering October 1 201 4 to September 30, 2015 
Securitv Administration ' 

People With Disabilities Program Manager; Selective Placement Program for 
Individuals With Disabilities - Section 501 of the Rehabilitation Act; Title 5 U.S.C. 
Subpart B, Chapter 31 , Subchapter 1-3102; 5 CFR 213.3102(t) and (u); 5 CFR 
315.709 

Are other agency special emphasis programs monitored by the EEO Office for 
coordination and compliance with EEO guidelines and principles, such as FEORP -
5 CFR 720; Veterans Employment Programs; and Black/African American; 
American Indian/Alaska Native, Asian American/Pacific Islander programs? 

Compliance Indicator 

The agency has committed sufficient budget to support 
the success of its EEO Programs. 

Measures 

Are there sufficient resources to enable the agency to conduct a thorough barrier 
analysis of its workforce, including the provision of adequate data collection and 
tracking systems 

Is there sufficient budget allocated to all employees to utilize, when desired, all EEO 
programs, including the complaint processing program and ADR , and to make a 
request for reasonable accommodation? (Including subordinate level reporting 
components?) 

Has fund ing been secured for publication and distribution of EEO materials (e.g. 
harassment policies, EEO posters, reasonable accommodations procedures. etc.)? 

Is there a central fund or other mechanism for funding supplies, equipment and 
services necessary to provide disability accommodations? 

Does the agency fund major renovation projects to ensure timely compliance with 
Uniform Federal Accessibility Standards? 

Is the EEO Program allocated sufficient resources to train all employees on EEO 
Programs, including administrative and judicial remedial procedures available to 
employees? 

Is there sufficient funding to ensure the prominent posting of written materials in 
all personnel and EEO offices? [see 29 C.F.R. § 1614.102(b)(5)] 

Is there sufficient funding to ensure that all employees have access to this 
training and information? 

15 

x 

x 

Measure has been 
met 

Yes No N/A 

x 

x 

x 

x 

x 

x 

x 

x 

NNSA has Special 
Emphasis Programs 
at their Field Offices. 
In addition, NNSA 

employees have the 
option of 
participating in the 
Department's 
Program. 

NNSA has Special 
Emphasis Programs 
at their Field Offices. 
In addition , NNSA 

employees have the 
option of 
participating in the 
Department's 
Program. 

For all unmet 
measures, provide a 
brief explanat ion in 
the space below or 

complete and attach 
an EEOC FORM 715-

01 PART H to the 
agency's status 

report 



Department of Energy/DOE National Nuclear I F . d · 0 t b 1 Securitv Administration or perio covering c o er , 2014 to September 30, 2015 

Is there sufficient funding to provide all managers and supervisors with training and 
periodic up-dates on their EEO responsibilities: 

for ensuring a workplace that is free from all forms of discrimination, including x harassment and retaliation? 

to provide religious accommodations? x 
to provide disability accommodations in accordance with the agency's written x 
procedures? 

in the EEO discrimination complaint process? x 
to participate in ADR? x 
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Essential Element C: MANAGEMENT AND PROGRAM ACCOUNTABILITY 
!This element requires the Agency Head to hold all managers, supervisors, and EEO Officials responsible for the effective 

implementation of the agency's EEO Program and Plan. 

Depa~ent o! ~nerg.y/DOE National Nuclear I For period covering October 1, 
Securitv Admm1strat1on 

2014 to September 30, 2015 

Measure has been 
For all unmet 

Compliance Indicator met 
measures, provide a 

EEO program officials advise and provide appropriate 
brief explanation in 

assistance to managers/supervisors about the status of 
the space below or 

complete and attach 
EEO programs within each manager's or supervisor's an EEOC FORM 715-

Measures 
area or responsibility. 

Yes No N/A 01 PART H to the 
agency's status 

report 

Are regular (monthly/quarterly/semi-annually) EEO updates provided to x managemenUsupervisory officials by EEO program officials? 

Do EEO program officials coordinate the development and implementation of EEO 
Plans with all appropriate agency managers to include Agency Counsel, Human x 
Resource Officials, Finance, and the Chief information Officer? 

Measure has been For all unmet 
Compliance Indicator measures, provide a 

The Human Resources Director and the EEO Director met brief explanation in 
meet regularly to assess whether personnel programs, the space below or 

policies, and procedures are in conformity with complete and attach 
instructions contai ned in EEOC management directives. an EEOC FORM 715-

Measures [see 29 CFR § 1614.102(b)(3)] Yes No N/A 01 PART H to the 
agency's status 

report 

Have time-tables or schedules been established for the agency to review its Merit 
Promotion Program Policy and Procedures for systemic barriers that may be x 
impeding full participation in promotion opportunities by all groups? 

Have time-tables or schedules been established for the agency to review its 
Employee Recognition Awards Program and Procedures for systemic barriers that x 
may be impeding full participation in the program by all groups? 

Have time-tables or schedules been established for the agency to review its 
Employee Development/Training Programs for systemic barriers that may be x 
impeding full participation in training opportunities by all groups? 

Measure has been 
For all unmet 

Compl iance Indicator 
met measures, provide a 

brief explanation in 
When findings of discrimination are made, the agency the space below or 
explores whether or not disciplinary actions should be complete and attach 

taken. an EEOC FORM 715-
Measures Yes No N/A 01 PART H to the 

agency's status 
report 

Does the agency have a disciplinary policy and/or a table of penalties that covers x employees found to have committed discrimination? 

17 



Department of Energy/DOE National Nuclear ( F . d . 
0 

t b 
1 Securitv Administration or peno covering c o er , 2014 to September 30, 2015 

Have all employees, supervisors, and managers been informed as to the penalties 
for being found to perpetrate discriminatory behavior or for taking personnel actions x 
based upon a prohibited basis? 

Has the agency, when appropriate, disciplined or sanctioned managers/supervisors x One. Mandatory 
or employees found to have discriminated over the past two years? training, letter of 

warning, posting of 
EEO violation , 
review and removal 
of any derogatory 
information from 
personnel file, and 
compensatory 
damages. 

If so, cite number found to have discriminated and list penalty /disciplinary action 

Does the agency promptly (within the established time frame) comply with EEOC, 
Merit Systems Protection Board, Federal Labor Relations Authority, labor x 
arbitrators, and District Court orders? 

Does the agency review disability accommodation decisions/actions to ensure 
compliance with its written procedures and analyze the information tracked for x 
trends, problems, etc.?? 
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Essential Element D: PROACTIVE PREVENTION 
Requires that the agency head makes early efforts to prevent discriminatory actions and eliminate barriers to equal 

employment opportunity in the workplace. 

Department of Energy/DOE National Nuclear I For period covering October 1 
Securitv Administrat ion ' 

201 4 to September 30, 2015 

Measure has been 
For all unmet 

Compliance Indicator met 
measures, provide a 
brief explanation in 
the space below or 

Analyses to identify and remove unnecessary barriers to complete and attach 
employment are conducted throughout the year. an EEOC FORM 715-

Measures Yes No N/A 01 PART H to the 
agency's status 

report 

Do senior managers meet with and assist the EEO Director and/or other EEO 
Program Officials in the identification of barriers that may be impeding the x 
real ization of equal employment opportunity? 

When barriers are identified, do senior managers develop and implement, with the 
assistance of the agency EEO office, agency EEO Action Plans to el iminate said x 
barriers? 

Do senior managers successfully implement EEO Action Plans and incorporate the x EEO Action Plan Objectives into agency strategic plans? 

Are trend analyses of workforce profiles conducted by race, national origin, sex and x disability? 

Are trend analyses of the workforce's major occupations conducted by race, x national origin, sex and disability? 

Are trends analyses of the workforce's grade level distribution conducted by race, x national origin, sex and disability? 

Are trend analyses of the workforce's compensation and reward system conducted x by race, national origin, sex and disability? 

Are trend analyses of the effects of managemenUpersonnel policies, procedures x and practices conducted by race, national origin, sex and disability? 

Measure has been For all unmet 
Compliance Indicator measures, provide a met 

brief explanation in 

The use of A lternative Dispute Resolution (ADR) is the space below or 

encouraged by senior management. complete and attach 
an EEOC FORM 715-

Measures Yes No N/A 01 PART H to the 
agency's status 

report 

Are all employees encouraged to use ADR? x 

Is the participation of supervisors and managers in the ADR process required? x 
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Essential Element E: EFFICIENCY 
Requires that the agency head ensure that there are effective systems in place for evaluating the impact and 

effectiveness of the agency's EEO Programs as well as an efficient and fair dispute resolution process. 

Department of Energy/DOE National Nuclear I . . 
Securitv Administration For period covering October 1, 2014 to September 30, 2015 

Measure has been For all unmet 
Compliance Indicator measures, provide a met 

brief explanation in 

l he agency has sufficient staffing, funding, and authorify the space below or 

to achieve the elimination of identified barriers. complete and attach 
an EEOC FORM 715-

Measures Yes No NIA 01 PART H to the 
agency's status 

report 

Does the EEO Office employ personnel with adequate training and experience to x conduct the analyses required by MD-715 and these instructions? 

Has the agency implemented an adequate data collection and analysis systems that x permit tracking of the information required by MD-715 and these instructions? 

Have sufficient resources been provided to conduct effective audits of field facilities' 
efforts to achieve a model EEO program and eliminate discrimination under Title Vil x 
and the Rehabilitation Act? 

Is there a designated agency official or other mechanism in place to coordinate or 
assist with processing requests for disability accommodations in all major x 
components of the agency? 

Are 90% of accommodation requests processed within the time frame set forth in x 
the agency procedures for reasonable accommodation? 

Measure has beer For all unmet 
Compliance Indicator measures, provide a met brief explanation in 

The agency has an effective complaint tracking and the space below or 
monitoring system in place to increase the effectiveness complete and attach 

of the agency's EEO Programs. an EEOC FORM 715-
Measures Yes No N/A 01 PART H to the 

agency's status 
report 

Does the agency use a complaint tracking and monitoring system that allows 
identification of the location, and status of complaints and length of time elapsed at x 
each stage of the agency's complaint resolution process? 

Does the agency's tracking system identify the issues and bases of the complaints, 
the aggrieved individuals/complainants, the involved management officials and x 
other information to analyze complaint activity and trends? 
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Department of Energy/DOE National Nuclear I For period covering October 1 2014 to September 30, 2015 
Securitv Administration ' 

Does the agency hold contractors accountable for delay in counseling and 
investigation processing times? 

If yes, briefly describe how: 

Does the agency monitor and ensure that new investigators, counselors, including 

x 

contract and collateral duty investigators, receive the 32 hours of training required in X 
accordance with EEO Management Directive MD-110? 

Does the agency monitor and ensure that experienced counselors, investigators, including 
contract and collateral duty investigators, receive the 8 hours of refresher training required on x 
an annual basis in accordance with EEO Management Directive MD-11 O? 

Compliance Indicator 
Measure has beer 

met 

21 

1. NNSA uses a 
"Contractor 
Performance 
Assessment 
Reporting System" to 
assess and rate its 
contractor 
investigations .. In 
addition, contractor 
investigations are 
tracked for 
adherence to 
required time frames 
as outlined in 29 
CFR. Issues are 
addressed real-time 
with investigators. 
Also, specialists 
inform their 
Contracting Office 
Technical 
Representative in 
writing and verbally 
of delays or issues. 

2. NNSA uses 
SharePoint , a web
based application 
software, to track 
informal and formal 
counselings to 
measure EEO 
efficiency in 
processing 
counselings within 
mandated time 
frames. Issues are 
also addressed one
on-one with 
counselors and 
during their annual 8 
hour Counselor 
refresher train ing 



Department of Energy/DOE National Nuclear I . . 
Securitv Administration For penod covering October 1, 2014 to September 30, 2015 

For all unmet 
measures, provide a 

The agency has sufficient staffing, funding and authority brief explanation in 

to comply with the time frames in accordance with the the space below or 

EEOC (29 C.F.R. Part 1614) regulations for processing complete and attach 

EEO complaints of employment discrimination. an EEOC FORM 715-
Measures Yes No N/A 01 PART H to the 

agency's status 
report 

Are benchmarks in place that compare the agency's discrimination complaint x processes with 29 C.F.R. Part 1614? 

Does the agency provide timely EEO counseling within 30 days of the initial x request or within an agreed upon extension in writing, up to 60 days? 

Does the agency provide an aggrieved person with written notification of his/her x rights and responsibilities in the EEO process in a timely fashion? 

Does the agency complete the investigations within the applicable prescribed x time frame? 

When a complainant requests a final agency decision, does the agency issue x the decision within 60 days of the request? 

When a complainant requests a hearing, does the agency immediately upon 
receipt of the request from the EEOC AJ forward the investigative file to the x 
EEOC Hearing Office? 

When a settlement agreement is entered into, does the agency timely complete x any obligations provided for in such agreements? 

Does the agency ensure timely compliance with EEOC AJ decisions which are x not the subject of an appeal by the agency? 

Measure has beer 
For all unmet 

Compliance Indicator met 
measures, provide a 

There is an efficient and fai r dispute resolution process 
brief explanation in 
the space below or 

and effective systems for evaluating the impact and 
complete and attach effectiveness of the agency's EEO complaint processing an EEOC FORM 715-

Measures 
program. 

Yes No N/A 01 PART H to the 
agency's status 

report 

In accordance with 29 C.F.R. §1614.102(b), has the agency established an ADR x 
Program during the pre-complaint and formal complaint stages of the EEO process? 

Does the agency require all managers and supervisors to receive ADR tra ining in 
accordance with EEOC (29 C.F.R. Part 1614) regulations, with emphasis on the x federal government's interest in encouraging mutual resolution of disputes and the 
benefits associated with utilizing ADR? 

After the agency has offered ADR and the complainant has elected to participate in x ADR, are the managers required to participate? 
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Depa~ent o! ~nergy/DOE National Nuclear I For period covering October 1, 
Securitv Admm1strat1on 

201 4 to September 30, 2015 

Does the responsible management official directly involved in the dispute have x Management Official 
settlement authority? has authority on non-

monetary 
settlements not 
requiring a personnel 
action. Monetary 
settlements and 
personnel actions 
require coordination 
and approval of 
Counsel, Office of 
Human Capital 
Management, Field 
Manager and/or EEO 
Manager. 

Measure has beer 
For all unmet 

Compliance Indicator measures, provide a met brief explanation in 
The agency has effective systems in place for the space below or 

maintaining and evaluating the impact and effectiveness complete and attach 
of its EEO programs. an EEOC FORM 715-

Measures Yes No N/A 01 PART H to the 
agency's status 

report 

Does the agency have a system of management controls in place to ensure the x timely, accurate, complete and consistent reporting of EEO complaint data to the 

Does the agency provide reasonable resources for the EEO complaint process to x ensure efficient and successful operation in accordance with 29 C.F.R. § 1614.102 

Does the agency EEO office have management controls in place to monitor and 
ensure that the data received from Human Resources is accurate, timely received, x and contains all the required data elements for submitting annual reports to the 
EEOC? 

Do the agency's EEO programs address all of the laws enforced by the EEOC? x 

Does the agency identify and monitor significant trends in complaint processing to 
determine whether the agency is meeting its obligations under Title VII and the x 
Rehabilitation Act? 

Does the agency track recruitment efforts and analyze efforts to identify potential x barriers in accordance with MD-715 standards? 

Does the agency consult with other agencies of similar size on the effectiveness of x NNSA participates 
their EEO programs to identify best practices and share ideas? with the Federal 

Executive Board 
EEO and Diversity 
Managers. As well, 
collaboration takes 
place with other DOE 
wide EEO Managers. 

Compliance Indicator 
Measure has been 

met 
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Department of Energy/DOE National Nuclear I . . 
Securitv Administration For period covering October 1, 2014 to September 30, 2015 

For all unmet 
measures, provide a 

The agency ensures that the investigation and brief explanation in 

adjudication function of its complaint resolution process the space below or 

are separate from its legal defense arm of agency or complete and attach 

other offices with conflicting or competing interests. an EEOC FORM 715-
Measures Yes No N/A 01 PART H to the 

agency's status 
report 

Are legal sufficiency reviews of EEO matters handled by a functional unit that is x separate and apart from the unit which handles agency representation in EEO 

If applicable, are processing time frames incorporated for the legal counsel's x 
sufficiency review for timely processing of complaints? 

Does the agency discrimination complaint process ensure a neutral adjudication x N/A 
function? 

Essential Element F: RESPONSIVENESS AND LEGAL COMPLIANCE 
This element requires that federal agencies are in full compliance with EEO statutes and EEOC regulations, policy 

guidance, and other written instructions. 

DepartmentofEnergy/DOE National Nuclear IF . d · 0 t b 1 2014 t s t b 30 2015 
Securitv Administration or peno covering c o er , o ep em er , 



Department of Energy/DOE National Nuclear I For period covering October 1 
Securitv Administration ' 

2014 to September 30, 2015 

Measure has been 
For all unmet 

Complia.nce Indicator met 
measures, provide a 
brief explanation in 
the space below or 

Agency personnel are accountable for timely compliance complete and attach 
with orders issued by EEOC Administrat ive Judges. an EEOC FORM 715-

Measures Yes No N/A 01 PART H to the 
agency's status 

report 

Does the agency have a system of management control to ensure that agency x 
officials timely comply with any orders or directives issued by EEOC Administrative 

!Measure has been For all unmet 
Compliance Indicator met 

measures, provide a 

The agency's system of management controls ensures 
brief explanation in 
the space below or 

that the agency timely completes all ordered corrective complete and attach 
action and submits its compliance report to EEOC within an EEOC FORM 715-

Measures 
30 days of such completion. 

Yes No N/A 01 PART H to the 
agency's status 

report 

Does the agency have control over the payroll processing function of the agency? If x This function is 
Yes, answer the two questions below. performed by the 

Defense Finance 
and Accounting 
Service for NNSA. 

Are there steps in place to guarantee responsive, timely, and predictable x processing of ordered monetary relief? 

Are procedures in place to promptly process other forms of ordered relief? x 

Measure has been For all unmet 
Compliance Indicator 

met measures, provide a 

The agency's system of management controls ensures brief explanation in 

that the agency timely completes all ordered corrective the space below or 

action and submits its compliance report to EEOC within complete and attach 
an EEOC FORM 715-

Measures 
30 days of such completion. 

Yes No N/A 01 PART H to the 
agency's status 

report 

Is compliance with EEOC orders encompassed in the performance standards of any x agency employees? 

If so, please identify the employees by title in the comments section, and state Alleged Responsible Management 
how performance is measured. Officials. EEOC orders are administered 

within the required time frame identified 
by EEOC. Performance is measured by 
compliance with EEOC orders within 
stated deadlines. 

Is the unit charged with the responsibi lity for compliance with EEOC orders located x in the EEO office? 

If not, please identify the unit in which it is located , the number of employees in 
the unit, and their grade levels in the comments section. 

26 



Department of Energy/DOE National Nuclear I . . 
Securitv Administration For period covering October 1, 2014 to September 30, 2015 

Have the involved employees received any formal train ing in EEO compliance? I I 
Does the agency promptly provide to the EEOC the following documentation for 
completing compliance: 

Attorney Fees: Copy of check issued for attorney fees and /or a narrative 
statement by an appropriate agency official, or agency payment order dating the x 
dollar amount of attorney fees paid? 

Awards: A narrative statement by an appropriate agency official stating the x dollar amount and the criteria used to calculate the award? 

Back Pay and Interest: Computer print-outs or payroll documents outlining gross 
back pay and interest, copy of any checks issued, narrative statement by an x 
appropriate agency official of total monies paid? 

Compensatory Damages: The final agency decision and evidence of payment, if x made? 

Training: Attendance roster at training session(s) or a narrative statement by an 
appropriate agency official confirming that specific persons or groups of persons x 
attended training on a date certain? 

Personnel Actions (e.g., Reinstatement, Promotion , Hiring, Reassignment): x 
Copies of SF-50s 

Posting of Notice of Violation: Original signed and dated notice reflecting the 
dates that the notice was posted. A copy of the notice will suffice if the original is x 
not available. 
Supplemental Investigation: 1. Copy of letter to complainant acknowledging 
receipt from EEOC of remanded case. 2. Copy of letter to complainant 
transmitting the Report of Investigation (not the ROI itself unless specified). 3. x 
Copy of request for a hearing (complainant's request or agency's transmittal 
letter). 
Final Agency Decision (FAD): FAD or copy of the complainant's request for a x 
hearino. 

Restoration of Leave : Print-out or statement identifying the amount of leave x 
restored, if applicable. If not, an explanation or statement. 

Civil Actions: A complete copy of the civil action complaint demonstrating same x 
issues raised as in compliance matter. 

Settlement Agreements: Signed and dated agreement with specific dollar x 
amounts, if applicable. Also, appropriate documentation of relief is provided. 
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Securi Administration 

Footnotes: 

1. See 29C.F.R. §1614.102. 

2. When an agency makes modifications to its procedures, the procedures must be resubmitted to the Commission . See EEOC 
Policy Guidance on Executive Order 13164: Establishing Procedures to Facilitate the Provision of Reasonable Accommodation 
(10/20/00), Question 28 
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EEOC FORM U.S. Equal Employment Opportunity Commission 
715-01 FEDERAL AGENCY ANNUAL 

PART H-1 EEO PROGRAM STATUS REPORT 

Department of Energy/DOE National Nuclea1 F . d . 
0 

t b 
1 Securitv Administration or peno covering c o er , 2014 to September 30, 2015 

STATEMENT of Essential Element B: Integration of EEO into the Agency's Strategic Mission. This 
MODEL PROGRAM element requires 1. EEO Program Officials are present during agency deliberations prior to 
ESSENTIAL ELEMENT decisions regarding recruitment strategies, vacancy projections, succession planning, 
DEFICIENCY: selections, and 2. the EEO Manager is included in the agency's strategic planning, 

especially the agency's human capital plan. 

OBJECTIVE: Develop and implement strategies to ensure EEO Program Officials can participate in 
NNSA's human capital strategic planning events. 

RESPONSIBLE OFFICIAL: EEO Manager and Human Resource Program Official(s) 

DATE OBJECTIVE INITIATED: 10/01 /2015 

TARGET DATE FOR 
10/01/2017 

COMPLETION OF OBJECTIVE: 

PLANNED ACTIVITIES TOWARD 
COMPLETION OF OBJECTIVE: 

The EEO Manager and Deputy EEO Manager will address with Agency Head representative(s) the requirement for EEO 
Program Officials to be present during agency deliberations prior to decisions regarding recruitment strategies, vacancy 
projections, succession planning, selections, and requirement for the EEO Manager to participate in the agency's strategic 
planning as it relates to NNSA's human capital plan. 

TARGET DATE: 10/01/2016 

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE 
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EEOC FORM U.S. Equal Employment Opportunity Commission 
715-01 FEDERAL AGENCY ANNUAL 
PART H-2 EEO PROGRAM STATUS REPORT 

Depa~ent o! ~nerg.y/DOE National Nuclea1 For period covering October 1, 
Securitv Admm1strat1on 

2014 to September 30, 2015 

STATEMENT of 
MODEL PROGRAM Essential Element E: Efficiency. This element requires the agency has an adequate 
ESSENTIAL ELEMENT collection and analysis system that permits tracking of the information required by MD-715. 
DEFICIENCY: 

OBJECTIVE: Refine applicant data to ensure EEO Program Officials can fully complete Tables A9, B9, 
A 11 and B 11 *. *To include total applications received, total qualified and consistency with 
data in "A" and "B" tables. 

RESPONSIBLE OFFICIAL: EEO Manager and Office of Human Capital Management Program Officials 

bATE OBJECTIVE INITIATED: 10/01/2015 

TARGET DATE FOR 
10/01/2016 

COMPLETION OF OBJECTIVE: 

PLANNED ACTIVITIES TOWARD 
COMPLETION OF OBJECTIVE: 

NNSA's Office of Civil Rights collaborated with their DOE Information Technology Office to obtain required training to begin 
generating standardized applicant flow data reports using the agency "Hiring Manager" system in 2015. When implementing, 
the Office of Civil Rights discovered conflicting application/qualification data and inconsistencies in data when comparing Tables 
A and B. The Office of Civil Rights proactively self-identified this program deficiency and is fully committed to correcting this 
deficiency within the next year. 

TARGET DATE: 10/01/2016 

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE 

29 



-
EEOC FORM U.S. Equal Employment Opportunity Commission 

715-01 FEDERAL AGENCY ANNUAL 
PART 1-1 EEO PROGRAM STATUS REPORT 

Department of Energy/DOE National Nuclear I For period covering October 1, 2014 to September 30, 2015 
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STATEMENT OF CONDITION THAT WAS A TRIGGER FOR 
A POTENTIAL BARRIER: 

Provide a brief narrative describing the condition at issue. 

How was the condition recognized as a potential barrier? 

31 

The Department's hiring practices have not resulted in 
substantial improvements in the participation rates of White 
females and Asian females. Data indicates White Females 
and Asian Females have lower participation rates in Security 
Administration, Physical Science and Nuclear Materials 
Courier Occupations. White females and Asian Females have 
lower participation rates than total workforce. Applicant data 
indicates female representation rate in the applicant pool, 
including white females and Asian females, is significantly 
lower than their corresponding representation rates in the 
CLF. 

PART I - FEMALES, WHITE FEMALES AND ASIAN 
FEMALES: Over the five-year period, the participation rate for 
females has varied slightly in personnel by percentage. 
Females have a low participation rate within the NNSA, 
compared to the 2010 CLF. The FY 2015 workforce 
participation rate for females is 33.15% vs 48.14% in the CLF. 
For FY 2014: 33.18%; FY 2013: 33.63%; FY 2012: 34.79%; 

and for FY 2011: 34.84%. 

NEW HIRES: The percentage of new hires of permanent 
female employees (29.17%) was lower than the percentage of 
females in the CLF, 48.14%. The percentage of new hires 
of permanent White females (17.26%) was lower than the 
percentage of White females in the CLF, 34.03%. The 
percentage of new hires of permanent Asian females (2.98%) 
was higher than the percentage of Asian females in the CLF, 
1.93%. 

SEPARATIONS: The percentage of total separations, 
29.52% (49), of permanent female employees is lower than 
the percentage of females in the permanent workplace, 
33.15% (778). The percentage of total separations, 19.28% 
(32), of permanent White female employees is higher than the 
percentage of White females in the permanent workplace, 
18.11 % ( 425). The percentage of total separations, 1.2% (2), 
of permanent Asian females is higher than the percentage of 
Asian females in the permanent workplace, 1.19% (28). 

OCCUPATIONS: Females have low participation rates in the 
following occupations: Security administration - 37 .50% vs 
63.29% relevant CLF. Physical science - 23.66% vs 39.11 % 
relevant CLF. Nuclear Materials Couriers - 0.00% vs 17.35% 
relevant CLF. White females have low participation rates in 
the following occupations: Security administration - 17 .97% 
vs 43.85% relevant CLF. Physical science - 16.13% vs 
27.82%. Nuclear Materials Courier- 0.00% vs 9.96% relevant 
CLF. Asian females have low participation rates in the 
following occupations: Security Administration - 0. 78% vs 
3.64%; Nuclear Engineering 0.00% vs 1.86%; Physical 
Science 2.15% vs 6.74%; and Nuclear Materials Couriers 
0.00% vs 0.58% relevant CLF. 

APPLICANT DATA- SECURITY ADMINISTRATION: Female 
applicants - 22.20%, CLF 63.30%; White female applicants -
7.40%, CLF 43.80%; Asian female applicants - 0.00%, CLF 
3.20%. 
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APPLICANT DATA - Nuclear Materials Courier: Female 
applicants - 1.40%, CLF 17.40%; Nuclear Engineer: Female 
applicants - 0.00%, CLF 11.70%. 

SES: The representation of females (20.21%) is lower than 
total workforce 33.15%. Hispanic female SES: 0.00%, total 
workforce 7.20%. White female SES: 18.09%, total 
workforce 18.11%. Black female SES: 2.13%, total workforce 
5.58%; Asian female SES: 0.00%, total workforce 1.19%. 
American Indian female SES: 0.00%, total workforce 1.07%. 

NN PAYBAND 4 (Engineering and Scientific positions: 
Feeder pool for SES positions): The representation of 

females (22.77%) is lower than the total workforce (33.15%). 
Hispanic female NN-4: 4.29%, total workforce 7.20%. White 

female NN-4: 15.18%, total workforce 18.11%. Black female 
NN-4: 1.65%, total workforce 5.58%; Asian female NN-4: 
1.32%, total workforce 1.19%. American Indian female NN-4: 
0.33%, total workforce 1.07%. 

NQ PAYBAND 4 (Professional, Technical and Administrative 
positions: Feeder pool for SES positions): The 
representation of females (38.40%) is higher than the total 
workforce (33.15%). Hispanic female NQ-4: 5.32%, total 
workforce 7.20%; White female NQ-4: 27.00%, total 
workforce 18.11%. Black female NQ-4: 4.56%, total 
workforce 5.58%; Asian female NQ-4: 1.52%, total workforce 
1.19%. American Indian female NQ-04: 0.00%, total 
workforce 1.07%. 

EJ PAYBAND 5 (Excepted Service positions: Feeder pool for 
SES positions): The representation of females (00.0%) is 
lower than the total workforce (33.15%). 

EK PAYBAND 4 (Excepted Service positions: Feeder pool for 
SES positions): The representation of females (6.45%) is 
lower than the total workforce (33.15%). White female EK-4: 
6.45%, total workforce 18.08%. 

EN PAYBAND 4 (Excepted Service positions: Feeder pool for 
SES positions): The representation of females (24.28%) is 
lower than the total workforce (33.15%). Hispanic female EN-
4: 2.89%, total workforce 7.20%; White female EN-4: 
17.92%, total workforce 18.08%. Black female EN-4: 1.73%, 

total workforce 5.67%; Asian female EN-4: 1.16%, total 
workforce 1.14%. American Indian female NQ-04: 0.58%, 
total workforce 1.06%. 

EN PAYBAND 5 (Excepted Service positions: Feeder pool for 
SES positions): The representation of females (9.52%) is 
lower than the total workforce (33.15%). Hispanic female EN-
4: 0.00%, total workforce 7.20%; White female EN-4: 2.38%, 
total workforce 18.08%. Black female EN-4: 4. 76%, total 



workforce 5.67%; Asian female EN-4: 2.38%, total workforce 
1.14%. American Indian female NQ-04: 0.00%, total 
workforce 1.06%. 

BARRIER ANALYSIS: Low participation rates were recognized as a result of 
reviewing the Department's statistical data on tota l workforce; 

Provide a description of the steps taken and data analyzed to new hires; separations; SES; NNSA Paybands NN-4, NQ-4, 
determine cause of the condition . EJ-5, EK-4, and EN-4 and EN-5 (all SES feeder pools); and 

applicant data; and comparing employees with lower 
participation rates (females, White females and Asian 
females) with the appropriate benchmarks. 

STATEMENT OF IDENTIFIED BARRIER: The cause of the lower than expected participation rate for 
White females and Asian females is unknown. It appears that 

Provide a succinct statement of the agency policy, procedure our hiring of White females and Asian females is not 
or practice that has been determined to be the barrier of the exceeding the growth of the total workforce like it should if we 
undesired condition. want to see progress in participation. White females and 

Asian females have lower participation rates in Security 
Administration and Nuclear Materia ls Courier occupations. 
White female and Asian female applicant data for Security 
Administration and Nuclear Materials Couriers is low as 
compared to the CLF. Also, White females and Asian females 
are leaving at a higher proportion in the workplace. Further 
examination of the policies, procedures, and practices 
impacting the hiring , retention, and separation processes is 
needed. 

OBJECTIVE: To diversify the appl icant pool for Females by opening up 
future vacancies to all sources, both within and outside of the 

State the alternative or revised agency policy, procedure or 
practice to be implemented to correct the undesired 

Federal government. 

condition. 

RESPONSIBLE OFFICIAL: Office of Human Capita l Management & Office of Civil Rights 

DATE OBJECTIVE INITIATED: 10/01/2016 

TARGET DATE FOR COMPLETION OF OBJECTIVE: 09/30/2018 

EEOC FORM 
715-01 EEO Plan To Eliminate Identified Barrier 
PART 1-1 

PLANNED ACTIVITIES TOWARD TARGET DATE 
COMPLETION OF OBJECTIVE: (Must be specific) 

Review recruitment and selection procedures, policies and practices. 10/01/2017 

Review exit interview responses for trends. 10/01 /2016 

Review the hiring policies, procedures and practices. 10/01/2017 

Refine applicant data. 10/01/2017 

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE 
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EEOC FORM 
715-01 
PART 1-2 

fl 
II 

U.S. Equal Employment Opportunity Commission 
FEDERAL AGENCY ANNUAL 

II 
EEO PROGRAM STATUS REPORT 

Department of Energy/DOE National Nuclear I For period covering October 1, 2014 to September 30, 2015 

STATEMENT OF CONDITION THAT WAS A TRIGGER FOR 
A POTENTIAL BARRIER: 

Provide a brief narrative describing the condition at issue. 

How was the condition recognized as a potential barrier? 

BARRIER ANALYSIS: 

Provide a description of the steps taken and data analyzed to 
determine cause of the condition. 

PART II - BLACK MALES - Over the five-year period, the 
participation rate for black males has varied slightly in 
personnel by percentage. Black males have a low 
participation rate within the NNSA, compared to the 2010 
CLF. The FY 201 5 workforce participation rate for Black 
males is 3.79% vs. 5.49% in the CLF. For FY 2014: 3.72%; 
For FY 2013: 3.61 %; FY 2012: 3.27%; and FY 2011 : 3.32%. 

BLACK MALES: The percentage of new hires of permanent 
Black males (5.95%) was higher than the percentage of Black 
males in the CLF, 5.49%. 

BLACK MALES: The percentage of total separations, 3.61 %, 
of permanent Black male employees is lower than the 
percentage of Black males in the permanent 
workplace, 3.72%. 

34 

BLACK MALES: Black males have low participation rates in 
the following occupations: Nuclear Materials Couriers - 5.22% 
vs 15.69% relevant CLF; Nuclear Engineering - 1.56% vs 
3.43%; and Foreign Affairs - 0.00% vs 4.16%. 

APPLICANT DATA - Nuclear Materials Courier: Black male 
applicants: 8.70%; Black male qualified: 5.30%; Black male 
selected: 4.00%; CLF 15.30%; Foreign Affairs: Black males 
applicants: 5.30%, Black male qualified: 4.20%; Black male 
selected: 0.00%; CLF 4.00%; and Nuclear Engineer: Black 
male applicants; 0.00%; Black male qualified: 0.00%, Black 
male selected: 0.00%; CLF 3.30%. 

The Department's total workforce, new hires, and separations 
were analyzed to determi ne the low participation rates of 
Black males. A review of Tables A8 (cumulative number of 
new hires for NNSA) indicates Black males are being hired , 
cumulatively, at a higher rate than their CLF. Table 14 (total 
number of agency separations) shows Black males are 
leaving the agency at a lower rate than their CLF. 
Table A6 (participation rates for major occupations) also 
indicates Black males have lower representation than their 
CLF in the following occupations: Nuclear Materials Couriers, 
Foreign Affairs Specialist and Nuclear Engineers. Table A7 
(applicants and hires for major occupations) show Black 
males are applying and qualifying for Nuclear Material 
Couriers and Foreign Affairs occupations; however, Black 
males are being selected at a rate lower than their CLF. 

I 



STATEMENT OF IDENTIFIED BARRIER: The cause of the lower than expected participation rate for 
Black males is unknown. It appears that our hiring of Black 

Provide a succinct statement of the agency policy, procedure males is not exceeding the growth of the total workforce or 
or practice that has been determined to be the barrier of the two of the major occupations within NNSA: Nuclear Material 
undesired condition. Couriers and Foreign Affairs Specialists. Further examination 

of the policies, procedures, and practices impacting the hiring, 
retention and separation processes is needed. 

OBJECTIVE: To increase hiring opportunities for black males in the 
following occupations: Nuclear Materials Courier and Foreign 

State the alternative or revised agency policy, procedure or Affairs Specialist. 
practice to be implemented to correct the undesired 
condition. 

RESPONSIBLE OFFICIAL: Office of Human Capital and Office of Civil Rights 

DATE OBJECTIVE INITIATED: 10/01/2015 

TARGET DATE FOR COMPLETION OF OBJECTIVE: 09/30/2018 

EEOC FORM 
715-01 EEO Plan To Eliminate Identified Barrier 
PART 1-2 

PLANNED ACTIVITIES TOWARD TARGET DATE 
COMPLETION OF OBJECTIVE: (Must be specific) 

Review recruitment and selection procedures, policies and practices. 10/01/2017 

Review exit interview responses for trends. 10/01/2016 

Review the hiring policies, procedures, and practices. 10/01/2017 

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE 
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EEOC FORM U.S. Equal Employment Opportunity Commission 
715-01 FEDERAL AGENCY ANNUAL 
PART 1-3 EEO PROGRAM STATUS REPORT 

Department of Energy/DOE N~tional Nuclear I For period covering October 1, 2014 to September 30, 2015 

STATEMENT OF CONDITION THAT WAS A TRIGGER FOR 
A POTENTIAL BARRIER: 

Table B1 indicates the participation rate of employees with 

Provide a brief narrative describing the condition at issue. targeted disabilities within NNSA's workforce during FY 2015 
was 0.43%, which is below the federal goal of 2.00%. 

How was the condition recognized as a potential barrier? 

BARRIER ANALYSIS: Table B1 also shows that the participation rate of employees 
with targeted disabilities declined from 0.55% to 0.43% in FY 

Provide a description of the steps taken and data analyzed to 2015. This decline corresponds to a net loss of three 
determine cause of the condition . employees with targeted disabilities in that time frame. This is 

the same as the net loss of employees with targeted 
disabi lities reported in Part J of NNSA's FY 2015 MD-715 
report. 

A review of Table B7 (applicants and hires by disability) 
indicates there were a total of 89 applicants who voluntarily 
identified a targeted disability. Out of the 89 applicants, there 
were no hires. Table B8 (new hires) also shows there were 
no new hires with targeted disabilities. 

STATEMENT OF IDENTIFIED BARRIER: It appears that our hiring of applicants with targeted 
disabilities is not increasing and is remaining constant. 

Provide a succinct statement of the agency policy, procedure Further examination of the practices, procedures, and policies 
or practice that has been determined to be the barrier of the impacting the hiring and retention is required. 
undesired condition. 

OBJECTIVE: To increase hiring opportunities for applicants with targeted 
disabilities within NNSA. 

State the alternative or revised agency policy, procedure or 
practice to be implemented to correct the undesired 
condition. 

RESPONSIBLE OFFICIAL: Office of Human Capital and Office of Civil Rights 

DATE OBJECTIVE INITIATED: 10/01/2015 

TARGET DATE FOR COMPLETION OF OBJECTIVE: 10/01/2017 

EEOC FORM 
715-01 EEO Plan To Eliminate Identified Barrier 
PART 1-3 

PLANNED ACTIVITIES TOWARD TARGET DATE 
COMPLETION OF OBJECTIVE: (Must be specific) 

Review recruitment and selection procedures , policies and practices 10/01/2016 

Review the hiring policies, procedures, and practices. 10/01/2016 

Review exit interview responses for trends. 10/01/2016 
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REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE 

EEOC FORM U.S. Equal Employment Opportunity Commission 
715-01 FEDERAL AGENCY ANNUAL 
PART 1-4 II EEO PROGRAM STATUS REPORT 

Department of Energy/DOE National Nuclear I For period covering October 1, 2014 to September 30, 2015 

STATEMENT OF CONDITION THAT WAS A TRIGGER FOR Table A4 revealed less than expected Senior Executive 
A POTENTIAL BARRIER: Service participation for the following: Females 20.21 %, Total 

Workforce (WF) 33.15%; Hispanic males 3.19%, Total WF 
Provide a brief narrative describing the condition at issue. 8.55%; Hispanic females, 0.00%, Total WF 7.20%; Black 

females 2.13%, Total WF 5.67%; Asian males 2.13%, Total 
How was the condition recognized as a potential barrier? WF 2.84%; Asian females 0.00%, Total WF 2.84%. 

BARRI ER ANALYSIS: A review of Table A4 revealed less than expected Senior 
Executive Service (SES) participation for the following: 

Provide a description of the steps taken and data analyzed to Females, Hispanic males, Hispanic females, Black females , 
determine cause of the condition. Asian males and Asian females . NNSA interviewed the SES 

Hiring Manager who explained the majority of applicants have 
historically been from male applicants who have military 
backgrounds from the Navy or Air Force and educational 
backgrounds within the science and engineering fields. 

STATEMENT OF IDENTIFIED BARRIER: The cause of the lower participation rate for Females, 
Hispanic males, Hispanic females, Black females, Asian 

Provide a succinct statement of the agency policy, procedure males and Asian females is unknown. It appears there is a 
or practice that has been determined to be the barrier of the sufficient employee pool; however, the hiring of these groups 
undesired condition. is not increasing . Further examination of the practices, 

procedures, and policies impacting the hiring and retention is 
required. 

OBJECTIVE: To increase SES hiring opportunities for White females, 

State the alternative or revised agency policy, procedure or 
Hispanic males, Hispanic females, Black females, Asian 
males and Asian females. 

practice to be implemented to correct the undesired 
condition. 

RESPONSIBLE OFFICIAL: Office of Human Capital Management and Office of Civil 
Rights 

DATE OBJECTIVE INITIATED: 10/01/2015 

TARGET DATE FOR COMPLETION OF OBJECTIVE: 10/01/2017 

EEOC FORM 
715-01 EEO Plan To Eliminate Identified Barrier 
PART 1-4 I 

PLANNED ACTIVITIES TOWARD TARGET DATE 
COMPLETION OF OBJECTIVE: (Must be specific) 

Create an applicant flow system to identify potential barriers in the 10/01/2016 
recruitment and selection process. 

Review recruitment and selection procedures, policies and practices. 10/01/2016 
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REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE 
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EEOC FORM 
U.S. Equal Employment Opportunity Commission 

FEDERAL AGENCY ANNUAL 
715-01 EEO PROGRAM STATUS REPORT 
PARTJ Special Program Plan for the Recruitment, Hiring, and Advancement of Individuals With Targeted 

Department of Energy/DOE National Nuclear For period covering October 1, 2014 to September 30, 2015 
Securitv Administration 

PARTI 
1. Agency 1. U.S. Department of Energy 

Department or 1.a. 2nd Level Component 1. a. National Nuclear Security Administration 
Agency 

Information 1.b. 3rd Level or lower 1. b. 

Enter Actual Number ... beginning of FY. 
at the ... 

... end of FY . Net Change 

Number % Number % Number Rate of 
Change 

PARTll Total Work Force 2366 100% 2347 100% -19 -0.8 % 
Employment 
Trend and Reportable Disability 173 7.3 % 174 7.4 % 1 0.6 % 

Special 
Recruitment for Targeted Disability* 13 0.5 % 10 0.4 % -3 -23.1 % 
Individuals With 

Targeted * If the rate of change for persons with targeted disabilities is not equal to or greater than the rate 
Disabilities of change for the total workforce, a barrier analysis should be conducted (see below) . 

1. Total Number of Applications Received From Persons With Targeted 150 
Disabilities during the reporting period. 

2. Total Number of Selections of Individuals with Targeted Disabilities 
0 during the reporting period. 

PART Ill Participation Rates In Agency Employment Programs 

Reportable Targeted Not 

Other EmploymenUPersonnel Disability Disability Identi fied 
No Disabil ity 

TOTAL Programs 
# % # % # % # % 

Competitive Promotions 167 6 3.6% 0 0.0% 0 0.0% 161 96.4 % 

Non-Competitive Promotions 9 0 0.0 % 0 0.0 % 0 0.0 % 9 100.0 % 

Employee Career Development 
24 1 4.2 % 0 0.0 % 0 0.0 % 23 95.8 % 

Programs 

a. Grades 5- 12 1 0 0.0 % 0 0.0 % 0 0.0% 1 100.0 % 

b. Grades 13 - 14 16 0 0.0 % 0 0. 0 % 0 0.0 % 16 100.0 % 

c. Grade 15/SES 6 0 0.0% 0 0.0 % 0 0.0 % 6 100.0% 

Employee Recognition and Awards 2912 220 7.6% 14 0.5 % 45 1.5 % 2647 90.9 % 

a. Time-Off Awards 
2567 230 9.0 % 0 

(Total hrs awarded) 
0.0 % 0 0.0 % 2337 91 .0 % 

b. Cash Awards (total $$$ awarded) 2373440 157413 6.6% 5936 0.3 % 35862 1.5 % 2180165 91.9 % 

c. Quality-Step Increase 0 0 0.0% 0 0.0 % 0 0.0 % 0 0.0 % 
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EEOC FORM Special Program Plan for the Recruitment, Hiring, and Advancement of Individuals With Targeted 
715-01 Disabilities 

Department of Energy/DOE National Nuclear I F . d . 0 t b 1 Securitv Administration or peno covering c o er , 2014 to September 30, 2015 

Part IV 
Agencies with 1,000 or more permanent employees MUST conduct a barrier analysis to address any barriers 

Identification and to increasing employment opportunities for employees and applicants with targeted disabilities using FORM 

Elimination of 715-01 PART I. Agencies should review their recruitment, hiring, career development, promotion, and 

Barriers 
retention of individuals with targeted disabilities in order to determine whether there are any barriers. 

Agencies with 1,000 or more permanent employees are to use the space provided below to describe the 
strategies and activities that will be undertaken during the coming fiscal year to maintain a special 
recruitment program for individuals with targeted disabilities and to establish specific goals for the 
employment and advancement of such individuals. For these purposes, targeted disabil ities may be 

Part V 
considered as a group. Agency goals should be set and accomplished in such a manner as will effect 
measurable progress from the preceding fiscal year. Agencies are encouraged to set a goal for the hiring of 

Goals for 
individuals with targeted disabilities that is at least as high as the anticipated losses from this group during 

Targeted 
the next reporting period, with the objective of avoiding a decrease in the total participation rate of 

Disabilities 
employees with disabilities. 

Goals, objectives and strategies described below should focus on internal as well as external sources of 
candidates and include discussions of activities undertaken to identify individuals with targeted disabilities. 
who can be (1) hired; (2) placed in such a way as to improve possibilities for career development; and (3) 
advanced to a position at a higher level or with greater potential than the position currently occupied. 

Established a Numerical 
Goal? Yes 

NNSA follows DOE hiring goal of 1.25% new hires. 
Goal 

1. The Office of Civil Rights and Office of Human Capital Management will review results of barrier 
Strategies analysis required by the EEOC MD-715, develop action plans to eliminate any identified barrier(s) 

and coordinate the implementation of action plans. 

2. The Office of Human Capital Management will use Schedule A hiring authority for people with 
disabilities and Veteran Hiring Authorities as part of strategy to recruit and reta in a diverse 
workforce. 

3. NNSA will promote and market student internship and fellowship programs to diverse 
groups/organizations/universities in order to attract candidates from all segments of society. 

Use strategic hiring initiatives for people with disabilities and for veterans. conduct barrier analysis, 
Objectives and support Special Emphasis Prog ram to promote diversity within the workforce. 
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Accomplishments 
1. The Department of Energy established an FY 2013/2014 goal of 7% of all new hires being 
people with 
disabilities and 1.25% of those with targeted disabilities. In FY 2013, 14% of all new hires were 
people with disabilities and 0.0% new hires were people with targeted disabilities. In FY 2014, 12% 
of all new hires were people with disabilities and 0.0% new hires were people with targeted 
disabilities. In FY 2015, 8% of all new hires were people with disabilities and 0.0% new hires were 
people with targeted disabilities. 

2. As part of the annual supervisory training, supervisors are informed about the Schedule A non
competitive hiring authority. In addition, DOE issued an Operational Plan and Desktop Reference 
for the Disability Employment Program along with a Policy Guidance Memorandum #32 for Human 
Resource Directors on Schedule A Appointments of Persons with Disabilities. This information is 
shared on a one-one-one basis with hiring officials. 

3. NNSA vacancies announced outside NNSA continue to include a statement that the vacancy is 
open to 30% disabled veterans and people with disabilities under Schedule A appointments. The 
announcements have links to further explain these appointment types and requirements. The use 
of category rating when vacancies are open to the public has increased the number of qualified 
applicants. Under category rating there is no limit to the number of applicants in the highest 
category that may be referred to the selecting official. 

4. NNSA Hiring Managers, Supervisors, Human Resource and EEO Professionals completed 
mandatory computer based training titled A Roadmap to Success: Hiring, Retaining, and Including 
People with Disabilities. This training was released by OPM in connection with the 24th 
anniversary of the Americans with Disabilities Act (ADA). This course offers basic information and 
sources that can be used to hire, promote, and retain individuals with disabilities to meet current 
and future staffing needs. The Roadmap covers six sections: It Starts With You; Recruit; 
Accommodate; Interview; Hire; and Include and Retain. 
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DOE Nationa l N uclear Security Administration 

File Process Date and Time: 10119/2015 06:35 PM 

For period covering October I , 2014 to Scptcm ber 30, 2015. 

Table Al - Total Workforce - Distribution by Race/Ethnicity and Sex 

RACE/ ETHNI C ITY 

Non-Hispanic or Latino 

Na tive Hawaiian 
Hispanic or Black or African or Other Pacific American Indian Two or !\ lore 

TOTAL WORKFORC E La tin o White or American Asian Islander or Alaska Native Races 
Employment Tenure All Male fem ale I Male female Male F1.!11 rn lc Male Fcmnlc Male Ft!malc Male female Male 171.!malc Male Female 

To1nl \\'or kforcc: Prior FY ff 2366 I 581 785 191 170 1210 434 88 133 64 24 0 0 28 24 0 0 

% 100 66 82 33 18 s 07 7 19 51 14 18 J.1 3 72 5 62 2 70 1.01 000 000 I IS I 0 1 000 000 

Totnl \Vor k fo rCl': C urrt>nl FV ;I 23•17 1569 778 198 169 1189 425 89 131 68 28 0 0 25 25 0 0 

~- 100 66 SS 33 15 s 44 720 5066 IS 11 3 79 5 58 290 1.19 000 000 I 07 I 07 000 000 

- I I I I I I I I I I I I I I I I I I Cl.FlOIO o/o 100 5 1 86 48 l·I 517 4 79 38 33 J.1 03 s 49 6 S3 I ?7 1.93 007 0.07 0 SS 0 S3 026 0 28 

Allcrna te Urnchnrn rk .. .. I 100 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 

1)1fTcrc11cc II -1 9 -12 - 7 7 -I <?I -9 I · 2 4 4 0 0 -3 I 0 0 

lbuo Change ~~ 000 003 -003 037 001 ·0 48 ·023 007 ·00.1 020 0.18 000 000 -0 11 0.06 000 000 

Net Ch:mgc % -0 so ·0.76 -089 3 66 -0 59 -I 74 ·2 07 I 14 ·ISO 6 2S 16 67 000 000 -10 71 4 17 000 000 

Permnncnl \Vorkforcc: Prior F Y " 2347 I S67 780 190 170 1:!02 430 84 132 63 24 0 0 28 24 0 0 

'·• 100 6677 33 23 8 10 7 :?4 SI 2 1 IS 32 3 SS s 62 2 68 1.02 000 000 I 19 I 02 000 000 

Pr rmnnr nt \\'o rk fo rce: C urr ent FY II 2332 ISS8 774 196 168 1181 423 88 130 68 28 0 0 2S 25 0 0 

·~ 100 6681 33 19 8 40 7 20 S064 18 14 J 77 s S7 2 92 I 20 000 000 I 07 I 07 000 000 

1)1ffcrcnce ;! -I s .9 -6 6 -2 ·2 1 -7 ·I -2 s 4 0 0 -3 I 0 0 

Rnuo Change % 000 004 -00.1 0 30 -004 -0 S7 -0 18 0 19 -OOS 0 24 O. IS 000 000 -0 12 0 OS 000 000 

Ncr Chnngc •• -06·1 ·O S7 -0 77 3 16 ·I 18 · I 7S -1 63 4 76 - 1.S2 7 9•1 16 67 000 000 -10 71 4 17 000 000 

Ttm pornry \\'orkforct: Prior FY # I? 14 5 I 0 8 4 4 I I 0 0 0 0 0 0 0 

~~ 100 73 68 26 32 s 26 000 ~2 11 21 OS 21 OS s 26 s 26 000 000 000 0 00 000 0.00 000 

Tt m11ornry \\·orkfo rcc: C 11 rrcn1 FY Ii IS II 4 2 I 8 2 I I 0 0 0 0 0 0 0 0 

% 100 73 33 26 67 13 33 667 S3 33 13 33 6 67 6.67 000 0.00 000 000 000 000 000 000 

D1fTcrcncc # -I -3 - I I I 0 -2 -3 0 -1 0 0 0 0 0 0 0 

Rm10 Chnngc % 0.00 ·0.3S 0 3S 8.07 6 67 11.22 -7 72 -14 38 I 41 -S 26 0.00 0.00 0.00 000 000 000 000 

Net Change % -2 1 OS .:!I 43 -20 00 10000 000 000 -sooo -7S 00 000 -1 0000 000 000 000 000 000 000 000 

Non·Appropri11 lt'(I \Vor kforre: Prior F\' # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

~~ 100 000 000 000 000 000 000 000 0.00 0.00 0.00 000 000 000 000 000 000 
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DOE National Nuclear Security Administration 
File Process Date and Time: I 0/19/2015 06:35 PM 

For period covering October I, 2014 to September 30, 2015. 

Table A2 - Total Workforce By Component - Distribution by Race/Ethnicity and Sex 

RACE/ETHNICITY 

Non-Hispanic or Latino 

Native Hawaiian 
Hispanic or Black or African or Other Pacific American Indian Two or More 

TOTAL WORKFORCE Latino White or American Asian Islander or Alaska Native Races 
Employment Tenure All Male Female I Male Female Male Female Male Female Male Female Male Female Male Female Male Female 

DNOI # 2332 1558 774 1% 168 1181 423 88 130 68 28 0 0 25 25 0 0 

% 100 66.81 33.19 8.40 7.20 50.64 18.14 3.77 5.57 2.92 1.20 0.00 0.00 1.07 1.07 0.00 0.00 



DOE National Nuclear Security Administration 

File Process Date and Time: 10/19/2015 06:35 PM 

For period covering October 1, 2014 to September 30, 2015. 

Table A3 - Occupational Categories - Distribution by Race/Ethnicity and Sex 

RACE/ETHNICITY 

Non-Hispanic or Latino 

Native Hawaiian 
Hispanic or Black or African or Other Pacific American Indian Two or More 

TOTAL WORKFORCE Latino White or American Asian Islander or Alaska Native Races 
Occupational Categories All Male Female I Male Female Male Female Male Female Male Female Male Female Male Female Male Female 

Executive/Senior Level Officials and # S03 379 124 SI 2S 290 80 14 IS 23 3 0 0 I I 0 0 

Manngers (Grades 15 and Above) % JOO 7S.3S 24.65 I0.14 4.97 57.65 15.90 2.78 2.98 4.57 0.60 0.00 0.00 0.20 0.20 0.00 0.00 

Mid-Level Officials and Managers (Grades # 396 249 147 45 57 167 67 18 IS 14 s 0 0 s 3 0 0 

13-14) % 100 62.88 37.12 11.36 14.39 42.17 16.92 4.SS 3.79 3.54 1.26 0.00 0.00 1.26 0.76 0.00 0.00 

First-Level Officials and Managers (Grades # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

12 and Below) % 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

Other Officials and Managers # S34 239 295 38 62 170 144 23 75 4 6 0 0 4 8 0 0 

% 100 44.76 5S.24 7.12 11.61 31.84 26.97 4.31 14.04 0.75 1.12 0.00 0.00 0.75 I.SO 0.00 0.00 

Officials and Managers Total # 1433 867 566 134 144 627 291 SS 105 41 14 0 0 10 12 0 0 

% 100 60.50 39.SO 9.35 JO.OS 43.75 20.31 3.84 7.33 2.86 0.98 0.00 0.00 0.70 0.84 0.00 0.00 

Professionals # 541 382 159 34 15 305 109 16 19 21 12 0 0 6 4 0 0 

% 100 70.61 29.39 6.28 2.77 56.38 20.IS 2.96 3.51 3.88 2.22 0.00 0.00 I.I I 0.74 0.00 0.00 

Technicians # s s 0 0 0 s 0 0 0 0 0 0 0 0 0 0 0 

% 100 100.00 000 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

Sales Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

Administrative Support Workers # 54 6 48 0 9 4 22 2 6 0 2 0 0 0 9 0 0 

% 100 I I.I I 88.89 0.00 16.67 7.41 40.74 3.70 11.11 0.00 3.70 0.00 0.00 0.00 16.67 0.00 0.00 

Craft Workers # 298 298 0 26 0 241 0 16 0 6 0 0 0 9 0 0 0 

% 100 100.00 0.00 8.72 0.00 80.87 0.00 5.37 0.00 2.01 0.00 0.00 0.00 3.02 0.00 0.00 0.00 

Operatives # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

Laborers and Helpers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

Service Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100 0.00 0.00 0.00 0.00 000 0.00 000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 



Table A4: PARTICIPATION RATES FOR DOE NNSA Grades by Race/Ethnicity and Sex 
as of September 5, 2015 

SOURCE: Microsoft Access Query (for 2 Pg Report ran on Pay Period 201519) 

RACE/ETHNIC ITY 

TOTAL E~IPLOVEES 
Non- llispanic or Lntino 

G rade Level 
llis1>anic or l.:11ino 

Black or,\ fri can Nalivc 1 lnwniian or American Indian or While Asi:ln Two or more races American 0 1her Paci fi c Islander Alaska :itive 

All male fe male male fcninle male female male female male female male female male female male fem ale 

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
NN l 

100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 0.00% 0 .00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 

# 1 I 0 0 0 I 0 0 0 0 0 0 0 0 0 0 0 
NN2 

100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0 00% 0.00% 0.00% 0.00% 0.00% 0.00% ''<. 
# 91 70 2 1 3 5 47 7 9 6 9 0 0 0 2 3 0 0 

!\NJ 
100% 76 .92% 23.08% 3.30~'o 5A9% 51.65% 7.69% 9 89% 6.59% 9.89% 0.00% 0.00% 0 .00% 2.20% 3.30% 0.00% 0.00% % 

# 303 234 69 29 13 18 1 46 6 5 16 4 0 0 2 I 0 0 
~;'>/~ 

100% 7i.23% 22.77% 9.57% -1.29% 59.74% 15.18% 1.98% 1.65% 5.28% 1.32% 0.00% 0.00% 0.66% 0 .33% 0.00% 0.00% % 

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
NQJ 

100% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

# 230 71 159 17 42 40 65 10 42 3 5 0 0 I 5 0 0 
:\Q2 

% 100% 30.87% 69.13% 7.39% 18.26% 17.39% 28.26% 4.35% 18.26% 1.30% 2.17% 0.00% 0 .00% 0.43% 2.17% 0.00% 0.00% 

# 664 372 292 72 83 263 145 20 50 9 8 0 0 8 6 0 0 
NQ3 

% 100% 56.02% 43.98% 10.84% 12.50% 39.6 1% 21.84% 3.01% 7.53% 1.36% 1.20% 0.00% 0.00% 1.20% 0.90% 0.00% 0.00% 

# 263 162 JOI 14 14 133 7 1 10 12 4 4 0 0 I 0 0 0 
NQ~ 

100% 61.60% 38.40% 5.32% 5.32% 50.57% 27.00% 3.80% 4 .56% 1.52% 1.52% 0.00% 0.00% 0.38% 0.00% 0.00% 0.00% % 

# 2 0 2 0 0 0 I 0 I 0 0 0 0 0 0 0 0 
NUI 

100% 0.00% 100.00% 0.00% 0.00% 0.00% 50.00% 000% 50.00% 0.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0 00% 0 .00% % 

# 42 6 36 0 I 4 20 2 5 0 2 0 0 0 8 0 0 
;"\ 2 

100% 14 .29% 85.7 1% 0 .00% 2.38% 9.52% 47.62% 4 76% 11.90% 0.00% 4.76% 0.00% 0.00% 0.00% 19.05% 0.00% 0 .00% % 

# 7 0 7 0 4 0 2 0 0 0 0 0 0 0 I 0 0 
3 

100% 0.00% 100.00% 0.00% 57.14% 0.00% 28.57% 0.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0.00% 14.29% 0.00% 0 .00% % 

II 155 155 0 14 0 126 0 8 0 4 0 0 0 3 0 0 0 
NVI 

100% 100.00% 0.00% 9.03% 000% 81.29% 0.00% 5.16% 0.00% 2.58% 0.00% 0.00% 0.00% 1.94% 0.00% 0.00% 0.00% % 

# 86 86 0 7 0 72 0 5 0 2 0 0 0 0 0 0 0 
NV2 

100% 100.00% 0.00% 8.14% 0.00% 83.72% 0.00% 5.81% 0.00% 2.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

II 66 66 0 7 0 50 0 3 0 0 0 0 0 6 0 0 0 
NV3 

100% 100.00% 0.00% 10.6 1% 0 .00% 75.76% 0.00% 4 .55% 0.00% 0.00% 0.00% 0.00% 0.00% 9. 10% 0.00% 0.00% 0.00% % 

II 20 20 0 4 0 16 0 0 0 0 0 0 0 0 0 0 0 
NV~ 

100% 100.00% 0.00% 20.00% 0.00% 80.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

J:\WG\OE0\1600·Equal Opportunity & Diversity\1603·Annual Affirmative Employment Repons\MD-715 Stats & Tables\MD·715 2015 Working Files (stats & tables)\2015 Table A4.xlsx Page 1of 2 12.15.15 



Table A4: PARTICIPATION RATES FOR DOE NNSA Grades by Race/Ethnicity and Sex 
as of September 5, 2015 

SOURCE: Microsoft Access Query (for 2 Pg Report ran on Pay Period 201519) 

RACE/ETHNICITY 

TOTAL EMPLOY EES 
Non- llispanic or Latino 

Graue Level 
llispnnic or Lnrino 

Black o r Afriran Nnli\'C I luwniinn or Amcricnn Indian or 
W hicc Asinn 

Other Pucific lslnndcr Aluska Nnli \'c 
Two or more races 

American 

All m3Je female nrnlc fema le nrnlc female male female male female nrnlc female male fc1na lc male fcnrn lc 

fl 94 75 19 3 0 63 17 7 2 2 0 0 0 0 0 0 0 
SES 

% 100% 79.79% 20.21 % 3. 19% 0.00% 67.02% 18.09% 7.45% 2. 13% 2. 13% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

II 2 2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 
EDOO 

100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

II 2 0 2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 
EX04 

100% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

fl 1 I 0 0 0 I 0 0 0 0 0 0 0 0 0 0 0 
EX03 

100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

fl 7 7 0 0 0 6 0 I 0 0 0 0 0 0 0 0 0 
E.JOS 

100% 100.00% 0.00% 0.00% 0.00% 85.7 1% 0.00% 1·1.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

II 4 2 2 0 I 2 I 0 0 0 0 0 0 0 0 0 0 
EJO.t 

100% 50.00% 50.00% 0.00% 25.00% 50.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% ~~ 

II 2 0 2 0 0 0 I 0 I 0 0 0 0 0 0 0 0 
E.J03 

100% 0.00% 100.00% 0.00% 0.00% 0.00% 50.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

II 2 2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 
E 1-:os 

100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

fl 31 29 2 s 0 22 2 I 0 I 0 0 0 0 0 0 0 
EI-:04 

100% 93.55% 6.45% 16. 13% 0.00% 70.97% 6.4 5% 3.23% 0.00% 3.23% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

fl 7 s 2 0 I 2 I I 0 I 0 0 0 I 0 0 0 
EI-:03 

100% 71.43% 28.57% 0.00% 14.29% 28.57% 14.29% 14.29% 0.00% 1-1.29% 0.00% 0.00% 0.00% l-l.29% 0.00% 0.00% 0.00% % 

fl 42 38 4 I 0 36 I I 2 0 I 0 0 0 0 0 0 
ENOS 

100% 90.-17% 9.52% 2.38% 0.00% 85.7 1% 2.38% 2.38% 4.76% 0.00% 2.38% 0.00% 000% 0.00% 0.00% 0.00% 0.00% % 

II 173 131 42 16 5 102 31 2 3 IO 2 0 0 I I 0 0 
ENO.t 

100% 75.72% 24.28% 9.25% 2.89% 58.96% 17.92% 1. 16% 1.73% 5.78% 1.16% 0.00% 0.00% 0.58% 0.58% 0.00% 0.00% % 

II 42 30 12 6 0 18 8 I 4 5 0 0 0 0 0 0 0 
EN03 

100% 7 1.43% 28.57% 14.29% 0.00% 42.86% 19.05% 2.38% 9.52% 11.90% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

II 23 14 9 4 I 7 6 2 I I I 0 0 0 0 0 0 
ENOO 

100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% % 

# 2362 1579 783 202 170 1196 427 89 134 67 27 0 0 25 25 0 0 
TOTAL 

% 100 66.85 33.15 85!' 7.20 50.6-1 18.08 3.77 5.67 2 .84 1.14 0.00 0 00 1.06 1.06 000 0.00 

• Information 1s provided by Microsoft Access Query. Total numbers differ from Table ABl . 

J:\WG\ OE0\1600-Equal Opportunity & Oiversity\1603-Annual Aff irmative Employment Reports\MD-715 Stats & Tables\M D-715 2015 Worki ng Files (stats & tablcs)\2015 Table M.xlsx Page 2 of 2 12.15.15 



DOE Nationa l uclear Secu rity Adm inis tration 

File Process Date and Time: I 0/19/20 15 06:35 PM 

For period covering October I, 20 14 to Scptem bcr 30, 20 15. 

Table A6 - Participation Rates for Major Occupations (Permanent) - Distribution by Race/Ethnicity and Sex 

RACE/ ETHN IC ITY 

Non-Hispanic or Latino 

Native ll awaiian 
llispanic or Black or African or Other Pacific Amer ican Indian Two or More 

Job Title/Series Agency Rate Occup:itional CLF TOTAL WORKFORC E Latino W hile or American Asian Islander or ,\laska Native Races 

(.Job Title-Series) All Male Fcmulc I Male Female Male Female Male Female Male Female Male Female Male Female Male Fcnrnlc 

080 1: GENERAL ENGINEERING # 481 377 IQ.l 55 21 266 60 18 IS 34 3 0 0 4 5 0 0 

I % 100 78 38 21.6:? II 43 4 37 55 30 12 47 3.74 3 12 7 07 0.62 0.00 0.00 0 83 I 04 000 000 

CLF for Major Occupation I· GENERAL '-• 100 8S 32 II 68 4 08 071 7069 799 J 43 093 9 2 I 86 006 002 0.93 093 034 0.06 

ENGINEER ING 

0084 : NUCLEAR MATERIALS COURIER # 345 345 0 31 0 280 0 18 0 6 0 0 0 10 0 0 0 

•• 100 10000 000 899 000 SI 16 000 s 22 000 1.74 0.00 000 000 2 90 000 000 000 

CLF for Major Occupm1011 2: NUCLEAR .,,, 100 82 65 17 JS 11.27 I 95 52 3 996 1569 4 49 IOS 0.58 0.19 0 449 4 49 0.51 005 
MATERIALS COURIER 

0130: FOREIGN AFFAIRS # 128 65 63 4 I 56 54 0 3 4 5 0 0 I 0 0 0 

% 100 50 78 .$922 3 13 0 78 43 75 42 19 000 2 34 3 13 3.91 000 000 0 78 000 000 000 

CLF for Major Occupation 3: FOREIGN .,. 100 48 02 51 97 2 SI J.36 38 77 4068 4 16 ·162 1.52 23 004 002 4 59 4.59 028 027 

AFFAIRS 

0840: NUCLEAR ENG INEERING # 128 11 5 13 I 0 109 13 2 0 3 0 0 0 0 0 0 0 

% 100 89 84 10 16 0 78 000 85 16 10 16 I 56 000 2 34 0.00 0.00 0 00 0.00 0.00 000 0.00 

CLF for Major Occupation 4: NUCLEAR % 100 SS 32 II 68 4 08 0 71 7069 799 3 43 093 92 1.86 0 06 0 02 0 93 093 0.34 006 

ENGINEERING 

0080: SECURITY ADMINISTRATION # 128 so 4S 16 16 56 23 4 6 2 I 0 0 2 2 0 0 

'"~ 100 62 50 37 50 12 50 12 50 4375 17 97 J 13 4 69 I 56 0.78 000 000 I 56 1.56 000 000 

CLF for Major Occupm1011 5: SECUR ITV ' '. 100 36 71 63 29 2 86 S.87 27.06 .I) 85 J 63 8 93 2 57 J .64 O,OJ 005 8 89 8 89 022 034 

ADMINISTRATION 

1301 · PHYSICAL SCIENCE # 93 71 22 6 2 62 15 2 3 I 2 0 0 0 0 0 0 

~'o 100 76 34 23 66 6 45 215 6667 16 13 2 15 J 23 I OS 2. 15 000 0.00 000 000 000 000 

CLF for l\ laJor Occupauon 6: Pl IYSICAL •• 100 6089 39 II 236 1 92 48 14 27 82 I 41 :? 21 82 6 74 0.03 0 2 21 2 21 029 0 23 

SCIENCE 



DOE National Nuclear Security Adm inistrntion 

File Process Date and T ime: I 0/ 19/2015 06:35 PM 

for period covering October I, 20 14 to September 30, 20 15. 

Table A6 - Participation Rates for Major Occupations (Temporary) - Distribution by Race/Ethnicity and Sex 

RACE/ETHNICITY 

Non-His1>anic or Latin o 

Native Hawaiian 
Hispanic or Black or African or Other Pacific American Indian Two or More 

Job Title/Series ,\gcncy Rate Occupational CLr TOTAL WORKFORCE Latino White or American Asian Isla nder or Alaska Nalive Races 

(.Job Title-Series) All Male Female I Male Female Male Female Male Female Male Female Male Female Male Female Male Female 

080 1: GENERAL ENG INEERING II 4 3 1 1 0 1 0 I I 0 0 0 0 0 0 0 0 

"~ I 100 75 00 25.00 25.00 0.00 25.00 0.00 25.00 25.00 0.00 0.00 000 0.00 0.00 0.00 0.00 000 

CLF for Major Occupntion I: GENERAL % 100 SS 32 l 16S 4 08 0.71 7069 7.99 3 43 0.93 92 I S6 006 002 093 0 93 034 006 

ENGINEERJNG 

0084: NUCLEAR MATERIALS COURIER # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

"• 100 0.00 0.00 000 0.00 000 000 000 000 000 000 000 0.00 000 000 000 000 

CLF for Major Occupntion 2: NUCLEAR 'lo 100 82.65 17.35 11 27 1.95 52 3 9.96 15.69 4.49 I 08 0.58 0 19 0 4 49 4 49 0.5 1 0.05 

MATERIALS COURIER 

0130: FOREIGN AFFAIRS ff 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

'lo 100 0.00 0.00 0.00 0.00 0.00 0.00 000 0.00 0.00 0 00 0.00 000 0.00 000 000 0.00 

CLF for Major Occupation 3: FOREIGN ·~ 100 48.02 51.97 2 81 3 36 38.77 4068 4.16 4.62 1.52 23 0.04 0.02 4.59 ·l.59 0.28 0 27 

Arl'AIRS 

0840: NUCLEAR ENGINEER ING II 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100 000 000 000 000 000 000 000 000 0.00 000 000 000 000 000 000 000 

CLF for Major Occupation 4: NUCLEAR 'lo 100 88.32 11 .68 4.08 0 71 70.69 7.99 3.43 0.93 92 1.86 0.06 O.D2 0 93 093 0.34 0.06 
ENGINEERING 

0080: SECURITY ADMINISTRATION II 1 I 0 I 0 0 0 0 0 0 0 0 0 0 0 0 0 

'lo 100 100.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

CLF for Major Occupation 5: SECURJTY !'o 100 36.71 63.29 2.86 5.87 27.06 43 85 3 63 8.93 2 57 J.64 0.03 005 8 89 8.89 0 22 0.34 

ADMINISTRATION 

1301 : l'l lYSICA LSCIENCE ii I I 0 0 0 I 0 0 0 0 0 0 0 0 0 0 0 

% 100 100.00 0.00 0.00 000 100.00 000 0.00 0.00 000 0.00 0.00 0.00 000 000 000 0.00 

CLF for Major Occupation 6: Pl IYSICAL 'lo 100 60.89 39. 11 2.36 1.92 48.14 27.82 1.41 2.2 1 8.2 6.74 0.03 0 2 21 2.2 1 0.29 0 23 
SCIENCE 



Table A7: APPLICANTS AND HIRES FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex 
as of September 25, 2015 

Tota l 

All Male Female 

Job Title/Series: 0080 SECURITY SPECIALIST/OFFICER 
Total Received 928 

Voluntarily Identified # 458 371 87 

% 100% 77.80% 22.20% 

Qualified of those Identified # 342 270 72 

% 100% 80.40% 19.60% 

Selected of those Identified # 6 

% 100% 100% 0.00% 

CLF 36.70% 63.30% 

Job Title/Series: 0084 COURIER 
Total Received # 1681 

Voluntarily Identified # 830 813 17 

% 100% 98.60% 1.40% 

Qualified of those Identified 187 186 

% 100% 99.30% 0.70% 

Selected of those Identified # 41 40 

% 100% 100% 0.00% 

CLF 82.60% 17.40% 

Job Title/Series: 0130 FOREIGN AFFAIRS 
Total Received # 196 

Voluntarily Identified # 99 70 29 

% 100% 68.80% 31.20% 

Qualified of those Identified # 52 36 16 

% 100% 64.00% 36.00% 

Selected of those Identified # 2 2 0 

% 100% 50.00% 50.00% 

CLF 48.00% 52.00% 

Job Title/Series: 0801 GENERAL ENGINEER 
Total Received # 1475 

Voluntarily Identified # 720 

% 100% 84.60% 15.40% 

Qualified of those Identified # 306 252 54 

% 100% 84.10% 15.90% 

Selected of those Identified # 7 6 

% 100% 78.00% 22.00% 

CLF 88.30% 11.70% 

SOURCE: HIRING MANAGER EEOC TABLE A7 FY2015 

Hispanic or Latino 

White 

Male Female Male Female 

44 

13.00% 11 .10% 51.90% 7.40% 

60 23 147 37 

10.90% 10.90% 54.30% 6.50% 

0 

25.00% 0.00% 75.00% 0.00% 

2.80% 5.80% 27.10% 43.80% 

3 8 

0.40% 0.70% 

41 0 113 

15.80% 0.30°.4 69.70% 0.30% 

11 0 23 

12.00% 0.00% 84.00% 0.00% 

11 .30% 1.90% 52.30°.4 10.00% 

15 4 46 16 

6.70% 1.80% 48.80% 21.70% 

8 4 25 11 

5.70% 2.10% 46.50% 25.10% 

0 0 

0.00% 0.00% 50.00% 50.00% 

2.80% 3.40% 38.80% 40.70% 

10.50% 2.00% 55.20% 9.60% 

36 10 157 32 

11 .40% 2.30% 55.50% 9.60% 

4 0 

11 .00% 11.00% 56.00% 11.00% 

4.10% 0.70% 70.70% 8.00% 

Black or African 
American 

Male Female 

43 13 

9.30% 1.90% 

30 9 

10.90% 0.00% 

0 

0.00% 

3.60% 8.80% 

8.70% 0.30% 

11 0 

5.30% 0.00% 

0 

4.00% 0.00% 

15.30% 4.50% 

5 3 

5.30% 3.60% 

2 0 

4.20% 3.60% 

0 0 

0.00% 0.00% 

4.00% 4.50% 

2.90% 

23 6 

7.00% 3.30% 

0 

0.00% 0.00% 

3.30% 0.90% 

RACE/ETHNICITY 

Non- Hispanic or Latino 

Asian 

Male Female 

12 0 

0.00% 0.00% 

10 0 

0.00% 0.00% 

0 0 

0.00% 0.00% 

2.40% 3.20% 

0 

2.20% 0.00% 

11 0 

2.00% 0.00% 

2 0 

0.80% 0.00% 

1. 10% 0.50% 

2 4 

4.30% 1.80% 

0 

3.90% 2.10% 

0 0 

0.00% 0.00% 

1.30% 2.10% 

8.90% 0.60% 

29 4 

8.40% 0.50% 

0 0 

11.00% 0.00% 

8.80% 1.80% 

Native 
Hawaiian or 

Other Pacific 
Islander 

Male Female 

2 0 

0.00% 0.00% 

2 0 

0.00% 0.00% 

0 0 

0.00% 0.00% 

0.00% 0.10% 

11 0 

0.50% 0.00% 

3 0 

0.70% 0.00% 

0 

1.60% 0.00% 

0.20% 0.00% 

0 0 

0.20% 0.00% 

0 0 

0.30% 0.00% 

0 0 

0.00% 0.00% 

0.00% 0.00% 

0 

0.10% 0.00% 

0 

0.00% 0.00% 

0 0 

0.00% 0.00% 

0.10% 0.00% 

American 
Indian or 

Al oska Native 

Malo Female 

3.70% 0.00% 

15 

4.30% 0.00% 

0 0 

0.00% 0.00% 

0.20% 0.40% 

20 3 

1.00% 0.00% 

5 0 

o.50°.4 0.00% 

0 

0.80% 0.00% 

1.20% 0.30% 

2 0 

1.40% 0.00% 

0 

1.80% 0.00% 

0 0 

0.00% 0.00% 

0.20% 0.30% 

21 0 

0.50% 0.00% 

5 0 

0.50% 0.00% 

0 0 

0.00% 0.00% 

0.30% 0.00% 

Two or More Races 

Male Female 

3 

0.00% 1.90% 

6 2 

0.00% 2.20% 

0 0 

0.00% 0.00% 

0.40% 0.70% 

12 0 

4.30% 0.10% 

2 0 

5.20% 0.00% 

0 

3.20% 0.00% 

0.80% 0.10% 

0 2 

2.20% 2.20% 

0 0 

1.50% 3.00% 

0 0 

0.00% 0.00% 

0.60% 0.80% 

6 3 

1.60% 0.30% 

2 

1.40% 0.20% 

0 0 

11.10% 0.00% 

0.70% 0.20% 
~~~~"-~~~-'-~~~-'-~~~--'~~~~'--~~~-'-~~~-"-~~~-"~~~~'--~~~-'-~~~-'-~~~-'-~~~--''--~~~ ...... ~~~ ...... ~~~-i 

Job Title/Serles: 0840 NUCLEAR ENGINEER 
Total Received 

Voluntarily Identified 



Selected of those Identified # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 87.00% 13.00% 0.00% 0.00% 87.00% 13.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

11.70% 4.10% 0.70% 70.70% 8.00% 3.30% 0.90% 8.80% 1.80% 0.10% 0.00% 0.30% 0.00% 0.70% 0.20% 

Total Received # 1059 

Voluntarily Identified # 513 389 124 83 31 221 59 48 22 27 0 8 

% 100% 75.8 24.20% 16.20% 6.00% 43.10% 11.50% 9.40% 4.30% 5.30% 0.60% 0.20% 0.00% 1.60% 1.00% 0.20% 0.80% 

Qualified of those Identified # 249 180 69 38 21 106 34 17 9 14 0 0 4 2 2 

% 100% 72.3 27.70% 15.30% 8.40% 42.60% 13.70% 6.80% 3.60% 5.60% 0.40% 0.00% 0.00% 1.60% 0.80% 0.40% 0.80% 

Selected of those Identified # 4 3 0 0 3 0 0 0 0 0 0 0 0 0 0 

% 100% 75.00% 25.00% 0.00% 0.00% 75.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

CLF 36.70% 63.30% 2.80% 5.80% 27.10% 43.80% 3.60% 8.80% 2.40% 3.20% 0.00% 0.10% 0.20% 0.40% 0.40% 0.70% 
~~~--'"--~~~L-~~~"--~~~"-~~~ ....... ~~~ ....... ~~~-'-~~~_,_~~~_,_~~~ ........ ~~~ ....... ~~~ ....... ~~~-'-~~~.....1.~~~.....1.~~~--1 

Job Title/Serles: 1102 PROCUREMENT ANALYST 
Total Received # 752 

Voluntarily Identified # 350 183 167 28 37 75 41 53 75 16 6 0 0 7 5 4 3 

% 100% 52.3 47.70% 8.00% 10.60% 21.40% 11.70% 15.10% 21.40% 4.60% 1.70% 0.00% 0.00% 2.00% 1.40% 1.10% 0.90% 

Qualified of those Identified # 222 117 105 17 21 46 27 35 50 13 4 0 0 4 2 2 

% 100% 52.7 47.30% 7.70% 9.50% 20.70% 12.20% 15.80% 22.50% 5.90% 1.80% 0.00% 0.00% 1.80% 90.00% 0.90% 0.50% 

Selected of those Identified # 5 3 2 2 2 0 0 0 0 0 0 0 0 0 0 0 

% 100% 60.00% 40.00% 20.00% 40.00% 40.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

CLF 
~~~--11--~~~J.--~~~+--~~~+-~~~+-~~~-+-~~~-+-~~~-+-~~~-+-~~~-+-~~~-+-~~~-1-~~~-+~~~-+~~~-+~~~--1 

46.20% 53.80% 3.30% 3.80% 38.10% 41.90% 3.00% 5.40% 1.30% 1.60% 0.00% 0.10% 0.20% 0.30% 0.30% 0.40% 
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DOE Na tional uclear Secu rity Adminis tration 

File Process Date and Time: I 0/19/20 15 06:35 PM 

For period covering October I, 201~ to Septem ber 30, 2015. 

Table A8 - New Hires by Type of Appointment - Distribution by Race/Ethnicity an<l Sex 

RACE/ETHNIC ITY 

Non-Hisp an ic or Lat ino 

Native 1 lawaiian 
Hispanic or Black or African or Other Pacific American Indian Two or More 

TOTAL WORKFORCE Lati no While or American Asian Islander or Alaska Native Races 

Em ployment Tenure /\II Mnlc I Fcnrnlc I Mnle I Female Male I Fcnrnle Male I Female Mn le I Female Male Female Male I Fcnrnlc Male I Female 

Permanent 'cw ll ires I " 168 11 9 I 49 14 I s SS I 29 10 I 9 10 I s 0 0 0 I I 0 I 0 

I % 100 70 SJ I 29 17 8 J) I 2 98 5060 I 17 26 s 95 I s J6 s 95 I 2 98 000 000 000 I 060 0.00 I 000 

Temporary .'\cw llires I " I 7 I 6 I I I 2 I I I 4 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 

I .. 100 SS 71 I 14 29 28 57 I 14 29 51 l ·I I 000 000 I 000 000 I 000 000 0.00 000 I 000 000 I 0 00 

Non-A ppro11riatcd New Hires I ii I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 I 0 

I .. 100 000 I 000 000 I 000 000 I 000 000 I 000 000 I 000 000 000 000 I 000 000 I 0 00 

Total New ll ircs I H I 175 I 125 I 50 I 16 I 6 I 89 I 29 I 10 I 9 I 10 I 5 I 0 I 0 I 0 I I I 0 I 0 

I % 100 71 43 I 28 57 9 14 I 3 43 so 86 I 16 57 s 71 I 5 l·I s 71 I 2 86 000 000 0.00 I 0 57 0.00 I 000 

CLF2010 I % I 100 I SI 86 I 48 14 I 5.17 I 4.79 I 38.33 I 34.03 I 5 49 I 6.53 I 197 I 1.93 I 007 I 007 I 0.55 I 0 53 I 0.26 I 0.28 



EEOC Table A9: SELECTIONS FOR INTERNAL COMPETITIVE PROMOTIONS FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex 
as of September 25, 2015 

SOURCE: HIRING MANAGER (Total Applications Received, Qualified); MICROSOFT ACCESS QUERY (Selected); 2 PG Report Query Pay Period 201519 
(Relevant Applicant Pool %) 

Total RACE/ETHNICITY 

Hispanic or Non- Hispanic or Latino 
Latino White Black or Asian Native American Two or More 

African Hawaiian or lndlan or Races 
American Other Pacific Alaska Native 

Islander 
All Male Female Male Female Male Female Male Female Male Female Male Female Male Female Male Female 

Job Series of Vacancy: 0080 SECURITY SPECIALIST/OFFICER 
Total Applications Received * # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Qualified* # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100 68.80% 31.20% 18.80% 25.00% 50.00% 6.20% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 9 7 2 2 0 3 2 1 0 1 0 0 0 0 0 0 0 
% 100% 77.78% 22.22% 22.22% 0.00% 33.33% 22.22% 11.11% 0.00% 11.11% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 
# 124 78 46 17 16 52 21 5 6 2 1 0 0 2 2 0 0 

Relevant Applicant Pool 
% 100 62.90% 37.10% 13.71% 12.90% 41.94% 16.94% 4.03% 4.84% 1.61% 0.81% 0.00% 0.00% 1.61% 1.61% 0.00% 0.00% 

Job Series of Vacancy: 0084 COURIER 
Total Applications Received* # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Qualified* # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 100.00% 0.00% 17.10% 0.00% 62.90% 0.00% 8.60% 0.00% 2.90% 0.00% 2.90% 0.00% 5.70% 0.00% 0.00% 0.00% 
Selected # 28 28 0 5 0 19 0 3 0 0 0 0 0 1 0 0 0 

% 100% 100.00% 0.00% 17.86% 0.00% 32.14% 0.00% 10.71% 0.00% 0.00% 0.00% 0.00% 0.00% 10.71% 0.00% 0.00% 0.00% 
# 327 327 0 32 0 264 0 16 0 6 0 0 0 9 0 0 0 

Relevant Applicant Pool 
% 100 100 0.00% 9.79% 0.00% 80.73% 0.00% 4.89% 0.00% 1.83% 0.00% 0.00% 0.00% 2.75% 0.00% 0.00% 0.00% 

Job Series of Vacancy: 0130 FOREIGN AFFAIRS 
Total Applications Received* # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Qualified* # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 33.30% 66.70% 0.00% 0.00% 33.30% 66.70% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 12 9 3 2 0 7 3 0 0 0 0 0 0 0 0 0 0 
% 100 75.00% 25.00% 16.67% 0.00% 58.33% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 
# 121 63 58 4 1 54 50 0 3 4 4 0 0 1 0 0 0 

Relevant Applicant Pool 
% 100 52.1 47.93% 3.31% 0.83% 44.63% 41.32% 0.00% 2.48% 3.31% 3.31% 0.00% 0.00% 0.83% 0.00% 0.00% 0.00% 

* Due to conflicting Application/Qualified Data NNSA pulled from DOE's Hiring Manager/Monster, DOE is not identifying any applications or number of 
qualified employees in this table. NNSA has self-identified the issue with DOE's Hiring Manager. NNSA is also working with their Human Resource 
Office to address and resolve this issue during FY 2016. Note: The data source for selections was pulled from DOEINFO; the number of selections 
has been validated. 
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EEOC Table A9: SELECTIONS FOR INTERNAL COMPETITIVE PROMOTIONS FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex 
as of September 25, 2015 

SOURCE: HIRING MANAGER (Total Applications Received, Qualified); MICROSOFT ACCESS QUERY (Selected); 2 PG Report Query Pay Period 201519 
(Relevant Applicant Pool %) 

Total RACE/ETHNICITY 

Hispanic or Non- Hispanic or Latino 
Latino White Black or African Asian Native American Two or More 

American Hawaiian or Indian or Races 
Other Pacific Alaska Native 

Islander 
All Male Female Male Female Male Female Male Female Male Female Male Female Male Female Male Female 

Job Title/Series: 0801 GENERAL ENGINEER 
Total Applications Received * # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Qualified* # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 100.00% 0.00% 66.70% 0.00% 33.30% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 7 5 2 0 0 5 2 0 0 0 0 0 0 0 0 0 0 

% 100 71.43% 28.57% 0.00% 0.00% 71.43% 28.57% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 461 358 103 54 21 251 58 18 16 31 3 0 0 4 5 0 0 
Relevant Applicant Pool 

% 77.66 4.56% 54.45% 12.58% 3.90% 3.47% 6.72% 0.65% 0.00% 0.00% 0.87% 1.08% 0.00% 0.00% 100 22.34% 11.71% 

Job Title/Series: 0340 PROGRAM MANAGER 
Total Applications Received" # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Qualified" # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100 100 0.00% 50.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 8 5 3 0 0 4 1 0 1 1 0 0 0 0 0 0 0 

% 100 62.5 37.50% 0.00% 0.00% 50.00% 12.50% 0.00% 12.50% 12.50% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 69 49 20 3 0 44 18 1 2 1 0 0 0 0 0 0 0 
Relevant Applicant Pool 

% 100 71.01 28.99% 4.35% 0.00% 63.77% 26.10% 1.45% 2.90% 1.45% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Job Title/Series: 1102 PROCUREMENT ANALYST/CONTRACT SPECIALIST 
Total Applications Received" # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Qualified" # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100 42.9 57.10% 0.00% 28.60% 42.90% 14.30% 0.00% 14.30% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 11 5 6 0 2 5 3 0 1 0 0 0 0 0 0 0 0 

% 100 45.45% 54.55% 0.00% 18.18% 45.45% 27.27% 0.00% 9.09% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 114 50 64 12 19 32 33 2 12 4 0 0 0 0 0 0 0 
Relevant Applicant Pool 

% 100 43.86 56.14% 10.53% 16.67% 28.07% 28.95% 1.75% 10.53% 3.51% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

*Due to conflicting Application/Qualified Data NNSA pulled from DOE's Hiring Manager/Monster, DOE is not identifying any applications or number of 
qualified employees in this table. NNSA has self-identified the issue with DOE's Hiring Manager. NNSA is also working with their Human Resource 
Office to address and resolve this issue during FY 2016. Note: The data source for selections was pulled from DOEINFO; the number of selections 
has been validated. 
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National Nuclear Security Adm inistration 

TABLE AlO: NON-COM PETITIVE PROMOTIONS - TIME IN GRADE - Distribution by Race/Et hnicity and Sex 

As of September 5, 2015 

SOURCE: Microsoft Access Query name: PROMOTIONS 

R/\CE/ETllNICITV (Non - Hispanic or Latino) 

T otal Employees 
Hispan ic or 

Blnck or Africnn 
Native ll awaiian 

Lati no White Asian or Other Pacific 
America n 

lsln nder 

All Male Female Male Female Male Female Male Female Male Female Male Female 

To1al Employees El igiblc for Career II 9 5 4 0 0 5 I 0 2 0 I 0 0 
Ladder Promolions 

% 100 55.56 44.44 0.00 0.00 55.56 I I.I I 0.00 22.22 0.00 I I. II 0.00 0.00 

Time in grade in excess of minimum # 0 0 0 0 0 0 0 0 0 0 0 0 0 

u I I 0 0 0 I 0 0 0 0 0 0 0 
I - 12 months 

n 

% 100 100.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

13 - 24 months 
II I I 0 0 0 I 0 0 0 0 0 0 0 

% 100 100.00 0.00 000 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

II 7 3 .j 0 0 3 
25 + months 

I 0 2 0 I 0 0 

% 0.00 ~2.86 57. 14 0.00 0.00 ·12.86 14 .29 0.00 28.57 0.00 14.29 0.00 0.00 

J:\WG\OE0\1600·Equal Opportunily & Oiversity\1603-Annual Affirmative Employment Reports\M0·715 Stats & Tables\M0·7 1S 201S Working Files (stats & tables)\ Table ABJO.xlu 

American Indian 
or Alaska Nnlivc 

Male Female 

0 (I 

0.00 0.00 

0 0 

0 0 

0.00 0.00 

0 0 

0.00 0.00 

0 (I 

0.00 0.00 

Two or i\lore 
Races 

Male 

0 

0,00 

0 

0 

0.00 

0 

0.00 

0 

0.00 

Female 

0 

0.00 

0 

0 

0.00 

0 

0.00 

0 

0.00 

12.11.20 15 
Pg 1 of l 



Table All : INTERNAL SELECTIONS FOR SENIOR LEVEL POSITIONS (GS 13/14, GS IS, AND SES) by 
Race/Ethnici ty and Sex 

a s of September 5, 2015 
SO URCE: "icrosoft Access Q uery: PROMOTIONS per P:iy Gr:ide (TOTAL A PPL ICAT IONS, QUALIFIED, SEL ECT ED), 2 Pg Report Pay Period 20 15 19 

(RE LEVANT APPLI CANT POOL) 

RACE/ETHNICITY 

TOTA L 
No n- H ispanic or Latino 

Native 
Em ployment Tenure WOR K FO R C E llispanic or Black or 

Hawaiinn or 
American 

Two or more Latino White /\ fric:rn Asinn India n or 
Amer ic:in 

Other P:icific 
/\ lnskn Na tive 

rnccs 
Islander 

A ll Mnlc Fcmnlc Mnlc Fema le Male Fcmnlc Mnlc Female Mnlc Fcnwlc Male Female Mnlc Fcmnlt: Mnlc Fcmnlc 

Pla n - G rade: GS 13 
Tota l A pplications II 21 12 9 3 2 9 7 0 0 0 0 0 0 0 0 0 0 

R Pceivecl % 100% 57. 14% 42.86% 14.29% 9.52% 42.86% 33.33% 0.00% 0 .00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0 .00% 

# 21 12 9 3 2 9 7 0 0 0 0 0 0 0 0 0 0 
Q ua lifiecl 

% 100% 57.14% 42.86% 1-1.29% 9.52% -12.86% 33.33°/o 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 

# 21 12 9 3 2 9 7 0 0 0 0 0 0 0 0 0 0 
S elected 

'lo 100% 57.14% 42.86% 14.29% 9.52% 42.86% 33.33% 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

II 16~ S6 ·' 1:; 6 g:; ,- II II 15 0 0 0 :; :; 0 0 
H: rlt·,an l .\ pplicant Pool .. 100•. ~-' ()1)00 ::!:! 8-t0 o 8 0:!0 o ·' -0° 0 51 ::!3°o 10 4•1•. 6 -9°0 6 - 9uo <) ::!6°o o oo•. o oo•. o oo•. I 85°0 1 85°0 o oo·. o oo·. 
Plan - G r ade: GS 14 
Total Applications # 6 6 0 I 0 5 0 0 0 0 0 0 0 0 0 0 0 

Received % 100% I00.00% 0.00% 16.67% 0.00% 83.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 6 6 0 I 0 5 0 0 0 0 0 0 0 0 0 0 0 
Q ualified 

'lo 100% 100.00% 0.00% 16.67% 0.00% 83.33o/o 0.00% 0.00% 0.00~~ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

II 6 6 0 I 0 5 0 0 0 0 0 0 0 0 0 0 0 
Se lected 

'lo 100% 100.00% 0.00% 16.67% 0.00% 83.33% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

" %8 606 36:! IOI 9- -144 191 16 55 ~5 I~ 0 0 10 - 0 0 
Rr lr \ :1 111 , \p1,lir: 111t Pool 

"'<• 100% 62 60% 37 -IO% J() .1)% 10 02% <15.87% 1'173% 2 691% 5 68% 2 58% I 2.t0 1ri 000% 0.00% 1.03% 0. 72°'0 000% 000% 

Pla n - G r acle: GS 15 
T otal A pplications N 2 1 16 5 2 I 13 3 0 I I 0 0 0 0 0 0 0 

Rece ived % 100% 76.19% 23.8 1% 9.52% -1.76% 61.90% 14.29% 0.00% 4.76% ·1.76% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 21 16 5 2 I 13 3 0 I I 0 0 0 0 0 0 0 
Q ua lified 

% 100% 76. 19% 23.8 1% 9.52% 4.76% 6 1.90% 14.29% 0.00% 4 .76% 4.76% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 21 16 5 2 I 13 3 0 I I 0 0 0 0 0 0 0 
Selected 

% 100% 76.19% 23.81% 9.52% 4.76% 61.90% 14 .29% 0.00% 4 .76% 4.76% 0.00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 

Ii 525 :; -5 150 :;6 20 30- 105 15 , - 15 - 0 0 2 I 0 0 
H:d<·' :inl \ pplirnnl Pool .. 100•. -1 13°0 .:!8 57°0 6 86°0 3 &1°o 5& .tS~o 20 oo~. 2 86~0 3 2-1°0 2_86°0 1.33°0 o oo~. o oo~. 0 38°0 0 l lJ•. o oo~. 0 oo•u 
Pla n - G r a de: SES 
T ota l A pplica t ions H 9 7 2 0 0 5 I I I I 0 0 0 0 0 0 0 

Received * 'lo 100% 77.78% 22.22% 0.00% 0.00% 55.56% 11. 11% 11 . 11 % 11 .11% 11 . 11 % 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

H 9 7 2 0 0 5 I I I I 0 0 0 0 0 0 0 
Q ua li fied " 'lo 100% 77.78% 22.22% 0.00% 0.00% 55.56% 11 . 11% 11 . 11 % 11.11 % 11.11% 0.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0.00% 

# 9 7 2 0 0 5 I I I I 0 0 0 0 0 0 0 
Selected 

~~ 100% 78% 22.22% 0.00% 0.00% 56% 11 . 11% 11.11% 11.11 % 11 . 11 % 0.00% 0.00% 0.00% 0 .00% 0 .00% 0.00% 0.00% 

lh•h·,·1111t 1\ pplicn111 l'nol % 100% 5 1 86% ·18 14% 5.17% ·1.79% 38 33°/i, 3-1.03% 5.-1 9°~ 6 .53% 1.97% I 93%) 0.07% 0.07% 0.55%1 0 53% 0 26°~) 0_2sv10 

"Relevanl /\pplic:int Pool" = al l employees in the next lower pay grade and in all series !hat quali ry them for the position announced. 
. -• 349 Total /\pplicat1ons Received and 142Qua llf 11.:d n.:ce1vccl, however Race. Gender was 1101 prov1ck:d by I JR . 

J:\WGIOE0\1600-Equal Opportunity & Diversity\1603-Annual Affirmative Employment Reports\MD-715 Stats & Tables\MD-715 2015 Working Files (stats & tables)\Table AB11.xlsx 
12.24.15 
Pg 1 of1 



TABLE A l2: PARTI C IPATION IN CA REER DEVE LOPM ENT- Distribution by Race/Ethnicity and Sex 
as of Sep tern ber 5, 2015 

SO URCE: Slots, Applied, Participants (LC DDP O HCM) ; Relevant Pool (Microsoft Access Query 2 Pg Report Pay Period 201519) 

RACE/ET HNIC ITY 

TOTAL WO RKf.O RC E Non- Hispa nic or Latin o 
Employment Tenure 

I lis panic nr La tino 
While 

Black or Afri can 
J\sian 

Native llawniinn or American Indian or 
American Olhcr Pacific Islander Alaska Nalivc 

All M:ilc Female Mntc Female M:ilc Fcm:ih:: Mole Female Mole Female Male Fcmnlc Male Female 

Career Dcvclopmcnl Programs for GS 5 - 12: 
Slots H I 

II 610 399 211 -19 -Ill .lOO 93 30 -18 10 8 n n Ill I.I 
Hckrnnt l'nol " li)(f 0 65 .) JOo _1-..l 5<>0 o 8 0> 0 o 7 87°c .JC) 18° 0 15 :?.S() o ·I 9:?0 <> 7 87°u I 6-1°0 I :11° .. OtXf'o 0 D(}0 o I (~l 0 o :? )0°0 

# 2 I I 
Applied 

0 0 I I 0 0 0 0 0 0 0 0 

% I ~• 5000% 5000% o_~._ 0.00% 50()()% 50.00% 0.00% 0.00% O.~. O.Wt• 0 00% 000% 000% 0 QM. .. 

# I I 0 0 0 I 0 0 0 0 n 0 0 0 0 
Par ticipants 

% 100% IOOWt'i 0 00% 0 00% 0.00% 100.00% 0.00% O.W-o O.~. 0.()0% 0.00% O.W,'i O.~. 0.00% O~'i 

Career Development Program s for GS 13 - 14: 
Slots # 16 

" 827 -197 330 85 90 3-16 162 31 6 1 2-1 8 0 n II 9 " lklc\'a nt Pool 'Ye 
10(J0 o 60 lff'o jC) <}(JOo 10 28°~ 10 88°0 ·I I S~0 o 1'1 s<JOo 3 75° 0 7-38°0 :'.!: C)0°o 0 'l7°0 OO(f'o 000°0 I 33uo I (J9°o 

ff 30 25 5 6 2 I.I 3 
A11plied 

2 0 3 0 0 0 0 0 

% IW• 83 33% 16 67~~ 20 ()()~~ 6.67% 4667% IOW/o 667% 0.00% I000% ow,; 000''0 ow. 0.00% OW/o 

ff 16 
Participants 

12 -I 2 I 7 3 I 0 2 0 0 0 0 0 

% IW/o 75.Wlo 25Wlo 1250% 6 25% 43 75% 18.75%. 6.25% 0.00% 12.Sf1% 000% 000% 000% 000% OW-• 

Ca1·ccr Developmen t Prog rams for GS 15 and SES: 
Slots ff 6 

I! 925 685 2-10 68 .l3 552 170 28 2-1 33 II 0 0 -I 2 
Rcl~vant 1'11111 'i-.. 

!O{t'o 7-l 05°0 ~5 <>5°o 7 .15°0 > 57°0 50 68° 0 18 38°0 3 03"0 2 5<)0u 3 57° ti I 1'>0 o 000°0 {)()(Jt!O 0 °13°0 0 22°0 

ff 12 6 6 0 0 6 -I 0 2 0 0 0 0 0 0 

% l~'O 50 00%0 SOW-• 0 0Ct% 0.00% 50 Q(f,'O 33 33% O.W-• 16 67~0 0.00% O.Wt~ 000% 000% 0~'0 ow;. 

II 6 2 .j 
Participan ts 

0 0 2 3 0 I 0 0 0 () 0 0 

"!. !Wt'O 3333% 6667% 000% 0.00% 33 33~'0 sow,. 0.00% t6 67% 0 .()0~-'0 000% OW-o 000% OW/o OW/o 

"Relevant Pool " in cludes all employees in pay grades eligible for lh c careu d evelopment progrnm. 

J:\ WG\ OE0 \ 1600· Equal Opportunity & Diversity\1603·Annual Affirmilt ive Employment Reports\ M D-715 Stats & Tables\M D-715 2015 W orking Files {stat s & tables)\ Table A B12.xlsx 

T wo or 11101·r r:u.·cs 
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000°0 
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O ~'i 
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0 00% 
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0 OO~o 

0 

OW/o 
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000°0 
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OW/o 

0 

000% 

Fcm:ilc 

n 
000°0 
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0 00% 
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000%1 
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000°0 
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0 00°~ 
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O~'O 
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DOE National Nuclear Security Ad ministration 

File Process Date and Time: I 0/ 19/2015 06:35 PM 

For period covering October I , 2014 to September 30, 2015. 

Table A13 - E mployee Recognition and Awards - Distribution by Race/Ethnicity and Sex 

RACE/ ETHNI C ITY 

Non-His pan ic or Latino 

Native 1 lawaiian 
Hispanic or Black or African or Other Paci lie American Indian Two or i\ I ore 

TOTAL WORKFORCE Latino Whit e or American Asian Islander or Alaska Native Races 

Employment Tenure All I Male I Female I Male I Female Male I Fc lllalc Male I Fe male Male I Felli ale Male Fcnwlc Male Female Male Fc nrnlc 

Total II for Time-Off Awards : l - 9 I lou rs # 18 I 12 I 6 0 I 3 10 I 2 0 I 0 I I 0 0 0 I I 0 0 

~~ 100 I 66 67 I 3333 000 I 1667 SS S6 I 1111 000 I 000 s S6 I 000 000 000 s S6 s S6 000 000 

Total lion rs fo r Time-Off Awards: l -9 llou rs # I S2 I 100 I S2 0 I 26 83 I 17 0 I 0 8 I 0 0 0 9 <) 0 0 

A\'erni:c !lours for Time-Orr Awards: t-9 " 8 

I 
8 

I 
<) 0 

I 
9 8 

I 
9 0 

I 
0 8 

I 
0 0 0 9 9 0 0 

Ho urs 

Tom i II for Time-Off Awards: Over 9 Hou rs # 11 8 I 73 I 4S 6 I 10 60 I 28 2 I 6 s I I 0 0 0 0 0 0 

!'~ I 100 I 61 86 I 38 f.I s 08 I 8 47 SO SS I 23 73 169 I S.08 4 24 I 08S 000 000 000 000 000 000 

Total Hou rs for Tim<~Orr Awnnls : Over # 2415 

I ISi i I 90-l 106 

I 
:?-t8 1~.is I S38 40 I t08 120 I 10 0 0 0 0 0 0 

!lours 

Ave rni:c !lo urs for Time-Off Awards: Over " 20 

I 
21 

I 
20 18 

I 
2S 21 

I 
19 20 

I 
18 24 

I 
10 0 0 0 0 0 0 

llou'"' 

Total II for Cash /\wn n ls: SSOO und Und er # 106S I 670 I 39S 88 I 110 479 I 179 47 I 73 40 I IS 0 0 16 18 0 0 

I % 100 I 6291 · 1 37 09 8 26 I 10 33 44 98 I 16 SI 4.41 I 6 8S 3 76 I I 41 0.00 000 I.SO I 69 000 000 

Total /\mount fo r Cash Awards: SSOO and s 381S53.00 1 238 18200 1 143371 00 313SSOO 1 41001.00 17132600 1 6486600 16080 oo I 26303.00 14342.00 I S864.00 000 000 S079.00 S337.00 000 0.00 

Under 

A\·erni:c Amount for C ush Awars: SSOO and s 3S800 I 3S5 00 I 363 00 356 00 

I 
373 00 358 00 I 36200 342 00 I 36000 35900 I 391 00 000 000 317 00 297.00 000 000 

Under 

Total II for Cash Awards : SSOI aml Over # 1666 I 1096 I 570 129 I 116 853 I 345 48 I 80 50 I 18 0 0 16 I I 0 0 

% 100 I 65 79 I 34 21 7 74 I 696 51 20 I 2071 2 88 I 480 300 I I 08 000 000 0.96 066 000 000 

Tolal Amount fo r Cash Awards: 501 and s 1956025 ()( 11269393 001 686632 00 I 32934 00 1 128349 00 1013221 001 42807600 5191300 1 9681400 5H03 00 I 22992 00 000 000 16622 00 10401 00 000 000 

Over 

Ave rni:e Amounl for Cash Awards: SSOI and s 11 74 00 I 1158 00 I 1205 00 1030 00 I 11 0600 118800 I 1241 00 1082 00 I 121000 1094 00 I 1277.00 000 000 1039 00 94600 000 000 

O\'er 

1'01:11 11 QS ls Aw:ll'lled # 0 I 0 I 0 0 I 0 0 I 0 0 I 0 0 I 0 0 0 0 0 0 0 

% 100 I 000 I 000 000 I 000 0.00 I 0.00 000 I 0.00 0.00 I 000 000 000 000 000 0.00 000 

Tol31 Benefit fo r QS ls Awarclccl s I I I I I I 
Aver·agc Benefit for· QSls /\wnl'dcd s I I I I I I 



DOE National Nuclear Security Administration 

File Process Date and Time: 10/19/2015 06:35 PM 

For period covering October l, 2014 to September 30, 2015. 

Table Al4- Separations by Type of Separation - Distribution by Race/Ethnicity and Sex 

RACE/ETHNICITY 

Non-Hispanic or Latino 

Native Hawaiian 
Hispanic or Black or African or Other Pacific American Indian Two or More 

TOTAL WORKFORCE Latino White or American Asian Islander or Alaska Native Races 

Employment Tenure All Male Female I Male Female Male Female Male Female Male Female Male Female Male Female Male Female 

Voluntary Separation I # 161 113 48 9 7 92 3::? 5 8 5 I 0 0 2 0 0 0 

I O/o 100 70.19 29.81 5.59 4.35 57.14 19.88 3.11 4.97 3.11 0.62 0.00 0.00 1.24 0.00 0.00 0.00 

Involuntary Separations I # I 5 I 4 I I I 0 I 0 I 3 I 0 I I I 0 I 0 I I I 0 I 0 I 0 I 0 I 0 I 0 

I % 100 80.00 20.00 0.00 0.00 60.00 0.00 20.00 0.00 0.00 20.00 0.00 0.00 0.00 0.00 0.00 0.00 

Total Separations I # I 166 I 117 I 49 I 9 I 7 I 95 I 32 I 6 I 8 I 5 I 2 I 0 I 0 I 2 I 0 I 0 I 0 

I % 100 70.48 29.52 5.42 4.22 57.23 19.28 3.61 4.82 3.01 1.20 0.00 0.00 1.20 0.00 0.00 0.00 



DOE ation:i l Nuclear Security Administration 

Pile Process Date and Time: 10/ 19/20 15 06:35 PM 

For period covering October I , 2014 to Scptcm bcr 30, 20 I 5. 

Table B l -Tota l ·workforce - Distribution by Disabi li ty IOPM Form 256 Self-Identification Codcsl 

T o tal By Ois :ibilit)· S t:itus Detail for T a ri:c tctl Oisa bilit ics 

Employ menl Tenure 
M1ss1ng Partial Complc1c Sc\ ere 

No Nol I lcnrrng Vision l ~xtrcm11ics Paralysis 1•nrnlys1s lrucllcctnnl Psychmtric 
Dis"'bili1y ldcn11ficd Ois.1bili1y Targeted 116117 [23/25 128. 32-.18 (64-68) [7 1·78 Epilepsy 01sabil11y D1s.1bili1y D w:-irfism 

TOTAL [05) [01) [06-941 D1s.1bil1ty or 18) or 21 1 or 30) or69J orn) [82) 1901 [91) )921 of 

Total Workforce: Prior FY I n :?366 2151 42 I 173 I 13 I I I I I 0 I 2 I 4 I I I 0 I 4 I 0 

'!O 100 9091 I 78 7 31 0 55 004 004 000 008 0 17 004 000 0 17 000 

Tomi Workforce· Curre111 FY n 2347 ~I~:! 51 174 10 I 0 0 I 4 I 0 3 0 .. 100 90 41 :! 17 7 41 0 43 004 000 000 004 0 17 004 0.00 0 13 000 

Difference # -19 -29 9 I .3 0 - I 0 - I 0 0 0 -1 0 

Ratio Cha nge % 000 -0.50 0 39 0 10 -0 12 000 -0.Q.I 000 -0.04 000 000 000 -004 000 

Net Change % -0 80 -1.35 2 1 43 0.58 -23 08 0.00 -100.00 000 -S0.00 000 0.00 000 -25 00 000 

Federal Goal ·~ 2.00 . :: ....... <;· .. _.,_;-,...;. .. :.<,,:-:-r'.~·~.;?"•Yl"I.' .• '.~ ·"':'~;";',:·· • • .c;--.: ., 
~·.; . .c:<K.""-..., I•'-

Pennane111 Workforce· Prior FY . 2347 2133 42 172 13 I I 0 2 4 I 0 4 0 .. 100 90 88 I 79 7 33 I 0 55 004 004 000 009 0 17 004 000 017 000 

Pcnnancnt Workforce: Current FY " 233:! 2108 51 173 10 I 0 0 I 4 I 0 3 0 

~~ 100 90 39 21 9 7.42 043 004 0.00 000 0.04 017 004 000 0 13 000 

Difference II -1 5 -25 9 I -J 0 - I 0 -I 0 0 0 -I 0 

Ratio Change % 000 -0.49 0.40 009 -0. 12 000 -0 04 000 -0.0S 000 0.00 000 -004 0 00 

N~1 Chang~ % -0 64 -I 17 21 43 0 SS -23 08 000 -10000 000 -50.00 000 000 000 -25 00 000 

Temporary Workforce: Prior FY H 19 18 0 0 0 0 0 0 0 0 0 0 0 0 

•• 100 9-174 0.00 000 000 000 000 000 000 000 000 000 0 .00 000 

Temporary Workforce: Current FY # 15 14 0 I 0 0 0 0 0 0 0 0 0 0 

•• 100 93.33 000 6 67 000 000 0.00 000 0.00 000 000 000 000 000 

Differe nce II -·I -I 0 I 0 0 0 0 0 0 0 0 0 0 

Rmio Change % 000 -1.41 000 6 67 000 000 0.00 000 0.00 000 0.00 000 0 00 000 

Net Chanse % -21 05 .:?2 22 000 0 00 000 000 0.00 000 0.00 000 0.00 000 000 000 

Non-i\ppropriated Workforce: Prior FY # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

•• 100 0.00 000 0.00 000 000 0.00 000 0.00 000 0.00 000 000 000 
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DOE ational uclear Security Administration 

Fi le Process Date and Time: I 0119/20 15 06:35 PM 

S ubonlinatc Component 

TOTAL 

Tota l Workforce 11 :.'!33:! 

., .. 100 

Frd<rol C ool .. 
DNOI I H I 2332 

0,1. 100 

I 

I 

For period covering October I, 2014 to Scptcm ber 30, 2015. 

Table 82 - Total Workforce by Component - Distribution by Disability 

Tornl By Dis:1bility S rntus Deta il for Targeted Disa bil ities 

M1ss1n~ Pnnial Complclc Sc\ ere 
No Not I lconng V1s1on u~1 rcm1t1cs Pnrnlys1s Pnralys1s lntcllcctunl Psychintnc 

Disability Identified Disabil11y Targc1cd ( 16/ 17 (23/25 (28, 32-38 (64-68) (7 1- 78 Epi lepsy Disabilit)' D1sabilny Dwarfism 
(05) (O I J (06-9·1) Disabi lity or 18( or2 1 J nr 30) or69J or 79) [82) [90) (91) (Q2) of 

2108 I 51 I 173 10 I I 0 0 I I -l I I I 0 3 0 

90 39 2 19 7 -12 0.43 004 0.00 0.00 0.04 0.17 0.04 000 013 0.00 

.·' ... :'.~ 2 00 :• .Wi,f.,.;::._~ ... a ,, . .., ·'-- .... CA.. ··- _ ........... ~ :v,c';_,,r~, . , ' ,_,,..lot•~w.JL·.'·• i<<•,-.,#J ·~ -.- " 
2108 I 51 I 173 I 10 I I I 0 I 0 I I I 4 I I I 0 I 3 I 0 

90 39 2 19 7 42 I 0 -13 I 004 000 0.00 0.04 0.17 0.04 000 0. 13 0.00 



DOE National Nuclear Security Administration 
File Process Date and Time: 10119/2015 06:35 PM 

Occupational Categories 

TOTAL 

Executive/Senior Level Officials and Managers II 503 
(Grades IS and Above) 

% 100 

Mid-Level Officials and Managers (Grades 13-14) # 396 

% 100 

First-Level Officials and Managers (Grades 12 and # 0 
Below) 

% 100 

Other Officials and Managers # 534 

•;. 100 

Officials and Managers Total # 1433 

% 100 

Professionals II 541 

% 100 

Technicians # 5 

% 100 

Sales Workers # 0 

% 100 

Administrative Support Workers # 54 

•;. 100 

Craft Workers # 298 

% 100 

Operatives II 0 

% 100 

Laborers and Helpers # 0 

% 100 

Service Workers # 0 

% 100 

For period covering October 1, 2014 to September 30, 2015. 

Table 83 - Occupational Categories - Distribution - Distribution by Disability 

Total By Disability Status Detail for Targeted Disabilities 

Missing Partial Complete Severe 
No Not Hearing Vision Extremities Paralysis Paralysis Intellectual Psychiatric 

Disability Identified Disability Targeted [16/17 [23/25 [28, 32-38 [64-68) [71-78 Epilepsy Disability Disability Dwarfism 
[05) [01) [06-94] Disability or 18) or21) or 30] or69) or79) [82) [90) [91) [92) of 

459 8 36 I 0 0 0 0 I 0 0 0 0 

91.25 1.59 7.16 0.20 0.00 0.00 0.00 0.00 0.20 0.00 0.00 0.00 0.00 

349 8 39 2 0 0 0 0 I I 0 0 0 

88.13 2.02 9.85 0.51 0.00 0.00 0.00 0.00 0.25 0.25 0.00 0.00 0.00 

0 0 0 0 0 0 0 0 0 0 0 0 0 

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

481 13 40 I 0 0 0 0 0 0 0 I 0 

90.07 2.43 7.49 0.19 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.19 0.00 

1289 29 115 4 0 0 0 0 2 I 0 I 0 

89.95 2.02 8.03 0.28 0.00 0.00 0.00 0.00 0.14 0.07 0.00 0.07 0.00 

498 II 32 4 I 0 0 0 I 0 0 2 0 

92.05 2.03 S.91 0.74 0.18 0.00 0.00 0.00 0.18 0.00 0.00 0.37 0.00 

s 0 0 0 0 0 0 0 0 0 0 0 0 

100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

0 0 0 0 0 0 0 0 0 0 0 0 0 

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

JS 4 IS 2 0 0 0 I I 0 0 0 0 

64.81 7.41 27.78 3.70 0.00 0.00 0.00 I.SS 1.85 0.00 0.00 0.00 0.00 

281 7 10 0 0 0 0 0 0 0 0 0 0 

94.30 2.3S 3.36 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

0 0 0 0 0 0 0 0 0 0 0 0 0 

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

0 0 0 0 0 0 0 0 0 0 0 0 0 

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 000 0.00 

0 0 0 0 0 0 0 0 0 0 0 0 0 

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 



Table 84: PARTICIPATION RATES FOR DOE-NNSA GRADES by Disability 
as of September 5, 2015 

Source: Microsoft Access Query (for 2 Pg Report ran on Pay Perio d 201519} 

Total by Disa bility Status Detail for Targeted Disabilities 

No Disability [OS] Not Identified [01] Disability[ 06-94 J Targeted Disability Hearing Vision Missing Partial Complete Epilepsy [82] Severe Psychiatric Dwarfism 
GRADE TOTAL (16/17 or [ 23/25 or Extremities[ Paralysis ( 64 Paralysis (71 Intellectual Disability (92] 

18] 21 1 28, 32-38 or 68 or 69] 78 or 791 Disability (91J 
30] [90] 

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
N I 

% 100.00 0. 00 0 .00 0.00 0.00 0.00 0.00 0.00 0 .00 0.00 0.00 0.00 0.00 0.00 

fl 1 1 0 0 0 0 0 0 0 0 0 0 0 0 
NN2 

"lo 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 .00 0.00 0 .00 

II 91 81 2 8 0 0 0 0 0 0 0 0 0 0 
NN3 

% 100.00 89.01 2.20 8.79 0.00 0.00 0.00 0.00 0 .00 0.00 0.00 0.00 0.00 0.00 

II 303 281 6 16 1 0 0 0 0 0 0 0 1 0 
N 14 

% 100.00 92.74 1.98 5.28 0.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.33 0.00 

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
NQ I 

% 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0 .00 0.00 0.00 0.00 0.00 0.00 0.00 

II 230 209 2 19 2 1 0 0 0 0 0 0 1 0 
NQ2 

% 100.00 90.87 0.87 8 .26 0.87 0.43 0.00 0.00 0.00 0.00 0.00 0.00 0.43 0.00 

II 664 595 16 53 3 0 0 0 0 2 1 0 0 0 
NQ3 

% 100.00 89.61 2.41 7.98 0.45 0.00 0.00 0.00 0 .00 0.30 0.15 0.00 0.00 0 .00 

# 263 232 6 25 1 0 0 0 0 0 0 0 1 0 
NQ4 

% 100.00 88.21 2 .28 9.51 0.38 0.00 0.00 0.00 0.00 0 .00 0.00 0.00 0 .38 0.00 

II 2 1 0 1 0 0 0 0 0 0 0 0 0 0 
NUI 

0.00 "lo 100.00 50.00 0.00 50.00 0 .00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

II 42 28 3 11 0 0 0 0 0 0 0 0 0 0 
NU2 

0.00 0lo 100.00 66.67 7.14 26.19 0.00 0.00 0.00 0 .00 0.00 0.00 0.00 0.00 0.00 

II 7 3 1 3 2 0 0 0 1 1 0 0 0 0 
• 1U3 

28.57 0.00 0.00 0.00 % 100.00 42.86 14.29 42.86 14.29 14.29 0.00 0.00 0 .00 0.00 

ff 155 14 3 6 6 0 0 0 0 0 0 0 0 0 0 
NVI 

0.00 0 .00 0 .00 0.00 % 100.00 92.26 3.87 3.87 0.00 0.00 0.00 0.00 0.00 0.00 

II 86 84 0 2 0 0 0 0 0 0 0 0 0 0 
1v2 

% 100.00 97.67 0.00 2.33 0.00 0.00 0.00 0.00 0 .00 0.00 0.00 0 .00 0.00 0.00 

II 66 63 1 2 0 0 0 0 0 0 0 0 0 0 
NV3 

0.00 0.00 0.00 0.00 % 100.00 95.45 1.52 3.03 0.00 0.00 0.00 0.00 0.00 0.00 

ii 20 18 0 2 0 0 0 0 0 0 0 0 0 0 
NV4 

0.00 0.00 0.00 0.00 0.00 % 100.00 90.00 0.00 10.00 0.00 0.00 0.00 0.00 0.00 
. . 

* Information is r rovidcd by Microsoft t\ ceess Query. Total numb<:rs dd rcr from Table t\B I . 

J:\WG\OE0\1600·Equal Opportunity & Olvcrsity\1603-Annual Affirmat ive Employment Rcports\MD·715 Sta ts & Tables\MD-715 2015 Working Files (stats & ta bles)\2015 Table A4.x ls1e Page 1 of 2 12.15.15 



Table 84: PARTICIPATION RATES FOR DOE- NNSA GRADES by Disabi l i ty 
as o f September 5, 2015 

Source: M icroso ft Access Quer y (for 2 Pg Report ran on Pay Per i od 201519) 

Tot a l by Disabilit y Sta tus Det a i l fo r Targeted Disabi l it ies 

No Disabil ity [OS] Not Identified [ 0 1) Disabll lty[06·94 J Targeted Disability Hearing Vision Missing Partial Complete Epilepsy [ 82 ) Severe Psychiatric Dwarfism 
GRAD E TOTAL [ 16/ 17 or (23/ 25 or Extremit ies[ Paralysis [64 Paralysis [71 Intellectual Disability (92) 

18) 21) 28, 32-38 or 68 or 69) 78 or 79 ) Disability [91) 
30) (901 

# 9 4 86 3 5 0 0 0 0 0 0 0 0 0 0 
SES 

0.00 •1. 100.00 91.49 3.19 5.32 0 .00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

# 2 2 0 0 0 0 0 0 0 0 0 0 0 0 
EDOO 

0.00 01c, 100.00 100.00 0.00 0.00 0 .00 0 .00 0.00 0.00 0 .00 0 .00 0.00 0.00 0.00 

# 2 2 0 0 0 0 0 0 0 0 0 0 0 0 
EX04 

0.00 0/o 100.00 100.00 0.00 0.00 0 .00 0 .00 0 .00 0 .00 0.00 0.00 0.00 0.00 0.00 

# 1 1 0 0 0 0 0 0 0 0 0 0 0 0 
EX03 

•1. 100.00 100.00 0 .00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

# 7 6 0 1 0 0 0 0 0 0 0 0 0 0 
EJOS 

% 100.00 85.71 0 .00 14.29 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

# 
EJ04 

4 3 0 1 0 0 0 0 0 0 0 0 0 0 

% 100.00 75.00 0 .00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

# 
EJ03 

2 2 0 0 0 0 0 0 0 0 0 0 0 0 

% 100.00 100.00 0 .00 0.00 0.00 0.00 0.00 0.00 0 .00 0.00 0 .00 0.00 0.00 0.00 

# 
EKOS 

2 2 0 0 0 0 0 0 0 0 0 0 0 0 

% 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 .00 0.00 0.00 

EK04 
# 3 1 27 1 3 0 0 0 0 0 0 0 0 0 0 

% 100.00 87.10 3.23 9 .68 0.00 0.00 0.00 0.00 0.00 0.00 0 .00 0.00 0.00 0.00 

# 
EK03 

7 7 0 0 0 0 0 0 0 0 0 0 0 0 

% 100.00 100.00 0.00 0 .00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 o.oo 

ENOS 
# 4 2 39 1 2 0 0 0 0 0 0 0 0 0 0 

% 100.00 92.86 2.38 4 .76 0.00 0.00 0.00 0.00 0 .00 0.00 0.00 0 .00 0.00 0.00 

" 173 159 0 14 1 0 0 0 0 0 0 0 0 0 " EN04 
% 100.00 91.91 0 .00 8.09 0.58 0.00 0 .00 0.00 0. 00 0.00 0.00 0.00 0.00 0.00 

# 
EN03 

42 40 2 0 0 0 0 0 0 0 0 0 0 0 

% 100.00 95.24 4.76 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

Ii 23 21 1 1 0 0 0 0 0 0 0 0 0 0 
ENOO 

oA, 100.00 91.30 4.35 4.35 0 .00 0.00 0 .00 0.00 0.00 0 .00 0.00 0.00 0.00 0.00 

Ii 2362 2 136 51 175 10 1 0 0 1 3 1 0 3 0 
TOTAL 

% 100.00 90.43 2.16 7.41 0.42 0.04 0 .00 0.00 0.04 0.13 0 .04 0.00 0 .13 0.00 
* Information is provided by IV! ierosofi /\eeess Query. Totnl numbers differ from Table /\131 . 
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DOE National Nuclear Security Administration 

File Process Date and Time: I0/19/2015 06:35 PM 

For period covering October 1, 2014 to September 30, 2015. 

Table 86 - Participation Rates for Major Occupations (Permanent)- Distribution by Disability 

Total By Disability Status Detail for Targeted Disabilities 

Job Title-Series 
Missing Partial Complete Severe 

No Not Hearing Vision Extremities Paralysis Paralysis Intellectual Psychiatric 
Disability Identified Disability Targeted (16/17 (23125 (28, 32-38 (64-68) (71-78 Epilepsy Disability Disability Dwarfism 

TOTAL (05) (01) (06-94) Disability or 18) or 21) or 30) or69) or 79) (82) (90) (91) (92] of 

080 I: GENERAL ENGINEERING # 481 442 6 33 I 0 0 0 0 1 0 0 0 0 

% 100 91.89 1.25 6.86 0.21 0.00 0.00 0.00 0.00 0.21 0.00 0.00 0.00 0.00 I 

0084: NUCLEAR MATERIALS COURIER # 345 323 7 15 0 0 0 0 0 0 0 0 0 0 

% 100 93.62 2.03 4.35 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 
0130: FOREIGN AFFAIRS # 128 123 0 5 0 0 0 0 0 0 0 0 0 0 

% 100 96.09 0.00 3.91 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 

0840: NUCLEAR ENGINEERING # 128 120 2 6 1 0 0 0 0 0 0 0 I 0 

% 100 93.75 1.56 4.69 0.78 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.78 0.00 I 

0080: SECURITY ADMINISTRATION # 128 111 5 12 0 0 0 0 0 0 0 0 0 0 

% 100 86.72 3.91 9.38 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 
1301: PHYSICAL SCIENCE # 93 80 2 II 0 0 0 0 0 0 0 0 0 0 

% 100 86.02 2.15 11.83 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 



DOE National Nuclear Security Administration 

File Process Date and Time: 10/19/2015 06:35 PM 

For period covering October I, 2014 to September 30, 2015. 

Table 86 - Participation Rates for Major Occupations (Temporary) - Distribution by Disability 

Totnl By Disability Status Detail for Targeted Disabilities 

.Job Title-Series 
Missing Partial Complete Severe 

No Not Hearing Vision Extremities Paralysis Paralysis Intellectual Psychiatric 
Disability Identified Disability Targeted (16117 (23/25 (28, 32-38 (64-68] [71-78 Epilepsy Disability Disability Dwarfism 

TOTAL (05] (01] (06-94] Disability or 18) or21) or30) or69] or79] (82) (90) (91) (92] of 

080 I: GENERAL ENGINEERING # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 

% JOO 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 
0080: SECURITY ADMINISTRATION # I 0 0 I 0 0 0 0 0 0 0 0 0 0 

% 100 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 
1301: PHYSICAL SCIENCE # I I 0 0 0 0 0 0 0 0 0 0 0 0 

% 100 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 



Table 87: APPLICANTS AND HIRES by Disability 
as of September 25, 2015 

SOURCE: OHCM Stacee Nahlee (re: Schedule A); HIRING MANAGER EEOC TABLE 87 (re: Outside of Schedule A) 

Total Total by Disability Status Detail for Targeted Disabilities 

(05)No (01) Not (06-94) Targeted (16,17) (23,25) (28,32-38) (64-68) Partial (71-78) Total Total (82) (90)Mental (91) Mental (92) Dist. of 
Disability Identified Disability Disability Deafness Blindness Missing Paralysis Paralysis Paralysis (64- Convulsive Retardation Illness Limb/Spine 

Limbs 68 & 71-78 or Disorder 
----· 

Schedule A 
Applications # 2 0 0 2 0 0 0 0 0 0 0 0 0 0 0 

% 100.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Hires # 2 0 0 2 0 0 0 0 0 0 0 0 0 0 0 

% 100.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Voluntarily Identified (Outside of Schedule A Applicants) 
Applications # 9048 2645 6171 232 89 17 10 2 0 0 3 10 0 49 0 

% 100.00% 29.23% 68.20% 2.56% 98.00% 0.19% 0.11% 0.02% 0.00% 0.00% 0.03% 0.11% 0.00% 0.54% 0.00% 

Hires # 61 11 49 1 0 0 0 0 0 0 0 0 0 0 0 

% 100.00% 18.03% 80.33% 1.64% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 
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DOE National Nuclear Security Administration 

File Process Date and Time: 10/19/2015 06:35 PM 

Type of Appointment 

TOTAL 

Permanent New Hires # 168 

•;. JOO 

Temporary New Hires # 7 

o/o JOO 

Total New Hires # 175 

o/o 100 

For period covering October 1, 2014 to September 30, 2015. 

Table 88 - New Hires by Type of Appointment - Distribution by Disability 

Total By Disability Status Detail for Targeted Disabilities 

Missing Partial Complete Severe 
No Not Hearing Vision Extremities Paralysis Paralysis Intellectual Psychiatric 

Disability Identified Disability Targeted (16/17 (23125 (28, 32-38 (64-68) (71-78 Epilepsy Disability Disability Dwarfism 
(05) (01) (06-94) Disability or 18) or21) or 30) or69) or 79) (82) (90) (91) (92) of 

147 JO II 0 0 0 0 0 0 0 0 0 0 

87.50 5.95 6.55 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 

6 0 1 0 0 0 0 0 0 0 0 0 0 

85.71 0.00 14.29 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 

153 10 12 0 0 0 0 0 0 0 0 0 0 

87.43 5.71 6.86 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 



EEOC Table 89: SELECTIONS FOR INTERNAL COMPETITIVE PROMOTIONS for Major Occupations by Disability 
as of September 25, 2015 

SOURCE: HIRING MANAGER (Total Applications Received, Qualified); MICROSOFT ACCESS (Selected); 2 PG Report Query Pay Period 201519 
(Relevant Applicant Pool%) 

Total Total by Disability Status Detail for Targeted Disabilities 
[OS) No [01]Not (06-94) Targeted (16,17) (23,25) (28,32-38) (64-68) (71-78) Total (82) [90)Mental (91) Mental (92) Dist. of 

Disability Identified Disability Disability Deafness Blindness Missing Partial Paralysis Convulsive Retardation Illness Limb/Spine 
I ;-hn c~-~1 .. ~;n 

... ,A __ _. __ 

Job Series of Vacancy: 0080 SECURITY SPECIALIST/OFFICER 
-

Total Applications Received * # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Qualified* # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 9 9 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 124 106 5 13 0 0 0 0 0 0 0 0 0 0 
Relevant Applicant Pool 

% 100% 85.48% 4.03% 10.48% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Job Series of Vacancy: 0084 COURIER 
-

Total Applications Received* # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Qualified* # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 28 27 0 1 0 0 0 0 0 0 0 0 0 0 

% 100% 96.43% 0.00% 3.57% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 327 308 7 12 0 0 0 0 0 0 0 0 0 0 
Relevant Applicant Pool 

% 100% 94.19% 2.14% 3.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Job Series of Vacancy: 0130 FOREIGN AFFAIRS 
Total Applications Received * # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Qualified* # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 12 12 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 121 116 0 5 0 0 0 0 0 0 0 0 0 0 
Relevant Applicant Pool 

% 100% 95.87% 0.00% 4.13% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 
-

*Due to conflicting Application/Qualified Data NNSA pulled from DOE's Hiring Manager/Monster, DOE is not identifying any applications or number 
of qualified employees in this table. NNSA has self-identified the issue with DOE's Hiring Manager. NNSA is also working with their Human 
Resource Office to address and resolve this issue during FY 2016. Note: The data source for selections was pulled from DOEINFO; the number 
of selections has been validated. 
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EEOC Table 89: SELECTIONS FOR INTERNAL COMPETITIVE PROMOTIONS for Major Occupations by Disability 
as of September 25, 2015 

SOURCE: HIRING MANAGER (Total Applications Received, Qualified); MICROSOFT ACCESS (Selected); 2 PG Report Query Pay Period 201519 
(Relevant Aoolicant Pool%) 

Total Total by Disability Status Detail for Targeted Disabilities 
(OS) No (01)Not (06-94) Targeted (16,17) (23,25) (28,32-38) (64-68) (71-78) Total (82) (90]Mental (91)Mental (92) Dist. of 

Disability Identified Disability Disability Deafness Blindness Missing Partial Paralysis Convulsive Retardation Illness limb/Spine 
I ;..,h., 1'>-·-···-'- n;.,,..,,.,., 

Job Title/Series: 0801 GENERAL ENGINEER 
Total Applications Received # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Qualified # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 7 7 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 461 425 6 30 1 0 0 0 0 1 0 0 0 0 
Relevant Applicant Pool 

% 100% 92.19% 1.30% 6.51% 0.22% 0.00% 0.00% 0.00% 0.00% 0.22% 0.00% 0.00% 0.00% 0.00% 

Job Title/Series: 0340 PROGRAM MANAGER 
Total Applications Received # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Qualified # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 8 8 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 69 63 2 4 0 0 0 0 0 0 0 0 0 0 
Relevant Applicant Pool 

% 100% 91.30% 2.90% 5.80% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Job Title/Series: 1102 PROCUREMENT ANALYST/CONTRACT SPECIALIST 
Total Applications Received # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Qualified # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 11 11 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

# 114 107 0 7 0 0 0 0 0 0 0 0 0 0 
Relevant Applicant Pool 

% 100% 93.86% 0.00% 6.14% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

*Due to conflicting Application/Qualified Data NNSA pulled from DOE's Hiring Manager/Monster, DOE is not identifying any applications or number 
of qualified employees in this table. NNSA has self-identified the issue with DOE's Hiring Manager. NNSA is also working with their Human 
Resource Office to address and resolve this issue during FY 2016. Note: The data source for selections was pulled from DOEINFO; the number 
of selections has been validated. 
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National Nuclear Security Administration 

TABLE BlO: NON-COMPETITIVE PROMOTIONS - TIME IN GRADE - Distribution by by Disabil ity 

As of September 5, 201S 

SOURCE: Microsoft Access Query name: PROMOTIONS 

Total by Disability Status Detail for Targeted Disabilities 

No Not Disability Targeted Hearing Vision Missing Partial Complete Epilepsy 

TOTAL 
Disability Identified [06-94) Disability [16/17 or [23/2S or Extremities [28, Paralysis Paralysis [82) 

[OS) [01) 18) 21) 32-38 or 30) [64-68 or [71-78 or 
69) 79) 

II 9 9 0 0 0 0 0 0 0 0 0 

Tomi Employees Eligible for 
100% 0.00% 0.00% 0.00% 0.00•11 0.00% 0.00% 0.00% 0.00% Career L:1dder J>romo1 ions o/.1 100.00% o.oo~. 

Time in grade in excess of 
minim11111 

I - 12 months 
# 0 0 0 0 0 0 0 0 0 

" ,. 100% 100.00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0 00% 000% 0 00% 

13 - 24 months # 0 0 0 0 0 0 0 0 0 

.. 100°0 100 .00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 0 .00% 

25 + months 
# 0 0 0 0 0 0 0 0 0 

.. 100°. I00.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 000% 0.00% 0 .00% 

Severe Psychiatric 
Intellectual Disability [91) 
Disability 

[90) 

0 0 

0.00% 0.00% 

0 0 

0.00% 000% 

0 0 

0.00% 0.00% 

0 0 

0.00% 0.00% 

Dwarfism 
[92) 

0 

O.OO'l-o 

0 

0 .00% 

0 

0.00% 

0 

0.00% 

l2 .11.201S 
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Table Bll: INTERNAL SELECTIONS FOR SENIOR LEVEL (GS 13/14, GS 15, SES) POSITIONS by Disability 

SOURCE: 
as of September 5, 2015 

Microsoft Access Query: PROMOTIONS per Pay Grade (TOTAL APPLICATIONS, QUALIFIED, SELECTED), 2 Pg Report Pay Period 
201519 <RELEVANT APPLICANT POOL) 

Total by Disability Status Detail for Targeted Disabilities 
Total No Not Disability Targeted Hearing Vision Missing Part ia l Complete Epilepsy Severe Psychiatric Dwarfism 

Disability Identified (06-94) Disability (16/ 17 or (23/ 25 or Extrem ities Paralysis Paralysis (82) Intellectual Disability (92) 
[OS] (01] 18] 21) (28, 32- (64-68 or (71-78 or Disability (91] 

"lo ,...,. "lnl ~M 701 roni 

Plan - Grade: GS 13 

Relevant Pool # 162 148 4 10 0 0 0 0 0 0 0 0 0 0 
% 100% 9 1.36% 2.47% 6.17% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Total Applications u 2 1 21 0 0 0 0 0 0 0 0 0 0 0 0 n 

Received % 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Qualified 
2 1 21 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected 
II 2 1 2 1 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% I00.00% 0.00% 0.00% 000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Plan - Grade: GS 14 

Relevant Pool 
# 968 543 15 48 2 0 0 0 0 2 0 0 0 0 

% 100% 56.10% 1.55% 4.96% 0.21% 0.00% 0.00% 0.00% 0.00% 0.21% 0.00% 0.00% 0.00% 0.00% 

Total Applications # 6 6 0 0 0 0 0 0 0 0 0 0 0 0 
Received % 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Qualified # 6 6 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

u 6 6 0 0 0 0 0 0 0 0 0 0 0 0 Selected n 

% 100% 100.00% 0.00% 0.00% 000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Plan - Grade: GS 15 

Relevant Pool # 525 471 8 46 2 0 0 0 0 1 0 0 1 0 
% 100% 89.71% 1.52% 8.76% 0.38% 0.00% 0.00% 0.00% 0.00% 0.19% 0.00% 0.00% 0.19% 0.00% 

Total Applications # 2 1 20 0 I 0 0 0 0 0 0 0 0 0 0 
Received % 100% 95.24% 0.00% 4.76% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Qualified # 2 1 20 0 I 0 0 0 0 0 0 0 0 0 0 
% 100% 95 .24% 0.00% 4.76% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected 
II 2 1 20 0 I 0 0 0 0 0 0 0 0 0 0 

% 100% 95.2-1% 0.00% ·1.76% o oo•. 0.00% 0.00% 0.00% 0.00% 0.00% 000% 0.00% 0.00% 0.00% 

Plan - Grade: SES 
Releva nt Pool * "lo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%. 0.00% 0.00% 0.00% 

Total Applications " 9 9 0 0 0 0 0 0 0 0 0 0 0 0 

Received * % 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Qualified * 
# 9 9 0 0 0 0 0 0 0 0 0 0 0 0 
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Selected # 9 9 0 0 0 0 0 0 0 0 0 0 0 0 

% 100% 100.00% 0.00% 0.00% 000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

"Relevant Applicant Pool"= all employees in the next lower pay grade and in a ll series that qualify t hem for the position announced . .. . . * 349 I otal /\pplicat1ons Rcccl\cd and 142 Qua li fied rcccl\cd. ho\\'cvcr D1sab1lity 1nlonnat1on was 110 1 prov ided by I IR . 

J:\WG\OE0\1600-Equal O pportunity & Diversity\ 1603-Annua l Affirmative Employme nt Reports\MD-715 S tats & Tables\MD-715 2015 Working Files (stats & ta bles)\ Table AB11 .xlsx 
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TABLE Bl2: PARTICIPATION IN CAREER DEVELOPMENT - Distribu tion by Disability 
as of Sep tern ber 5, 20 15 

SOURCE: Slots, Applied, Par t icipants (L CD DP OHCl\1); Relevant Pool (M icrosoft Access Q uery 2 Pg Report Pay Period 20 15 19) 

otal by Disability Status Deta i l for Targeted Disabilities 
Total No D1sab1hty Not Identified D1sabi11ty )06- Targeted Hearing Vision 123125 Missing Partial Complete Epilepsy (82] Severe Psychiatric Dwar1ism(92] 

(05] 1011 941 DlsaMty (16/17 or 181 or21J Extremities Paralysis ( Paralysis (71 Intellectual D1sabil1ty (91 J 
128, 32-38, 68 or69! 78or 791 Disability (901 

or30J 

Slots 

Relevant Pool 
100 90.49% 7.21% 7.21% 0.66% 0. 16% 0.00% 0.00% 0. 16% 0.16% 0 .00% 0.00% 0.16% 0.00% 

Applied 
2 2 0 0 0 0 0 0 0 0 0 0 0 0 

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Participants 
0 0 0 0 0 0 0 0 0 0 0 0 

100.00% 0.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 

e 
Slots 

827 744 20 63 3 0 0 0 0 2 0 0 0 
Relevant Pool 

100 89.96% 2.420k 7.62°/.· 0.36% 0.00% 0.00% 0.00% 0.00% 0.24% 0. 12% 0.00% O.QQO,t, 0.00°1 

Applied 
30 30 0 0 0 0 0 0 0 0 0 0 0 0 

100% 0.88% 0.00% 0 .13% 0.00% 0.00% 0 .00% 0 .00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Participants 
16 16 0 0 0 0 0 0 0 0 0 0 0 0 

0.00% 0.00% 0.00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00% 

Ca ee 

Slots 

Relevant Pool 
100 90.92% 1.84% 7.24°/. 0.32% 0.00% 0.00 , 0.00% 0.00% 0.11 % 0.00% 0.00% 0.22% 0.00% 

Applied 
12 12 0 0 0 0 0 0 0 0 0 0 0 0 

100% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

Parti c ipants 
6 6 0 0 0 0 0 0 0 0 () II () II 

100% 100% 0 .00% 0.00% 0.00% 0 .00% 0 .00% 0.00% 0.00% 0 .00% 0.00% 0.00% 0.00% 0.00 % 

"Relevant Applicant Pool" = all employees in the next lower pay grade and in all series that qualify them for the position announced. 

12.11.2015 
J:\WG\OE0\!600·Equal Opportunity & Diversi ty\1603-Annual Affirmative Employment Rcports\MD·715 Stats & Tablcs\MD·715 2015 Working Files (stats & tables)\ Table 11012.xlsx Pg 1of 1 



DO E Na tional Nuclea r Security Admin istration 

Fi le Process Date and Time: 10/19/201 5 06:35 PM 

For period covering October I, 20 14 to September 30, 2015. 

Table 813 - Employee Recognition a nd Awards Distribution - Distribution by Disability 

Total By Disability S tatus D etai l for Tari:c tcd Disabilities 

nccognilion or Awa rd Program # Awards Given 
Total Cash rvl1ssing Paninl Complete Severe 

No Noi llcnrrng Vision Ex1rcinit1cs Pnralys1s Paralysis lntc llcctunl Psychm1ric 
Disnbility Identified Disnbili1y Targeted (16/ 17 123/25 (28, 32-38 164-681 (7 1-78 Epi lepsy Disabili1y Dis.1bility Dwarfism 

TOTAL (OS! IOI] (06-94( Dis.ib1l11y or 18! or 21] or 301 or691 or79! (82] (90] (911 (92] of 

To1nl # for Tune-Off A V.'Ords: I - 9 I lours I # I 18 I 16 I 0 2 0 0 0 0 0 I 0 I 0 I 0 0 0 

I % 100 88.89 000 II. I I 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 
Total Hours for Tim~OfT A wards: 1-9 I lours I II 152 134 0 18 0 0 0 0 0 0 0 0 0 0 

1\ vcragc I lours for Time-Off t\ w~rcls: 1-9 I-lours I If 8 8 0 9 0 0 0 0 0 0 0 0 0 0 

To1nl #for Time-Off Aw:irds: Over 9 !lours I II 118 109 0 9 0 0 0 0 0 0 0 0 0 0 

I ., '° 100 92 37 0.00 7 63 0.00 000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 
To1al Hours for Tune-Off Awards· Over llours I II 241 5 2203 0 212 0 0 0 0 0 0 0 0 0 0 

:\ vcrngc I lours for Timc·Off Awnrds: Over I-lours I II 20 20 0 24 0 0 0 0 0 0 0 0 0 0 

To1:1I #for Cash Awards· SSOO and Under I If 1065 973 II 92 9 2 I 0 I 3 0 0 2 0 

I .. ,, 100 9136 I 03 8.6-l 0.85 019 009 000 0.09 0 2S 0.00 0.00 0.19 000 I 
Total :\mount for Cash Aw:uds $500 and Under I s I 381553 00 I 350307 00 I 3967 00 I 3 1246 00 I 2446 00 I 585 00 I ~82 00 I 000 I 15000 I 69900 I 000 I 0.00 I 73000 I 0 00 

:\vcragc Amount for Cash Awru-ds: S500 and Under I s I 358.00 I 360.00 I 361.00 I 340.00 I 272.00 I 293.00 I 282 00 I 0.00 I 150.00 I 233 00 I 0.00 I 0.00 I 365.00 I 0.00 

T ntal II for Cash Awards SSOI and Over I ii 1666 1549 34 117 5 0 0 0 0 2 2 0 I 0 

I ~~ 100 92 98 2.04 7.02 030 0.00 0.00 0.00 0.00 0.12 0 12 0.00 0 06 0.00 I 
Tolal Amount for Cash Awards SSOI :tnd Over I s 1956025 00 1829858 00 3 1895 00 126167 00 3490 00 000 000 000 000 1108 00 1635.00 000 747 00 000 

Average Amount for Ca.sh Awnrcls- 5501 and Over I s I 117·100 I 1181 00 I 938 00 I 1078 00 I 69800 I 000 I 000 I 000 I 0.00 I 55.100 I 8 18.00 I 0.00 I 747 00 I 000 

Total ff QSls Awarded I H 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

I % 100 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 00 000 0 00 0.00 0.00 I 
Tomi Benefit for QSls Awarded I s I I I I I I I I I I I I I I 
Average Ocncfit for QSls Awarded I s 



DOE National Nuclear Security Administration 
File Process Date and Time: 10/19/2015 06:35 PM 

Types of Separations 

TOTAL 

Voluntary Separation # 161 

% 100 

Involuntary Separations # 5 

% 100 

Total Separations # 166 

% 100 

For period covering October l, 2014 to September 30, 2015. 

Table 814 - Separations by Type of Separation - Distribution by Disability 

Total By Disability Status Detail for Targeted Disabilities 

Missing Partial Complete Severe 
No Not Hearing Vision Extremities Paralysis Paralysis Intellectual Psychiatric 

Disability Identified Disability Targeted (16/17 (23/25 (28, 32-38 (64-68) (71-78 Epilepsy Disability Disability Dwarfism 
(05] (01) [06-94) Disability or 18) or 21) or 30) or69) or 79) [82) [90) (91] (92] of 

138 2 23 I 0 I 0 0 0 0 0 0 0 

85.71 1.24 14.29 0.62 0.00 0.62 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 
3 0 2 0 0 0 0 0 0 0 0 0 0 

60.00 0.00 40.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 
141 2 25 I 0 I 0 0 0 0 0 0 0 

84.94 1.20 15.06 0.60 0.00 0.60 0.00 0.00 0.00 0.00 0.00 0.00 0.00 I 
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The Secretary of Energy 
Washington, DC 20585 

December 23, 2014 

MEMORANDUM FOR ALL DEPARTMENT ENERGY EMPLOYEES 

FROM: 

SUBJECT: Policy Statement on Equal Employment 
Harassment and Retaliation 

As I wrote last year, a workplace without barriers is an essential element of our culture of 
respect, and a key to our success. Equal employment opportunity (EEO) is not only the 
law, but a fundamental business practice which helps us to achieve our mission of 
growing our Nation's economy, enhancing national security, and protecting the 
environment. Together, we can ensure that every individual at the Department of Energy 
has an equal opportunity to contribute to our success, in an environment free of 
discrimination, harassment and retaliation. 

I am proud to reaffirm the Department of Energy's commitment to equal employment 
opportunity, and to ensuring that the Department maintains a workplace free from any 
and all forms of discrimination, harassment (sexual and non-sexual), and retaliation. This 
policy statement serves to remind all employees and applicants of their rights and 
responsibilities under the law, and provides information on how to seek assistance if you 
believe that you have been the subject of employment discrimination, harassment, and/or 
retaliation. 

Discrimination 

Equal employment opportunity ensures that applicants and employees are not subjected 
to discrimination or retaliation (reprisal) in any aspect of employment on the basis of 
race, color, sex (including pregnancy and gender identity), religion, national origin, age, 
disability (physical or mental), protected genetic information, sexual orientation, or status 
as a parent. Employment-related decisions must be based on merit, and not on 
discriminatory factors . 

Harassment 

Harassment is any unwelcome conduct (verbal, written, or physical), based on 
discrimination that: (1) has the purpose or effect of unreasonably interfering with an 
employee's work performance; (2) creates an intimidating, hostile, or offensive work 
environment; or (3) affects an employee's employment opportunities or compensation. 
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Sexual harassment is any unwelcome behavior of a sexual nature. This includes, but is 
not limited to, unwelcome sexual advances, requests for sexual favors, physical conduct 
of a sexual nature, or other similar behavior. Sexual harassment is not limited to 
prohibited conduct by a male employee toward a female employee; a male may also be a 
victim of sexual harassment. Similarly, sexual harassment is not limited to the actions of 
a supervisory employee toward a nonsupervisory employee; the harasser may be an agent 
of the employer, a supervisory employee who does not supervise the victim, a coworker, 
or a nonemployee. 

Reporting Incidents and Filing EEO Complaints 

You should promptly report any incidents of discrimination, harassment or retaliation to 
any management official, or directly to the EEO office at your workplace. 

Employees who wish to file an EEO complaint regarding discrimination, harassment, or 
retaliation must contact an EEO Counselor within 45 calendar days of the date of the 
alleged discrimination, or 45 calendar days from the date on which they reasonably 
become aware of the discrimination. If a formal complaint is accepted, a prompt, 
thorough, and impartial investigation will be conducted. The Deparbnent will seek to 
protect the confidentiality of harassment and retaliation allegations, to the extent possible, 
and will share information only with those who have a need to know in the performance 
of their official duties. Furthermore, it is the responsibility of the Department to address 
matters before they reach the level of severe and pervasive harassment, with the goal of 
preventing harassment before employees have been subject to actionable harm. 
Accordingly, the Department may choose to conduct an inquiry into the matter, even in 
the absence of an equal employment opportunity complaint. 

The Department promotes the use of alternative dispute resolution (ADR) methods to 
resolve workplace disputes or EEO complaints. Although participation in ADR is always 
voluntary for employees, if an employee requests ADR, managers and supervisors are 
expected to participate, absent extenuating circumstances. For more information on 
ADR, contact your local DOE ADR officer, or ask your EEO office for details. 

Anv employee o(the Department of Energy who enga&es in discrimination. harassment. 
or retaliation in violation of the law or ofthis policy may be subject to disciplinary 
action. which mqy include suspension or removal from Federal service. Managers who 
have knowledge of an act ofpossible discrimination. harassment. or retaliation should 
contact their local EEO Office. Human C4J!ilal Office. or the DOE Office ofthe 
Ombudsman. for guidance. Managers must act promptlv and awropriately to eliminate 
and prevent discrimination. harassment. and retaliation in the workplace. 

RetaUation 

You are entitled to report such incidents without fear of retaliation (reprisal). Retaliation 
is a form of discrimination where an employee is subjected to an adverse employment 
action or harassment, solely because he or she filed a charge of discrimination, 



participated in an investigation, proceeding or hearing, or took other, similar action in 
opposition to unlawful discrimination. 

Equal Employment Opportunity and Our Mission 

3 

Our mission is critical to our Nation. Unlawful discrimination in the workplace, 
including harassment and retaliation, undermines our ability to achieve our mission. 
Managers and employees bear responsibility in maintaining a work environment free 
from discrimination, harassment, and retaliation. As such, I ask each member of our 
workforce to treat others with dignity and respect, report discriminatory conduct, and take 
proactive measures to prevent all types of discrimination, including harassment and 
retaliation. 

For more information regarding discrimination in the workplace, or information on how 
to file an EEO complaint, go to http://energy.gov/diversity/services, and click on 
"Protecting Civil Rights." 
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The Secretary of Energy 
Washington, O.C. 20585 

April 7, 2015 

Ml:.MOR/\NDUM FOR ALL DEPARTMENT OF 

FROM: ERNEST J. MONIZ 

SlJRJECT: Policy Sta1cmen1 on Diversity and Inclusion 

An inclusive, safe, and empowering workplace - where the backgrounds. taJents, and 
viewpoints of all employees are welcomed and valued - fosters a culture of esteem, mutual 
trust, and respect. This includes an environment where our employees are inspired to achieve 
their full potential while maximizing their contributions to our mission. 

Addressing America's energy, environmental, and nuclear chalk ngc:s through transformative 
science and technology can best be accomplished by effectively recrui ting and retaining a 
skilled and high performing workforce. To ensure our Nation's security and prosperity, the 
D..-partment of Energy must continuously seek highly talented people. Sustainable 
relationships with our diverse conununitics. c:ducationnl institutions. and profossional 
organiz.ations will hc:lp the Department attract a workforce that reflects the best of every 
segmen1 of our society. 

Our appreciation of different perspectives will enable trust, open communications, creativity, 
umovation and Ute empowerment that is characteristic of world-class leadership and high 
perfomung organizations. Your leadership team is committed lo ensuring that the 
Deparrment of Energy maintains the inclusive work environment that underpins continul!d 
scientific and technological excellence. We call on each of our executives, managers, 
supervisor~ and employees Lo join us in this important commitment. 

For more information. contact the Office of Diversi ty and Inclusion at (202) 586-1981 or 
visit http://www.energv.gov/diversjtvl!;ervices/djversitv-:md-inclusion. 
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Na rlont1I Nucloilr Socurlty Admlnlst~tlon 

Deputy Admin. 
for Defense 
Programs 

Brig. Gen. 
Stephen L. Davis 

(Acting) 
NA-10 

-

Assoc. Admin. 
for Emergency 

Operations 

Deborah A. Wilber 

NA-40 
- -

I 
Kansas City 
Field Office 

Mark Holecek 

Under Secretary for Nuclear Security & Administrator, NNSA 
Lt. Gen. Frank G. Klotz, USAF (Ret) 

Principal Deputy Administrator: Madelyn R. Creedon 

Chief of Staff and Associate Principal 
Deputy Administrator 

William White 

NA-1 

Office of Policy 
Steven C. Erhart NA-1.1 

Office of Civil Rights 
Debra Parrish NA-1.2 

Office of Cost Estimating & 
Program Evaluation 
Steven Ho NA-1.3 

.......... ..........,,.., -
Deputy Admin. Deputy Admin. Associate Admin. Office of 

for Defense Nuclear for Naval Reactors for External Affairs General Counsel 
Nonproliferation 

1: 

Admiral 
Anne M. Harrington James F. Caldwell, Clarence Bishop ': Bruce Diamond 

USN 
NA-20 NA-30 NA-EA NA-GC 

- -- - -- -

Assoc. Admin. Assoc. Admin. Assoc. Admin. & Dep. Assoc. Admin. 
for Safety, Infrastructure for Def. Nuclear Security Under Sec. for for Management & 

and Operations & Chief, Defense Counterterrorism & Budget 
Nuclear Security Counterproliferation 

James J. McConnell Jeffrey R. Johnson Steven Aoki Randall M. Hendrickson 

NA-50 NA-70 NA-80 NA-MB 
-- ·--- --

I I I I 
Livermore Los Alamos 

! 

Nevada NNSA Production Sandia 
Field Office Field Office Field Office : Office Field Office 

i 

i 

Nicole Nelson-Jean 
I 

Kim Davis Lebak Steven Lawrence 
I 

Geoffrey Beausoleil Jeffrey P. Harrell 

Associate Admin. 
for Acquisition & 

Project Management 

11 

Robert B. Raines 

NA-APM 
-

Assoc. Admin. 
for Information 

Management & CIO 

Wayne Jones 

NA-IM 

I 
Savannah River 

: I Field Office 
Douglas Dearolph 

August 2015 
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STATISTICAL REPORT OF DISCRIMIN;\TION cm1PLAINTS 

(REPORTING PERIOD BEGINS OCTOllER IST AND ENDS SEPTHll3ER 30Tll) 

AGENCY OR DEPART~1 Ei\1T DOE National Nuclear Security Administration REPORTING PERIOD FY 2015 

l'A l<T I - P RE-C O MPLA INT ACTI V ITIES 

I E. NO N-A DR SETTU:~ IENTS W ITll MONf:TARY BENEFITS 

COl:"iSll l'O ISD!Vll>t:Al.S COUNSELING INDIVIDUALS AMOUfl.'T 

INTI;ITTIONALLY LEFT BLANK E. NON-A DR SErfl . EMENTS WITH MONETARY I I SJ0.000 00 
OENEFITS TOTAi. 
El CO~IPENSATORY DMIAGES 0 0 sooo 

TOTAL CO~ll'LETED/ENDED COUNSELING E 2 !JACK PA Y/FRONTP;\ Y 0 0 sooo 
COl~Slll:-00 l'DIVlot.' \U• E 3 1.U~ll' SU~ ! PAYMENT I I $22.50000 

C. TOTAL COMPLETED/ENDED COUNSELINGS 19 19 E 4 ATTORNEY FEES AND COSTS I I $7 500 00 

E5 0 0 sooo 
C. I. COUNSELED WITlllN 30 DAYS 10 10 

E 6 0 0 sooo 
C.2. COUNSELED WITlllN 31 TO 90 DAYS 9 9 -

"· NON-A.DH SErru:MENTS WJTa NON-MONETARY UENEFn ·s 

C.2.a COUNSELED WITHIN WRITTEN 4 4 COUNSELING INDIVIDU;\LS 

EXTENSION PERIOD NO LONGER THAN 60 F. NON-ADR SETTLE~IENTS WIT! I ?'ON- I I 
D,\YS ~IONETARY BENEFITS TOT1\I. 

C.2.b COUNSELED WITHIN 90 D,\ YS WllERE 5 5 FI !!IRES 0 0 

INDIVIDUAL PAl\TICIPATED IN 1\l)R F I a. RE1ll01\C'TIVE 0 0 

C.2.c. COUNSELED WITHIN 31-90 DAYS Tl IAT 0 0 
F.l.b. NON-RET ROACTIVE 0 0 

WERE UNTL\!EL Y 
F 2 PRO~!OT!ONS 0 0 

F 2 a RETROACTIVE 0 0 
C 3. COUNSELED BEYOND 90 DAYS 0 0 F 2 b NON-RETROACTIVE 0 0 

C.4. COUNSELED DUE TO REMANDS 0 0 F J EXPUNGE~ IENTS I I 
F4 REASSIGNMENTS 0 0 

I 
-., 

F 5 RE~!OVALS RESCINDED 0 0 
COl~SFI L-..0 ISDl\II>l .\Ui F 5 a REINSTATE~IENT 0 0 

D. PRE-COMPLAINT ACTIVITIES F 5 b VOLUNTARY RESIGNATION 0 0 

3 
F 6 ACCOMMODATIONS I I 

D. I. ON 1 IAND AT THE !lEGINNING OF THE J 
F 7 TRAINING 0 0 

REPORTING PERIOD 
F 8 APOLOGY 0 0 

D.2. INITIATED DURING THE REPORTING PERIOD 19 19 F 9 D!SCIPLINAR Y ACTIONS 0 0 

D.3. COMPLETED/ENDED COUNSELINGS 19 19 F.9.a RESCINDED 0 0 
F.9.b MODIFIED 0 0 

D.J n SETTLHIENTS (MONETARY AND 2 2 F 10 PERFOR~IANCE EVALUATION ~ IODIFIED 0 0 
NQN.f\10NETARY) 

F 11 LEA VE RESTORED 0 0 
D.3 b WITHDRAWAL.SINO CO~IPLAINT 2 2 F 12 NEUTRAL REFERENCE 0 0 
FILED F I J Rc1im1cnt Assistance I I 

D 3.c COUNSELINGS COMPLETED/ENDED 15 15 F 14 0 0 

IN REPORTING PERIOD THAT RESULTED IN C. ,\l>n SETTL EMENTS WITll MONETARY BENEF ITS 
COMPLAINT FILINGS IN REPORTING 

COUNSELING INDIVIDUALS AMOUNT 
PERIOD 

G. ,\DR SETTLEMENTS \VITll ~IONETARY 0 0 sooo 
D.J.d DECISION TO FILE COMl'LAINT 0 0 BENEFITS TOTAi. 
PENDING AT TllE END OF TllE REPORTING G I CO~!PENSATOR Y DA~IAGES 0 0 sooo 
PERJOD G 2 DACKPAY/FRONTPAY 0 0 sooo 

D 4. COUNSEL11'GS PENDING ATTllE END OF 3 3 G 3 LU~ll' SU~I PA Y~IENT 0 0 S0.00 
THE REPORTING PER !OD GA ATrDRNEY FEES AND COSTS 0 0 sooo 

GS 0 0 sooo 
G 6 0 0 sooo 
H. ADR SE"ITLEM.ENTS w r rn NON-~IONETARY DEN'EFITS 

COUNSELING INDIVIDUALS 

11 ADR SETil.E~IENTS \VITI! NON-~IONETAR Y I I 
BENEFITS TOTAi. 
11 1 lllRES 0 0 

II I a RETROACTIVE 0 0 
11 1 b NON-llET ROAC'TIVE 0 0 

11 2 PRO~IOTIONS 0 0 
H 2 a RETROACTIVE 0 0 
II 2 b NON-RETROACTIVE 0 0 

11 3 EXl'UNGEMENTS 0 0 
11 4 REASSIGN~ IENTS 0 0 
11 5 RE~IOVALS RESCINDED 0 0 

II 5 a REINSTATEMENT 0 0 
II S.b. VOLUNTARY RESIGNATION 0 0 

11 6 ACCOMMODATIONS 0 0 
117 TRAINING 0 0 
118 APOLOGY 0 0 
11 9 DISCIPLINARY ACTIONS 0 0 

11 9 n RESCINDED 0 0 
11 9.b ~IOD!F I ED 0 0 

111 0 l'ERFOR~l1\NCE EVALUATION MODIFIED 0 0 
111 1 LEA VE RESTORED 0 0 
H 12 NEIITRAI. REFERENCE 0 0 
11 13 OncnCommunicntion I I 
111 -t NIA 0 0 

I. 1'0N-ADR SEr n .E:,\I E:'iTS 

COUNSELll'G INDIVIDUALS 

TO"r-\L I I 

EEOC IOll\1 ~lllU;\1S[l) :..ov 101.&) Rcpon Sta!lls: Finalized. 11/I0/2015 I 0: 12 PM I 



STATISTICAi. REPORT OF DISCRl~llNATION CO~I PLA INTS 

(REPORTING PERIOD BEGINS OCTOBER IST AND ENDS SEl'l'ErvlBER 30Tll) 

AGE:\"CY OR 08-'ARThfE.~ DOE National Nuclear Security Administration REPORTl!'G PERIOD FY 2015 

PARTll - FORMAL COMPLAINT ACTIVITI ES PART Ill - AGENCY RESOURCES, TRAINING, REPORTING LINE 

A COMPLAINTS ON HAND AT TllE 
A. AGENC\' '-"' CONTRACT RF.SOUllCES 

25 13EGINNING OF TllE REPORTING PERIOD AGE~CY CO:mtACT 1 

15 0 COMPLAINTS FILED NU~tOER PERCENT NU MO ER PERCENT 

I c. REMANDS (sum oflincs C l<C2•C3) A.1. WORKFORCE 

A I n TOTAL WORK FORCF.: 2 381 
C. I. RE,\IANDS (NOT INCLUDED IN A OR A I b PERMANENT EMPLOYEES 2 381 

I 

0 B) A 2 COUNSELOR 2-1 0 

I C.2. REMANDS (INCLUDED IN A OR B) A 2 a FULL-Tl~IE 0 0 0 0 
A 2 b PART-Tl~IE 0 0 0 0 I 

C.3. NUMOER OF ADDITIONAL A 2 c COLLATERAL DUTY 24 100 0 0 
RE~IANDS IN THIS REPORTING PERIOD A3 INVESTIGATOR 0 3 
THAT ARE NOT CAPTURED INC. I OR C A 3 n FULL-Tl~IE 0 0 I 33 33 

0 2ABOVE 
A 3 b PART-Tl~IE 0 0 2 66 67 

CA ADDITIONAL CLOSURES IN Tl llS A 3 c COLLATERAL DUTY 0 0 0 0 
REPORTING PERIOD NOT REFLECTED IN 1\.4. COUNSELOMNVESTIGATOR 0 0 
F. OR 11 TllAT RESULTED FROM A ·I a FULL-Tl~ IE 0 0 0 0 

0 RBI.ANDS A-lb PART-TIME 0 0 0 0 

.JO D TOTAL cm1rL1\INTS 
A.Jc COLLATERAL DUTY 0 0 0 0 

D. AGENC\' & CONTRACT STA•·F TRAIN l~G 

E COMPLAINTS IN LINE D TllAT WERE NOT 
36 CONSOLID,\ 'll:D COUNSELORS INVESTIGATORS COUNSIINVESTIG 

F CO~IPLAINTS IN LINE E CLOSED DURJNG 
AGENCY CO>m!ACT AGENCY CO>fl'llACT AGENCY CO:-.:lllACT 

IS REPORT PERIOD 0.1 NEW STAFF (NS) - 6 0 0 0 0 0 
TOTAL 

G. cm1PLAINTS IN LINE D TllAT WERE 
4 CONSOLIDATED 13.1.a STAFF RECEIVING 6 

REQUll\ED 32 OR ,\101\E 
0 0 0 0 0 

11 COMPLAINTS IN LINE G CLOSED DURING llOURS 
4 REPORT PERIOD B. l.b ST /\FF RECEIVING 8 0 0 0 0 0 0 

I CO~IPLAll\CfS ON HAND AT Tl IE END OF Tl IE OR ~!ORE llOURS. 

REPORTING PERIOD (Linc D - (F+l I})+ ((C2 + USUALLY GIVEN TO 

22 C3)-C.J] EXPERIENCED ST1\FF 

J INDIVIDUALS FILING CO~IPLAINTS 
13.1.c STAFF RECEIVING 0 0 0 0 0 0 

IS (Complainanls) 
NO TRAINING AT ALL 

B.2. EXPERIENCED STAFF 18 0 0 3 0 0 
K NU~IBER OF JOll\Cf PROCESSING UNITS (ES)- TOT1\L 

2 FROM CONSOLIDATION OF CO~ll'LAINTS 
112 ' · STAFF RECEIVING 18 0 0 3 0 0 
REQUIRED 8 OR ~!ORI' 
HOURS 

B 2.b STAFF RECEIVING 32 0 0 0 0 0 0 
OR ~101\E HOURS. 
GENERALLY GIVEN TO 
NEW STAFF 

B.2 c STAI'!' RECEIVING 0 0 0 0 0 0 
NO TRAINING AT ALL 

C. H.l::POHTI NG LIXE 

I. EEO DIRECTOR'S NAME Dcbrn Parrish 

la DOES Tl IE AGENCY DIRECTOR REPORT I YES I NO 

TO Tl IE AGENCY I IE1\ D? I x I 

2 IF NO. WI 10 DOES Tl IE EEO DIRECTOR REPORT TO' 

PERSON 

TITLE 

3 IVllO IS RESPONSlllLE FOR nlE DAY-TO-DAY OPERATION OF TllE EEO 

PROGRA~l IN YOUR DEl'ARTMENT/AGENCY/ORGANIZATION? 

PERSON Dcbrn P.irrish 

TITLE EEO Manager 

.J \VI 10 DOES THAT PERSON REPORT ·1 0 ' 

PERSON Lt Gcncr.11 Frank G Klotz 

TITLE Under SecrclJI)' for Nuclear Security and Administrator 

HOC fOR\I ~1~5U.VIS[J) ~0\110141 Report Sw111s: Final ized, 11/10/20 15 10: 12 PM 2 



i\NNU1\I. FCDERJ\I. EQUAL EMl'LOY~ IENT OPPORTUNITY 

STATISTIC1\L REPORT OF DISCRIMI NATION CO~IPLA INTS 

(REPORTING PERIOD BEGINS OCT013t;R I ST AND ENDS SEPTEMBER JOTI I) 

AGENCY OR DEPARTME~rr: DOI! Nationi:tl Nuclear Security Adnumstr.uion REl'ORl ING PERIOD FY WIS 

PART IV· BASES 1\ ND ISSUES ALLEGED IN CO~IPLAINTS FILED (r>n I) 

OASES OF ALLEGFD DISCRIMINATION 

RACE 

ISSUES OF A \trRICA ~ l'\DIAN l'\ATl\'EHAWAllA'>: BLACK OR TOTAL TOTAL ALL TOTAL ALL 
ALLEGED OR ALASKA OR OTllER PACIFIC AFRICAN n vO ORMORE Al.L llASES CO~tPl....A INTS CO~IPLAINANTS 

DISCRl~t lNATIOS' NATIVE ASIAN ISi.ANDER AMl!RICAN WHITE RACES COLOI< RELIGION RErRIS1\L O\' ISSUE DY ISSUE llY ISSUE 

A APPQl}ffME?l.~/HIRE 0 0 0 0 0 0 0 0 0 I I I 

0 ASSIGNMENT OF DIJTIES 0 0 0 0 (I 0 0 0 J IO , 1 

C. AWARDS 0 0 0 fl " " I 0 2 8 ' 
, 

D CONVERSION TO FULi. T1'11'./PERAI ST ATIJS 0 0 0 I) I) 0 0 0 0 0 0 0 

E DISCIPLINARY ACTIO~ 0 I) 0 0 0 (I 0 0 l 6 4 4 

E. I. DEMOTION " II " II " II II ll 0 " " (I 

E 2. REPRJMAND 0 " 0 (J " " (I 0 I 3 2 l 

E 1 SUSPESSIO!ll' 0 0 0 0 (I 0 0 0 I ' I I 

E ~ RE..\iOVAL " (I u II u (J () 0 u 0 II 0 

E.l S. (J 0 (I II " (I II 0 () u " " 
E6 6. u II " (I " " (I 0 " " II " I' DUTY llOURS 0 0 0 0 0 0 0 0 I l I I 

G PERF EVALJAPPRAISAL 0 0 " ' 0 0 l 0 7 !I ' 7 

II EXA.\llS'ATIO~fJCST fl (J " ti " " fl 0 0 (I " II 

I ltARASS~IEt--'T " " u 0 " " fl 0 6 " " • 
I I 1'\0S'-SEXUAL 0 0 0 (I 0 0 0 0 6 16 'I ' 
I! SEXUAL 0 0 " u 

J MEDICAL EXAMINATION (I 0 0 (I fl 0 " 0 I l I I 

K PAY l~CLUDISGO\"ERTL\1E 0 I! (J " fl 0 (J (I I ' l ' 
L PRO\IOTl0"1XO,;·SELECn0'< 0 0 0 I (I 0 I 0 ' II J J 

M ltEASSIGNMEt-.'T 0 0 0 0 u 0 0 0 I 1 I I 

.\11 DE>!IED 0 0 0 (J (I 0 0 u I 3 I I 

M 2. DIRECTED 0 (I 0 " " 0 (I 0 " " (J fl 

N ltEASONABLE ACCO~ l~IODATION I l l l 

0 REINSTATEME'-'T 0 0 0 0 0 0 0 0 0 " (J " 
P. RELIGIOUS ACC0~10DATIO!'J 0 0 II II (J 

O. IUITIREMENT " " 0 I fl 0 I (J I ' 2 l 

R SEX·STEROTYPl!<G 0 0 0 

S TELEll'ORJ; (J 0 0 II (J fl 0 0 (I 0 II 0 

T 11oR.\llNA TION (J II II (I fl (J II 0 0 I I I 

U. TER.\IS.CO:-..'DmO~S OF E.\IPLOY\IE:-..T 0 fl (J 0 fl 0 fl 0 2 J l l 

V TI~tE AND A TIB..1>A~CE 0 0 u 0 (J 0 0 0 l 7 4 J 

W TRA INING 0 0 0 (J (I 0 0 (J l J l l 

x O'TIIER (Pbsc ipcctr) bckm) 0 0 0 (J " 0 0 u I l l l 

x 10 0 u 0 fl fl {) II 0 u 0 0 fl 

X?O 0 0 0 0 0 0 0 0 0 0 (I 0 

Xl 0 0 0 0 0 0 0 0 0 0 0 0 

XJ ..a. Un:1111honJ'cd Mcchc:'ll Rclc:1.sc fl 0 fl (J II ,, fl 0 I l I I 

TOT AL ALL ISSUES BY OASES 0 u fl J II 0 < (J 1; 

TOTAL ALL CO\IPL"~'TS FILED O\' BASES 0 0 0 I II 0 l 0 10 

lfUCl(JR\14~:1Rl\"l!iJD-.;o\ :Ol'J Rcpon S1n1us: Finalized. 11110/2015 10: 12 P l\I J 



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 

ST A TISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER !ST AND ENDS SEPTEMBER JOTH) 

AGENCY OR DEPARTMENT: DOE National Nuclear Security Administration REPORTING PERIOD: FY 2015 

PART IV - BASES AND ISSUES ALLEGED IN COMPLAINTS FILED (Part I) 

BASES OF ALLEGED DISCRIMINATION 

RACE 

ISSUES OF AMERICAN INDIAN NATIVE HAWAIIAN BLACK OR TOTAL TOTAL ALL TOTAL ALL 
ALLEGED OR ALASKA OR OTHER PACIFIC AFRICAN 1WOORMORE ALL BASES COMPLAINTS COMPLAINANTS 

DISCRIMINATION NATIVE ASIAN ISLANDER AMERICAN WHITE RACES COLOR RELIGION REPRISAL BY ISSUE BY ISSUE BY ISSUE 
.... ~ -· - .. ·~ ~-~--. -·· ----

TOTAL ALL COMPLAINANTS BY BASES 0 0 0 I (J II 2 II 10 ,. j .. ,, ··-·· - ,._,.__ 
-~···~~- ·-. ·~ .. ·~ ...... ___ , .~ ,. .. -··· 

l.HX: H>UI "62 Off\'l<,;t-:D SU\" ~Ol4J Report Status: Finalized. 11/1012015 IO: 12 PM 4 



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNIT Y 

STATISTICAL l\EJ>ORT OF DISCRl~ llNATION CO~IPLA INTS 

(REPORTING PERIOD BEGINS OCTOBER IST AND ENDS SEPTE~IBER JOTll) 

AGENCY OR DEPARTMENT: DOE Nn11onul Nuclear Sccuril)' Administn11ion REPORl ING PERIOD FY 201 S 

PART IV BASES AND ISSUES ALLEGED IN COMPLAINTS FILED (Pan 2) 

BASES OF ALLEGED DISCRl~11NATl0~ 

SE.X NA TTONAL ORIGIN EQUAL PAY DISA DILITY 

ISSUES OF 
ACT 

TOTAL TOTAL ALL TOTAL AU. 
ALLEGED PREG'1A>-:CY lllSPANICI I ALL BASES CO~IPLAl''TS CO\tPLAINANTS 

DISCRl.MINATIOS MALE FEMALE LGBT DISCRl1UNATION ACT LATINO OTIIER MALE FE.\tALE AGE MENTAL PllYSICAL GINA BY ISSUE BY ISSUE DY ISSUE 

A APPOINTM8'.'TJ1-ll RE 0 0 0 I 0 0 0 0 0 0 I I I 

D. ASSIGNMENT OF DUTIES 0 2 I 0 0 " 2 0 I 0 IO 1 , 
C.AWARDS 0 2 0 0 I 0 2 0 0 0 • J 1 

D. CONVERSION TO FULL TI\IE 0 " 0 " ti ti (I (I ti 0 0 0 " E. ))ISCIPLINARY ACTION ti 2 I 0 0 0 I 0 0 0 (, ' ' 
E J.DE.\ IOTIO~ 0 ll ll " " ti 0 (I 0 0 0 0 ti 

E2 REPR IMAND 0 I 0 ti 0 II I " 0 0 J l 2 

E 1 SUSPENSION 0 I I ti 0 " 0 ti 0 0 l I I 

E< RE>.IOVAL 0 0 0 0 0 0 (I 0 0 0 0 " II 

E.S. 0 II " 0 0 " " 0 0 0 0 II ti 

E6 0 0 u ti 0 II ti " u 0 0 ti II 

F. DUTY HOURS 0 I 0 0 0 0 I (I u u J I I 

G EVALUATION'APPRAISAL 0 ' I 0 I 0 ' 0 I (I 21 ~ 7 

H EXA~llNATIO~ 0 0 0 II 0 0 0 0 0 0 0 0 ti 

I HARASS\!ENT 0 1 I I 0 " ; 0 2 0 16 • • 
I I NO~-SEXUAL 0 1 I I 0 0 1 0 2 0 16 • • 
I~ SEXUAL 0 0 0 (I 0 0 u 

J ~IEDICAL E.\'.A.\llSATION 0 0 I 0 0 ti 0 0 0 0 l I I 

K. PAY INCLUDING OVERTl\IE 0 0 0 I 0 0 0 I 0 I 0 0 0 J l 1 

L PROMOTIOS"S'OS·SELECTIOS II l I I () (I l () () 0 II ' 
, 

M REASSIG~'\!8'T 0 0 0 0 0 0 I " I 0 ' I I 

r-.t J DENIED 0 " (I 0 u () I II I 0 1 I I 

M 2 DIRECTED ll 0 [/ " 0 n ,, 
" u u 0 II ll 

N. REASONABLE ACCO~tMODATION DISABll.J () 0 2 0 3 l l 

0 REINSTATE.\IEJ\T 0 0 0 0 0 0 0 (I 0 0 0 0 (I 

r. RELIGIOUS ACCO\ IMODATION 0 ti 0 

Q. RETll<E~IENT " " 0 0 II " I (I () I) ' 2 2 

R. SEX·STEROTYPING 0 0 0 0 (I 0 

S TELEWORK 0 (J 0 0 0 0 0 0 0 0 0 u 0 

T TER\llNATIO~ () u 0 ll 0 IJ I 0 u 0 I I I 

U. TERMS.CONDITIONS OF l;:,\ll'LOY~ll!Nl IJ I 0 () II ti I II (I 0 ' l 2 

V. TIME AND AITEJ\l>ANCE 0 2 (I " " " 2 (I I 0 7 ' ' 
\V TRAINING 0 I 0 0 (I 0 I 0 0 0 ' 2 l 

X OTIIER (Ple.3SC spectf) bc:IO\\I 0 0 0 (J 0 0 0 0 I 0 l l l 

XI 0 (J 0 (J 0 (J " (J (I u 0 0 ti 

Xl () () 0 (I 0 ti 0 0 u 0 0 0 u 

Xl 0 0 0 0 0 0 0 0 0 0 0 0 0 

X J Urauthonltd Mc(hcal Release 0 0 0 () 0 u 0 0 I 0 2 I I 

TOTAL AU. ISSUES BY OASES " 20 1. I l " ti I () 22 () y 0 

TOTAi. AtL COMPLAINTS FILED DY DAsr~s 0 s I I I u " I u s (I J IJ 

I roe 1-0M:~l -"·1 (M:I \'ISfD '°' Xll-4} Rcpori S1a1us: Finalized, I 1/ 10/20 15 10: 12 PM 5 



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER IST AND ENDS SEPTEMBER 30TH) 

AGENCY OR DEPARTMENT: DOE Na1ional Nuclear Security Adminis1ra1ion REPORTING PERIOD FY 2015 

PART IV BASES AND ISSUES ALLEGED IN COMPLAINTS FILED (Part 2) 
BASES OF ALLEGED DISCRIMINATION 

SE.X NATIONAL ORIGIN EQUAL PAY DISABILITY 
ACT 

ISSUES OF 

I I I I I 
TOTAL TOTAL ALL TOTAL ALL 

ALLEGED PREGNANCY HISPANIC/ ALL OASES COMPLAINTS COMPLAINANTS 
DISCRIMINATION MALE FEMALE LGBT DISCRIMINATION ACT LATINO OffiER MALE FEMALE AGE MENTAL PHYSICAL GINA BY ISSUE BY ISSUE DY ISSUE 

TOTAL ALL COMPLAINANTS BY BASES 0 I s I I I I I 0 0 I 0 s () I ~ () :- - -· -~ -- --- ·~ - .. ~~-- . --
- -~ _o_l ........... - -~ --·~ --- -- --- --· -

n:oc H>RM 4l·2 (Rl:l/ISl'.I> NO\" 20141 Report Status: Finalized, 1111012015 IO: 12 PM 6 



ANNUAL FEDERAL EQUAL EMPLOY M E.NT OPPORTUNITY 

STATISTICAi. RE.PORT OF DISCRIMINATION COMPLAINTS 

(RE.PORTING PERIOD BEGINS OCTOllER IST AND ENDS SEPTE~IOER JOTll) 

AGENCY OR DEPARTME~rr DOE No.11on11I Nuclear Security 1\dm1ms1rn1ion REPORTING PERIOD FY 2015 

PART I\" C - BASES ANO ISSUES ALLEGED IN SElTLE~tEi'\TS (Part I) 
BASES OF AU.EGED DISCRl\llNATIOS IS SETELE.\ffil.IS 

RACE 

NATIVE NUMBER NUMBER 
AMERICAN llAWAllAN NUMBER NUMBER INDIVIDUALS NU\tnER NU\IRER CO~ll'l..Al~A.'f~ 

ISSUES OF INDIAN iOTllER BLACK/ COUNSELING COUNSELll'GS SETTLED CO\IPLAll'\'T CO\IPLAINTS SETTLED 
ALLEGED OR ALASKA PACIFIC AFRICAN TWO OR MORE SffTl.E.\t~,. StOTLED wm1 SEU.EMD.• StOTLED IVITII 

OISCRlMINATIO!ll IN SETEl.E.\tE~ NATIVE ASIAN ISl.A1'1JER A.\IERICAN WlllTE RACES COLOR RELIGION REPRISAL ALL EGA TlONS BY ISSUE OY ISSUE Al.LEGATIONS IJY ISSUE llY ISSUE 

A APP01~1ENTll-llRE u u 0 " " u " IJ 0 0 IJ " u IJ u 
0 ASSIGN\IE1''T OF DlirlES 0 0 0 0 0 0 0 () l 0 0 0 ' ' 1 

C AWARDS 0 0 0 IJ " 0 0 " IJ IJ u 0 0 IJ 0 

D. CONVERSION TO FULL TlME/PER\I STATUS 0 0 0 (• " " 0 " IJ " (J 0 " " " 
E DISCIPLINARY ACTION " " u " " " u " I IJ (J IJ l 2 2 

E.I. DBIOTION 0 0 0 0 " 0 0 II " 0 " 0 0 0 0 

El REPRl~IAND u u 0 IJ " " 0 (J I IJ u 0 l l I 

E.J SUSPENSION " u 0 " " " u " " IJ u (I " II " 
E• RF-\IOVAL (I 0 u " " u 0 " " " u u u 0 u 

E.l ; 0 0 0 u " " 0 (I " " " 0 0 " 0 

E6 6 (I 0 u 0 " " 0 " " u " 0 0 " 0 

F. DUTY llOURS " " 0 " " " 0 (I (J 0 u (I 0 " 0 

G PERF EVALJAPPRAISAL 0 " 0 u " " " u I l 2 1 l 1 1 

II E.\'.A\llNA TIO'VJ'EST 0 0 0 " " " 0 u " " (I 0 0 0 0 

I l lARASS~f8''T I (J 0 I 0 CJ 0 u 2 CJ (J u ,, ,, ,, 
II ~OS-SEXUAL I " 0 I " 0 IJ " l IJ " 0 • IU IU 

ll SEXUAL • " " u I I I 

J MEDICAL E.'XA).1~A 110~ 0 0 0 u 0 0 0 0 0 IJ " 0 0 0 " 
K PAY ISCLUDING OVERTIME (I 0 u IJ (I 0 0 " " " " u " u " 
L PRO\IOTION/NON·SELECTION n " 0 ,, (I " (J " I u 0 0 2 2 I 

M REASSIGS~IENT (I 0 0 " II " 0 0 u " IJ 0 (I " u 

Ml De"NIED 0 0 0 0 0 II 0 0 " 0 " 0 0 0 0 

Ml. DIRECTED 0 0 0 " IJ (J 0 u " " • 0 " 0 " 
N. REASONADLE ACCO~l\IODATION " I I I I I I 

0 KEINST,\Th\.IEITT ,, Cl " " " u 0 u (J " IJ " " " " 
P RELIGIOUS ACC0\10DAT10'1 (I 0 0 II 0 (I (I 0 

Q RtOIREM~T 0 u 0 0 u 0 0 0 " " 0 0 " 0 0 

R. SIOX·STEROTYPll'G " (0 0 1 1 I 

S. Ttl.EWORK (J u " IJ IJ 0 IJ (J (J II IJ 0 0 " " 
T TI!R~ llNA TI0!'-1 Cl 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

U. TEHIS!C0,1lmOSSOF E.\IPLOY\1Dff u (I " u 0 " 0 u u u 0 0 I I I 

V TIME A!'o-1> A TTESOANCE Cl Cl 0 (J " " 0 u I 0 (J IJ • 2 2 

W TRA INING u " 0 u " " u u I I I I • ' 2 

x OlllER (Please s:pec1r) bclO\\J 0 0 0 0 0 " 0 0 0 0 0 0 0 " 0 

XI I Urmnhonrcd disclosure of mct.hal 0 0 0 0 " 0 0 u " (I 0 0 0 " " 1nform.iuon 

X'.:? 2 0 0 0 0 0 (I 0 (I (I 0 (I 0 0 " 0 

x l '· 0 0 0 II 0 " 0 0 0 u " 0 " 0 () 

x.i .. (I 0 )) u 0 0 u 0 0 " u 0 0 () 0 

I COUNSELl'IG Sfffl.EMENT ALLEGATIO"S " " u u " " 0 0 u 

I IA NUMBER OF COUNSELINGS (I 0 0 0 " (I 0 u 0 
SETTLED 

llOCIOk\146.l(R[Vl"ll>\,CJ\ Wt4; Rcpon S1a1t1s: Finalized. 11110/2015 10:12 PM 7 



ANNUAL FEDERAL EQUAL EMPLO\'MENT OPPORTUNITY 

STATISTICAL REPORT OF DISCRIMI N1\TION CO~ll'l.A INTS 

(REPORTING PERIOD BEGINS OCTOllER I ST AND ENDS SEPTEMBER JOTll ) 

AGENCY OR DEPi\RT~'IENT · DOE Nn1ionnl Nuclear Sccuri1y Atlminis1rntion REl'ORTING PERIOD FY 2015 

PA RT IV C ·BASES 1\ Nl> ISSUES A LLEGED IN SE'ITLEMENTS (Par t I) 

BASES OF ALLEGED DISCRIMINATION JN SETELE.\IENTS 

RACE 

NATIVE NUMBER NUMDER 
AMERICAN HAWAIIAN I' UMBER NUMBER INDIVIDUALS t-:UMUER !'UMBER l'O\ll'lJ\l'\'A.'-1!' 

ISSUllS OF INDl1\N /OTllER BLACK/ COUNSEi. iNG COUNSEU NGS SIT!l..ED CO~IPLA INT COMPl. AINTS SlTl"LED 
ALLEGED OR ALASKA !11\Clf'IC 1\ FRICAN TWO OR MORE SETTLEME?-.'T SffrLED \VITJI SELLHIENT Sffn.ED \Vl'l11 

DISCIUMINATION IN SETELEMENTS NA'l lVE ASIAN ISLANDER AMERICAN WlllTE R1\CES COLOR llELIGION Rl!PHISAI . ALLEGA TIONS BY ISSUE BY ISSUE ALLEGA"nONS llY ISSUE llY ISSUE 

I.ID. NUr..IBER OF COUNSELEES 0 0 " () " " 11 (I () 

SIT!l..ED IVlTll 

2 CmlPLAINT SffrLEMENT ALLEGATIONS 1 " 0 1 u 0 u 0 9 

UA. NUMllllll OF COMPLAINTS 1 0 0 1 0 0 fl 0 ') 

SIT!l..ED 

2 2B NU!\ IBER OF CO~ IPLAINAITTS 1 0 (I 1 " 0 (I (I 9 
SIT!l..ED IV1Tll 

I H)(" IOH.\146: !kl \11\I l)'(I\" ~UI Report Srn1u s: Finalized. 11110/20 15 10: 12 PM 8 



ANNUAL FEDERAL EQUAL E~IPLOY~ IENT OPPORTUNITY 

STA1 ISTICAL REPORT OF DISCRIMINATION CO~IPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER IST AND ENDS SEPTEMBER JOTl I) 

AGENCY OR DEPARTMENT DOE Na1ion.s.l Nuclear Security Adminis1rn1ion REPOR
0

l ING PERIOD FY 2015 

P/\UT I\' C - BA S E S AND ISSUE S A LL E GED IN SETTLE :\I ENTS ( P:irl 2) 

BASES 01' ALLEGED DESCRIMINATION IN SET11.E1'1ENTS 

SEX NATIONAL ORIGIN EQUAL PAY ACT DISABILl1Y '1'\11111 '1'\tlltR 

ISSUES OF 'l \.IRER ''\.\Intl l'l.Dl\Jl)('A.l.S '1'\llUI '' Ullll (."0\IPL\l'\'n 
l'O( 'Sri.NG Cfll'S~O~ S£ml0 CO\IPl .\l'\"T (,:O\Jl'IAJ..-1~ UTlUO 

ALLEGED lllSPANIC ~l.Till.\IE.'7 <lTIUD \\1111 )tl.ll\USI \LrlU~O \\ 1111 
DJSCRl~llNATION 11' SETELE.\tENT'S MALE fEMALE LGBT PDA LATI!'O OTIIER MALE FE1'1Al.E AGE MENTAL PllYSICAL GINA \UJ.O.\llO'S In" ISSl't HYl~nl ,\I IJClAT10'S 11\IS.liCI. O\'ISSI t 

A APPOl~•MENTnllRE 0 0 0 I 0 0 0 0 () 0 0 0 0 0 0 0 

B ASSIG~1'1£~•0F DUTIES 0 I 0 0 I (J l 0 I 0 0 0 0 5 J 2 

C. AWARDS ti " 0 0 0 0 0 0 II 0 0 0 0 0 0 0 

D. CONVERSION TO FULL TIMEll'ERl>I ti 0 0 0 (I 0 (I 0 (I 0 0 0 0 (I 0 ti 
STATUS 

E. D ISCIPLINARY ACTI0!'-1 I ti 0 0 ti ti I 0 l l 0 0 ti ,, ? 2 2 

EI DEMOTIO>J ti 11 II 0 ti " (I (J II ti ti 0 II ti " " E2 REPRIMAND I 0 0 0 0 0 I 0 " " 0 0 0 l ? I 

El SUSPENSION " 0 0 0 II 0 0 0 II 0 II II 0 II 0 0 

i:.z . REMOVAL ti (I 0 II ti II (I (I (I ti 0 0 ( I ti ti (I 

u s. II 0 0 0 II II 0 0 (I 0 0 0 h h (J (I 

E6 6. (I !I 0 0 0 (I (I 0 II 0 0 0 II II (I 0 

F DITTY llOURS II 0 0 0 0 II 0 0 II 0 0 II 0 II 0 II 

G EVALUATIOSIAPPRAISAL II I 0 0 I u I 0 I 0 2 2 2 2 l 2 

H EXA.\USATIOS'fEST " 0 u 0 0 u 0 0 (I 0 0 0 II 0 0 u 

I. llARASS~IE.\."T I l 2 I I I l 0 I 0 0 0 II 'I 6 6 

II SO~-SE.\'.UAL I I I I I I ' 0 I 0 0 0 II • IO 10 

12 SEXUAL 0 ? I (I 0 0 II I I I 

J .\1F.J>ICAL E.\'.AMINATIO~ 0 II 0 0 0 0 0 0 (J 0 II 0 0 " 0 0 

K. PAY INCLUDING OVERTl\IE 0 (I 0 I 0 0 0 0 0 0 0 0 0 0 0 (J 0 0 

L. PRO\IOTIO'<."NO"-SELECTION " I 0 I I 0 0 0 0 0 " 0 II 2 2 I 

M REASSIGNMIWT II ti u u () u 0 0 " " II 0 (I II " 0 

\I I DE.'11EO ti (I 0 " (I " 0 II fl II 0 0 0 0 0 0 

\I! DIRECTED II (I 0 0 II 0 (I II fl u 0 u 0 II 0 0 

N REASOSABLE ACCOMMODATION " 0 I 0 I I I I I I 
DISAUILITY 

0 REINST A TE.\IENT 0 0 0 0 0 0 0 0 0 0 0 u 0 u 0 0 

P. RELIGIOUS ACC0'1'10DATION 0 0 II II 0 (J 

Q. RIITIREME~• II II II ti " () 0 (I II (I (I 0 0 0 0 ti 

R. SEX·STEROTYPING I 0 I 0 0 II l l I 

5 TELEWORK 0 0 0 0 0 0 () 0 " u 0 u 0 II " 0 

T TER\llNATION 0 0 0 0 0 (I (J 0 (I (I 0 0 0 () 0 0 

u. TER.\IS.CO~'Dmm:s OF ~IPLOYM~• () 0 II 0 (I II I (I II 0 0 0 0 I I I 

V Tl'IE AND ATTENDANCE 0 I 0 0 II II I 0 I ,, 0 0 0 ' 2 2 

IV TRAIN11'G I !I 0 0 0 0 l 0 I 0 I I I ' 1 ? 

x ontER {Plc3s:c specif~ bclo"> 0 0 0 0 (J 0 0 0 0 0 0 0 0 0 0 0 

X I I. u~inthon7Cd d1sdos:urc of (I II " 0 II 0 (I (I (I (I () (I II (J (I 0 
intd1'31 informa1ion 

x' L 0 (I 0 0 0 0 0 0 0 (I 0 0 0 0 0 0 

Xl J " II 0 0 0 II (I 0 II 0 0 0 (I (J II 0 

x.a. '· 0 (I 0 0 0 0 0 0 0 (I u 0 (I (I 0 0 

I COUNSELIXG SET11.E.\I~,. 0 II 0 0 0 0 0 0 ? 0 2 0 
ALLEGATI01'S 

I IA NUMDER OF COUNSELI NGS II ll 0 fl " 0 0 0 2 0 ? " Sffn.ED 

I l(JC J-o li\l At;l (RI Vl'i:I U '0\' ~I-I} Rcpon S1:1111~: Fiualizcd, 11 /I0/2015 I 0 : 12 PM 9 



ANNUA i. FEDERAL EQUAL EMPLOYMENT Ol'PORTUNITY 

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCT013ER IST AND ENDS SEPTEMOER JOTI I) 

AGENCY OR DEPARTMENT· DOE Nntio1rn.I Nuclcnr s~curity ;\dministrnlion REPORTING PERIOI) : FY 201.I 

PART IV C - llASES AND ISSU ES ALLEG ED IN SET l'LEi\IENTS (P~ rt 2) 
0 1\SES OF ALLEGED DESCRl~ll~ATION IN SETTI...E.\tE'NTS 

SEX N1\TIONALOltlGIN EQUAL PAY AC'T l>ISAll lLITY I I '1)\llll. I I I "'""'· ISSUES OF XllMll[R :-;tJ\IHl'R 11'\Dl\'IDUAI S Nl!\llll'R "'tlMllnt C0\11'1- \N,\\l°l'S 
C..'Ot1NSfUWJ 4..'0l''\Stl 1-.:u-. srTll In C0\11'1.Al\'T COMl'l.Al\,'S Sl:Tll.t'.ll 

Al.LEGED lllSPANIC 'it. rn t.\llXr l'LTTU.11 \\'nll SfJJ I \U~\l "it::nu.D \\'flll 
DISCRl~!INATIO!'-l IN Sh'"11!LEMENTS MALE FE.\!Alf. I.GOT PDA LATINO OTIIF.R MALE ~1:~1Al.E 1\GE ~IENTAl PllVSICAI~ GINA \I u 0.\110 .. il llY ISSI J IJY l~ill 1 Al.U.UA110'S II\" '"sn: In' IS!o>l 't 

1.1 ll , NUMOL:R OF COUNSELEES 0 0 I) 0 0 0 0 0 2 I) 2 0 
SET!l.ED Wl111 

2. CO~tPLAINT SETTl.E.\fB-.'T ALLEGATIONS , 7 1 I , I 0 0 ? 0 , 0 

2 2A NU~mr:.n OF C0~1PL;\INTS 2 5 l I 2 I (I 0 3 0 I 0 
SET!l_ED 

l m >:U~IBER OF CO~IPLAlNAKTS 1 5 I I 2 I u 0 1 0 I u 
SETI1.ED WI nl 

I I ( JC lok\146? 111.1 Vl\I n-.:m· ~0 1 -t1 Report Swills: F i1rnlizcd. I Ill 0/20 15 I 0: 12 PM 10 



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORT UNITY 

STATISTICAL REPORT OF DISCRIMI NATION CO~IPLAINTS 

(REPORTING PERIOD DEGINS OCTOllER IST AND ENDS SEPTE~lllER JOTll) 

AGENCY OR DEPARTJ\1El\'T DOE Nationnl Nuclear Security Adrninistr:uion REPORTING PERIOD FY 2015 

PART IV D - BASES AND ISSUES FOUND IN FAD's AND FINAL ORDERS (l'nrl I) 
BASES OF DISCRI.\USA TION FOUND IN FAD"s AND FINAL ORDERS 

RACE . 
CO\IPLAINANTS 
ISSUED FINAL 

NATIVE NUMBER NU!-.IDER l":UMBER •FINAL llFINAL ORDERS 
A~IERICAN llA\\'AllA.S NU\IBER OFFAl>s CO\IPLAINEN NUMBER Al DECISION ORDER m:OINGS ORDfRS" W/ FlNDl:O.:GS 

ISSUES OF INDIAN JOTIIER BLACKJ TWO OR FAD wm1 ISSUED FAD AJDECISION Willi FULLY FINDINGS FULL\' FULLY 
DISCRIMISA TION /Al.ASt.:.1\ PACIFIC AFRICAN MORE FINDINGS FINDINGS Fl'\DISGS rn:otNG FINDING l.\IPLE..\!E!lm!I) l\I PLF\IE~TEO l.\IPLE.\18'.i'ED 

FOUND IN FAD's A?\D FINAL ORDERS NATIVE 1\SIAN ISLANDER AMERICAN WlllTE RACES COLOR RELIGION REPRISAJ. BY ISSUE DY ISSUE UY ISSUE UY ISSUE BY ISSUE DY ISSUE llY ISSUE BY ISSUE 

A APPOl~UIEN"T°IHIRE 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

B ASSIGN\18'.TOFDUTIES 0 ,, (J 0 0 (J 0 0 0 0 0 0 " 0 " 0 u 

C. AWARDS II II 0 .. 0 II " II 0 0 " 
,, II 0 (I (I u 

0 COSVERSION TO FULL TIME/PERM 0 II (I II II 0 " 0 u u II 0 0 II 0 (I 0 
STATIJS 

E. DISCIPLINAR\' ACTID" 0 0 0 II II II II 0 u 0 " II 0 0 (I (I u 

E.I DBIOTION 0 (I 0 II II u 0 0 II II (I II II (I 0 II u 

E.2 REPRl\1AND 0 0 0 0 0 " 0 0 0 0 0 II 0 0 0 (I 0 

E, ~ SUSPE"510N 0 " 0 0 u 0 0 0 0 0 0 0 0 0 " 0 0 

EJ RE.\fOVAL 0 II II II 0 (I 0 0 u 0 (I II II (I II II u 

E~ ' 0 ,, 
" II II 0 II u 0 u " (I " u ,, (I u 

E6 6 0 (I 0 0 0 II 0 0 0 0 0 (I 0 (I (I 0 0 

F DlflY HOURS u (I 0 0 0 u 0 0 0 0 0 II (I 0 u 0 0 

G PERf EVALJAPPRAJSAL II (I " (I (I 0 0 " 0 0 (I " (I II (I II 0 

II EXA.\llSATIO:<mST (I (I II (I (I II 0 (I 0 " (I " (I II " (I 0 

I HARASS~lEKT u II 0 0 0 (I 0 0 0 0 II II (J 0 (I (I (J 

II NO~-SEXUAL 0 (I 0 0 0 (I 0 0 0 0 (I II 0 0 0 (I 0 

u SEXUAL u 0 " (I 0 " (I " u 

J MEDICAL E..\'.AMNA no~ 0 II II II u (I u 0 (I u II (I II II u (I 0 

K PAY INQ.UOJNG OVERTIME (I fl 0 fl 0 (I II 0 0 0 0 II 0 II (J u 0 

L PRO~IOTION!NON-SELECTJO~ (I II II II 0 (I " 0 0 0 0 (I 0 0 (I fl 0 

M. REASSIGNMEJ\~ (I II II II 0 (I II II 0 0 (I (I II (I II II 0 

~ti . DENIED II II 0 (I II (I 0 " II 0 0 0 (I u " (I ,, 
~12 DIRECTED fl fl 0 " 0 0 II 0 0 0 0 0 0 II (I II II 

N REASONABLE ACCOM'10DA1'10N 0 fl " II II 0 0 " (I 

0. REINSTATEME~T II (I (I " 0 I) (I 0 0 0 (I 0 0 II 0 (I u 

P. RELIGIOUS ACC0~10DATION u II II (I 0 II u " II u 

0 RETll<EME~'T fl 0 0 0 0 fl 0 0 0 0 0 0 0 0 0 0 0 

R SEX.sTEROTYPING 0 0 0 (I 0 0 0 II 

S lCLEWORK II II 0 (I 0 fl " 0 0 0 0 u u (I " " 0 

T TERMINATION 0 II II 0 II 0 " 0 0 0 0 0 II II (I II 0 

U TERMS.CONDITIO"S OF E.\IPLOY\11'1\T fl fl 0 II 0 fl 0 0 0 0 0 0 0 0 0 II 0 

V Tl\1E Al'D ATTENl>A,,,CE II " 0 u 0 0 0 0 u 0 0 0 0 0 " 0 0 

W TRAINll'G II II fl II (I (J II 0 II 0 (I (I 0 II II II u 

X. OTIIER (Please spcclf) bclonJ II II 0 II (I 0 0 0 0 0 0 0 (I 0 u (I (I 

XI I fl (I 0 0 0 0 II 0 0 0 0 0 0 0 0 II 0 

Xl 2 0 0 0 0 0 II 0 0 0 0 0 0 0 0 0 u u 

x; ' (I II 0 II 0 II 0 0 u 0 0 " 0 0 " 0 u 

XJ , 0 II 0 u 0 0 0 0 II u " II 0 " 0 0 0 

1 Fun.I Agcrq D«1s-011 F1rdu1gs " " 0 0 0 0 0 0 0 

I la Numbtrf;\OS1'1lhfmdmg~ (I II 0 0 0 " 0 0 u 

HOCICJRM..,.;fat\'1"(0\;0\ :0141 Rcpon Status: Final i7.cd. I I II 012015 I 0: 12 JlM II 



ANNUAL FIJOl!l\AL EQU,\L E~IPLOY~llON r 0 1'1 '0 RTIJNIT\' 

STA'l ISTIC1\ L llEl'OllT o r OISCRIMI N1\ TION CO~ll 'l.1\ IN Is 

(REPORTING PEIUOO BEGINS OCTOBER IST ANO ENOS SEl'TE~lllEll JOTll ) 

AGENCY OR DEl'1\ R1 ~IENI DOC N:uionnl Nuclcnr Sccun1y Administnuion REPORTING PERIOD rv 2015 

P,\ltT IV D - BASES AND ISSUES FOUND IN FAD's AN D FINAL ORDERS (Part I) 

BASES OF DISCRl \llN'A TIOS rou~o N FAD's AND n NAL ORDERS 

RACE • 
CO\IPLAI NANTS 
ISSUED FINAL 

NATI\'E NUMBER zr..'U~tnER NU\1DER IFINAL IFINAL ORDERS 
A.\tlRICA'I llA\VAllA~ 1'.'U \IO ER OFFAi>< CO~tPLAINE.-.: NU\IDER Al DECISION ORDI R FINDl,GS ORDERS~ W/Fl~DINGS 

ISSUES OF ISOIAN 10TifER OLAC>;/ TWO OR FAD \VITI! ISSUED FAD AJDECISIO>I WITII FULLY Fll'DINGS FULLY FULLY 
DISCRl \! l'IATIO'I /Al..AS1'A PACIFIC AFRICA~' MORE tlNDINGS FINDl>IGS FINDINGS Fl1'"DING FINDl~G l\IPI [\IF,'11•0 l\I PLE.\IEvrfD l~IPLE.\l~'TEO 

FOU1''0 IN FAD's AND FI NAi. ORDERS NATIVE ASIAN ISLA!<DER A.\tERICAN \\111TE RACES COLOR RELIGION RCPRISAL DY ISSUE 8 \ ' ISSUE BY ISSUE DY ISSUE BY ISSUE UY ISSUE DY ISSUE BY ISSUE 

I lb Number Compbm.111ts Inned 1-'AD " 0 0 0 0 0 0 0 0 
Fmthngs 

2 AJ Dcc1sk>n Fmdui.gs (J (J (J (J " " 0 " " 
l h Number AJ Dccmoni Wuh find1ni:~ 0 0 0 0 0 II 0 0 0 

3. Fm..,I A['Cl'C) Onkr foll.l1n&1 lmpkmcn1ed (J (J (J (J (l " u fl " '·':'I •orrm.il Orders (ros1 W11h l111t1111p (J 0 (J (J 0 (J (J (I " lmplcmcmcd 

3.)b '1o(Co111pl:u11.1ms1"ucd f'<h "11h (I (I b b 0 " " (I (I 

Fuw:fo11=.s lmplc11~111cd 

llOCt<tJl.\l"f•!!IH\'l\11)"1\ :M l.tJ Rcpo11 S1:11us : Fi11ali1.cd. 11110/2015 10:12 l'M 12 



ANNUAL FEDERAL EQUAL E~IPLOYMENT OPPORTUNITY 

STATISTICAL REPORT OF DISCRIMINATION CO~IPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER I ST AND ENDS SEPTEMBER JOTI I) 

AGE..~CY OR DEPARTMENT DOE N:uion:.tl Nuclear Securit) Adminis1n11ion REPORTING PERIOD FY 2015 

PART I V D - BASES 1\ ND ISSUES FOUND IN FAD's AN D FINAL. O IWERS (Pa rs 2) 

OASES Or DISCRL\llNATION fOUND IN f AD's AND FINAL ORDERS 

SEX NATIONAL ORIGIN EQUAL PAY ACT DISABILITY "CO\tPLAINA~'TS 
NUMIJER NUMBER 1'flNAt # FINAL ISSUED FINAL 

NUMRER COMPLAIN!' NUMDER AJ ORD ER ORDERS\\/ OllDERS 
NUMBER OFFADs ISSUIID AJ DECISION FINDI NGS FINDINGS IV/FINDINGS 

ISSUES OF FAD wrn1 FAD DECISION wm1 FULLY >1JLLY FULLY 
DISCRl~llNATION llJSPANIC FINOISGS FINDl?\GS FINDI NGS FINDING fl~'DING l \IPLE.\IE.''TED L\I PLE.\·18'~ l\11'1£\IENTED 

FOlJND IN F AD's: ASD FISAL ORDERS MALE FE.\IALE LGDT PDA LATINO OTllER \IALE FEMALE AGE \IE.,'TAL PH\'SICAL GINA DY ISSUE BY ISSUE BY ISSUE BY ISSUE BY ISSUE U\' ISSUE FINDINGS UY ISSUE 

A APPOl~Thi£:-..l1HIRE 0 0 0 0 0 0 0 )) 0 0 0 0 0 0 0 0 0 II 

D ASSIGNMENT OF DUTIES ,, 0 " 0 0 0 0 )) )) )) 0 0 " 0 0 " " )) 

C AWARDS 0 0 0 " 0 0 0 )) 0 0 0 0 0 0 0 0 0 " D C0'1VERSION TO FULL TIME/PER,\! 0 " 0 0 " 0 0 )) )) (J 0 0 0 0 0 0 0 )) 

STATUS 

I!. DISCIPLINARY ACTIO~' 0 0 0 () () 0 0 0 0 0 0 0 0 0 0 )) 0 0 

E l DE.\!OTION 0 () 0 [I 0 0 [I )) )) (I 0 )) (I 0 0 0 0 )) 

E.2 REPRl~tAND 0 0 0 (I 0 u JI (I (I )) 0 [I () JI 0 [I " )) 

El SUSPENSION )) () 0 (I (I (I 0 )) [I 0 0 [I )) 0 [I 0 [I )) 

EJ ~!OVAL () 0 0 0 (I u u u u 0 0 0 u 0 0 0 0 0 

ES s 0 0 0 u II u u u u )) u 0 u u u )) u 0 

fl(, 6 JI JI 0 0 JI JI )) )) fJ fJ II " 0 IJ 0 )) (I " F DUTY llOURS )) II (I fJ IJ 0 fJ (I )) fJ u () II u 0 )) )) II 

G EVALUA TIONIAPPRAISAL 0 0 0 0 0 0 0 0 0 () 0 Cl 0 0 0 0 0 )) 

II EXA \llNATIO~lfEST 0 0 0 0 0 IJ 0 )) 0 )) 0 fJ 0 0 0 u 0 fJ 

I l lARASS!l.IE}..'T 0 " u II II )) u 0 ,, 
" 0 " " u () II " II 

I I ?\0!'-1-SEXUAL u II u II [I )) " 0 II IJ IJ " " u )) II Cl Cl 

12 SE...'\'UAL () 0 0 0 0 [I 0 0 0 IJ 0 II 

J \tEDICAL E.'\'.A \!l~A TIO~ 0 0 0 u 0 u 0 0 0 0 0 )) u 0 0 0 0 0 

K PAY INO.UDISG OVERTI\IE )) " 0 (I 0 0 0 [I )) 0 )) 0 0 " 0 0 0 u 0 " L PRO\IOTIONINON·SELFCTI0'1 II 0 0 (I II 0 )) 0 II u )) )) u 0 0 C1 u II 

M REASSIGNMENT II 0 0 0 0 0 0 () II 0 0 0 II 0 0 Cl II 0 

MI DENIED 0 Cl 0 0 0 0 0 0 u )) u 0 )) 0 0 0 u )) 

M.! DIRECTED 0 " 0 0 ,, () )) (I )) )) 0 (J )) [I 0 Cl 0 )) 

N REASONABLE ACCO:\l\IODATION fJ 0 )) )) 0 )) 0 0 u (I u " DISABILITY 

0. REINST A TE."IENT 0 0 0 )) 0 )) II fJ " fJ 0 )) 0 0 0 II II " 
I' RELIGIOUS ACCO\l\IODATIO!'J IJ u 0 0 0 0 u u 
0 RETIRE.\IE>.T 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

R SE.X-STEROTYPING 0 0 0 0 0 0 0 0 0 u 0 

S TELEWORK 0 Cl 0 II 0 u II " )) 0 0 II II 0 0 0 0 0 

T TERMINATION u 0 0 u () )) u 0 II () 0 0 )) u 0 II Cl )) 

U TERMSJCO~'DmOl<S OF 0 0 0 0 0 0 0 II 0 0 0 0 )) 0 0 0 0 )) 

E.\IPLOYME>.T 

V, 1 1:\IE AND ATIBl:DANCE II II 0 () )) u )) 0 II 0 0 u )) u )) II (I )) 

W TRAINING 0 0 0 0 II )) 0 )) II 0 0 )) 0 0 0 " 0 0 

X OTIIER (Plc.'\SC srx:cir) bclO~\ J 0 0 0 II )) )) II II II 0 0 )) )) 0 0 II 0 fl 

X I I 0 () )) Cl II )) 0 Cl Cl 0 0 0 0 u 0 [I 0 )) 

X' 2 0 0 (I (I 0 0 " 0 " 0 0 0 " 0 0 0 0 " 
Xl l 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

X I ' 0 0 0 0 0 0 0 fJ 0 " 0 0 0 0 0 0 0 )) 

I fm.11 Ai;m ... ") Decision Findmgs [I 0 0 0 0 0 0 0 (I 0 0 u 
I 1:1 ~unlbcr F ADs "uh fludmgs 0 0 0 (I (I 0 )) 0 0 0 0 (I 

1roc:IOUl~flF\'ISlD'O\ :OU1 Rcpon Ssa1us: Finalized. 11 I 0120 15 I 0: 12 PM 13 



ANNUAi- FEDERAL EQUAL E~ll'LOY~IENT OPPORTUNrrY 

STATISTICAL REPORT OF DISCRIMI NATION COMPl.A INTS 

(REPORTING PER IOD OEGINS OCTOOER IST AND ENDS SEPTEMBER 301'11) 

AGENCY OR DEPARTMENT: DOE Nn1io1111I Nuclear Security Ad111inis1rn1ion REPORTING l'ERIOO: FY 20 1S 

PART IV I) - B,\ SES AND ISSUES FOUN D IN FA D's AND FINAL OROEl~S (Par! 2) 
BASES OF DISCRIMINATION FOUND IN l:AO's AND FINAL. OROEHS 

SEX NATIONAL OltlGI N EQU1\L PAY ACT l>ISADILITY •COMPLAINANTS 
NUMDER NU~IUER #FINAL # FINAL ISSUED FINAL 

:-.:rn.mER CO!i.1PL1\INE NUMDE.R AJ ORDER ORDERS"/ ORDERS 
NUMBER OFFAO. ISSUED AJ DECISION FINDINGS FINDINGS WI FINDINGS 

ISSUES OF FAD \VITI! FAD DECISION W1111 FULLV FULLY flJLLY 
DISCRIMI NATION 111SPANIC FINDINGS FINDINGS FINDINGS FINDING FI NDING IMPLEMENTED IMPLEMENTf,0 JMPLE.\tEl'ffED 

FOUND JN FAD's AND FTNALORDERS MALE FE.\IALE LGBT PDA LATINO OTIIER ~!ALE FEMAl.E 1\GE MENTAL Pl lYSIC.•L GINA BY ISSUE DY ISSUE BY ISSUE DY ISSUE BY ISSUE DY ISSUE FINDIJ'.:GS DY ISSUE 

I. lb. Nunkber Compli111:11us Issued FAD 0 0 " (I " (I lJ 0 (I (I (I lJ 
Finchngs 

2. AJ Oecis.K>n Findings: 0 0 (I 0 (I (I (I 0 0 0 0 0 

2 2.1 Number AJ 0«"1sions W11h Fi"1mgs 0 0 0 0 0 0 0 lJ 0 0 0 0 

' Fm.-il Ascncy Order Fmd111t;S lmpkmemcd 11 0 11 0 0 II () 11 0 lJ 0 11 

~ .J:i. #or Fio.11 Orders (f os) With 11 0 II 0 " II 0 II " (I lJ lJ 
F111d111bS lmplc.mcmc<l 

J 'b #or Complmr\.mts '"~ied FOs '' nh 0 0 (I 0 0 " 0 ll (I " 11 u 
Fmdmgs l111plc111cn1cd 

t •nc.:rnR\1.u;:(U\'11010"'' ~'"' Reporl Srn111s: Finalized. 1111012015 10:12 PM 14 



ST A TISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER I ST AND ENDS SEPTEMBER JOTH) 

AGENCY OR DEPARTMENT: DOE National Nuclear Security Administration REPORTING PERIOD: FY 2015 

PART V - SUMMARY OF CLOSURES BY STATUTE 

17 A. I. TITLE VII 

I A. I a. PREGNANCY DISCRIMINATION ACT (PDA) 

6 A.2. AGE DISRIMINATION IN EMPLOYMENT ACT (ADEA) 

3 A.3. REHABILITATION ACT 

0 A.4. EQUAL PAY ACT (EPA) 

0 A.5. GENETIC INFORMATION NONDISCRIMINATION ACT (GINA) 

27 B. TOTAL BY STATUTES. THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED. (A I +A la 
+A2+A3+A4+A5) 

PART VI - SUMMARY OF CLOSURES BY CATEGORY 

TOTAL TOTAL AVERAGE 
NUl'llBER DAYS DAYS 

A. TOT AL NUMBER OF CLOSURES 19 12898 678.84 

A. I. WITHDRAWALS 2 901 450.50 

A. I.a. NON-ADR WITHDRAWALS I 334 334.00 

A.l.b. ADR WITHDRAWALS I 567 567.00 

A.2. SETTLEMENTS II 5961 541.91 

A.2.a. NON-ADR SETTLEMENTS II 5961 541.91 

A.2.b. ADR SETTLEMENTS 0 0 0.00 

A.3. ANAL AGENCY ACTIONS 6 6036 1,006.00 

B. FINAL AGENCY DECISIONS WITHOUT AN ADMINISTRATIVE JUDGE DECISION 5 4750 950.00 

B. I. FINDING DISCRIMINATION 0 0 0.00 

B.2. FINDING NO DISCRIMINATION 4 4656 1,164.00 

B.3. DISMISSAL OF COMPLAINTS I 94 94.00 

C. FINAL AGENCY ORDERS WITH AN ADMINISTRATIVE JUDGE (AJ) DECISION I 1286 1,286.00 

C. I. AJ DECISION FULLY IMPLEMENTED I 1286 1,286.00 

C. I.a FINDING DISCRIMINATION 0 0 0.00 

C. I .b FINDING NO DISCRIMINATION I 1286 1,286.00 

C. l.c DISMISSAL OF COMPLAINTS 0 0 0.00 

C.2. AJ DECISION NOT FULLY IMPLEMENTED 0 0 0.00 

C.2.a FINDING DISCRIMINATION 0 0 0.00 

C.2.a.i. AGENCY APPEALED FINDING BUT NOT REMEDY 0 0 0.00 

C.2.a.ii. AGENCY APPEALED REMEDY BUT NOT FINDING 0 0 0.00 

C.2.a.iii. AGENCY APPEALED BOTH FINDING AND REMEDY 0 0 0.00 

C.2.b FINDING NO DISCRIMINATION 0 0 0.00 

C.2.c DISMISSAL OF COMPLAINTS 0 0 0.00 

EEOC FORM 46l (RE~·ISEI> NO\' 2014) Report Status: Finalized. 11/ I 0/2015 JO: 12 PM 15 



STATISTICAL REPORT OF DISCRL\llNATION CO~ll'L,\INTS 

(REPORTING PERIOD BEGINS OCTOBER IST AND ENDS SEl'l"E~lllER 30TH) 

AGENCY OR DEPARTMENT. DOE National Nuclear Seeuri1y Adminis1nuion REPORTING PERIOD FY 2015 

PART VI - SU~IMAl{Y OF CLOSUR ES IJY CATEGORY ( C on lin ucd ) 

TOT.A L TOTAL AVER.AGE 
~UMnt:R DAYS DAYS 

D FIN,\L AGENCY MEl\IT DECISIONS (FAD) ISSUED •I 1829 -157 25 

DI COMPLAINANT REQUESTED IMMEDIATE FAD 3 .135 1-15 00 

DI.a AGENCY ISSUED FAD WITIIIN 60 DAYS OF RECEIPT OF F,\D REQUEST 0 0 0 00 

D. l.b. AGENCY ISSUED FAD MORE 1111\N 60 DAYS BEYOND RECEIPT OF FAD REQUEST 3 -i35 1-15 00 

D 2 COMPLAINANT DID NOT ELECT HEARING OR F1\ D 0 0 0 00 

D 2 a AGENCY ISSUED FAD WITlllN 60 DAYS OF END OF 3().DA Y ELECTION PERIOD 0 0 000 

D 2.b AGENCY ISSUED FAD ~JORE 11 IAN 60 DAYS BEYOND END OF 30-DA Y ELECTION PERIOD 0 0 000 

D 3. llEARING REQUESTED: AJ RETURNED CASE TO AGENCY FOR FAD \VITllOUT AJ DECISION (3n•3b) I 139-1 1,39-1.00 

D.3 o. AGENCY ISSUED FAD WITIIIN 60 DAYS OF RECEIPT OF AJ RETURNED CASE FOil FAD ISSUANCI; 0 0 000 

D.3.b. AGENCY ISSUED FAD MORE TI IAN 60 DAYS AFTER RECEIPT OF AJ RETURNED CASE FOR FAD ISSUANCE I 139-1 1.39-1 00 

D 4 FINAL AGENCY DECISION ISSUED ON A ~ llXED CASE (-lo+-lb) 0 0 000 

D.4.a. AGENCY ISSUED FAD \VITI !IN 115 DAYS AFTER INVESTIGATION 0 0 000 

D.-1.b. AGENCY ISSUED FAD MORE 11IAN45 DAYS AFTER INVESTIGATION 0 0 000 

PART V II - su~mIARY OF FOR~ IAL CO~ll' L;\INTS CLOSED IJY T Y P ES O F BEN EFITS 

NUMBER AMOUNT 

A. TOTAL COMPLAINTS CLOSED \VITI I BENEFITS II 

B. TOTAL CLOSURES \VITI I MONETARY BENEFITS TO CO~IPLAINANT 7 $645,000.00 

13 I BACK PAY/FRONT PAY 0 S0.00 

B 2 LU~IP SU~I PA Y~IENT -1 S537,500 00 

13 3 COMPENS1\TORY DAMAGES 0 S0.00 

B 4 A TI'ORNEY FEES AND COSTS 3 $107,500.00 

D INTENTIONALLY LEFT 13LA:-IK 

ll 5 5. 0 sooo 
ll 6 6. 0 S0.00 

E TOTAL CLOSURES WITll NON-~IONETARY BENEFITS TO COMPLAINANT 4 
;\l\ltOR Ofct.OSntf~"Tll \.I :'ol\IUHl OfCLO!ioUH~Tll\T 

1u:cr.l\1D\lff\t.TMn' 1111_,v1r~ \ " RtCl'l\0t'IHl'I. \ ' :\O,. \ltl'I T \R\ 
F. TYPES OF IlENEFITS IN NON-~10NETARY CLOSURES \\l:LI. Uf.."DTf~ 

F 1 llIRES 0 0 

F I a RETROACTIVE 0 0 

F I b. NON-RETROACTIVE 0 0 

F 2 PRO~IOTIONS 0 0 

F.2 a. RETROACTIVE 0 0 

F 2 b NON-RETROACTIVE 0 0 

F3 J;;\l'UNGEMENTS 0 I 

F -1 REASSIGNMENTS 0 2 

F 5 RE\IOVALS RESCINDED 0 0 

F 5 a REINSTATEMEt\T 0 0 

F.5.b. VOLUNTARY RESIGNATION 0 0 

F 6 ACCOM,\ IODATIONS 0 0 

F.7 TRAINING 0 0 

FS APOLOGY 0 0 

F.9. DISCIPLINJ\R Y ACTIONS 0 0 

F 9 a RESCINDED 0 0 

F 9 b. ~IODIFIED 0 0 

F 10 PERFOR~ IANCE EVALUATION MODIFIED 0 t 

F.11 LEA VE RESTORED 0 0 

F t2 NEUTRAL REFERE);CE 0 0 

F.13 13. Nondiscolsurc 0 0 

F 1·10 0 0 

U OC f OR.\t ""%flU.\tsffiM)\' !01 ' ) Rcpo n Status: Finalized. 11/10/20 15 10:12 Pill t6 



ST,\TIS"l l("AI. REPORT OF DISCRl~llNATION CO~IPL,\INTS 

(REPORTING Pl:RIOD BEGINS OCTOBER IST AND ENDS SE l'TE~llJER 30Tll) 

AGENCY OR DEPARDtE."\T DOE N>uon>I NudcJr Sccuriry Administration REPORTING PERIOD FY 2015 

P ART VII I • SU,\ l i\IAll\' OF PEN DING CO,\IPLAINT S BY C ATEGORY 

DAYS 
PENDING 

NUl\IOEJt NUMm.:n ,\ Vl:ltAGf: 01.DtST 0 1.DtST 
PENDING Of" DA YS DAYS CASI: UOCKl:TO 

A TOTAL COMPLAINTS PENDING (SAME AS l'ART II Linc I) 22 6566 

A I CO~IPLAINTS PENDING WRITTEN NOTIFICATION I 2 2 2 

A lo cmtPLAINTS PENDING DECISION TO ACCEPTIDIS~llSS I 41 41 41 

A 2 CO~IPLAl l\'TS PENDING IN INVESTIGATION 6 6>-1 109 140 

A 2a CO~IPLAl}.IS PENDING 180 DAY INVESTIGATION NOTICE 0 0 0 0 

A 3 CO~IPLAl 1''TS PENDING IN llEARINGS II 3835 34864 1049 540.2014-00172X 

A 4 cm1PLAl1''TS PENDING A FINAL AGENCY ACTION 3 2034 678 983 

P Alff IX· SUi\ l i\IARY OF INVESTIGATIO NS C OMPLET ED 

TOTAL TOTAL DAYS AVl:HAC£ 

A INVESTIGATIONS cm!PLETED DURING REPORTING PERIOD 6 1434 239 00 

AGENCY INVESTIGATIONS I 
A I INVESTIGATIONS CO~IPLETED BY AGENCY PERSO}.'NEL 0 0 000 

A Io INVESTIGATIONS CO~ll'LETED IN 180 DAYS OR LESS 0 0 000 

A I b INVESTIGATIONS cmtl'LETED IN 181 . 360 DAYS 0 0 000 

A I b I TIMELY COMPLETED INVESTIGATIONS 0 0 000 

A 1.b 2. UNTIMELY COMPLETED INVESTIGATIONS 0 0 000 

A. I c INVESTIGATIONS CO~IPLETED IN 361 OR MORE DAYS 0 0 000 

A 2 AGENCY INVESTIGATION COSTS sooo sooo 

CONTRACT INVESTIGATIONS I 
A 3 INVESTIGATIONS cmlPLETED By COl'-'TRACTORS 6 1434 23900 

,\ 3 a INVESTIGATIONS CO~IPLETED IN 180 DAYS OR LESS 3 391 130 33 

A 3 b INVESTIGATIONS CO~ll'LETED IN 181 -360 DAYS 3 1043 347 67 

A 3 b I TIMELY CO~IPLETED INVESTIGATIONS 0 391 000 

A 3 b.2. Ul\'TIMEL Y CO~IPLETED INVESTIGATIONS J 652 217 33 

A 3.c INVESTIGATIONS CO~ll'LETED IN 361 OR MORE DAYS 0 0 000 

A 4 CONTRACTOR INVESTIGATION COSTS $35,14600 S5,857 67 
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STATISTICAL l\EPOR r 0 1· DISCIUMINA TION CO) I PLAINTS 

(REPORTING PERIOD BEGINS OCTOBER IST AND ENDS SEPTE~IBER JOTll) 

AGE.-.:CY OR DEPARThlENT DOE Na1ional Nuclear Securi1y Adminisuation REPORTING PERIOD. FY 2015 

PART X - SUl\l~IARY OF ADR l'ROGRA~ I ACl'I VIT IES 

INFORMAL l'llASE PllE·CO)IPLAINT 

A. INTENIONALL Y LEFT BLANK 

B ADR ACTIONS IN COMPLETED/ENDED COUNSELING$ COUNSELING INDIVIDUALS 

B I ADR OFFERED lJY AGENCY II II 

B 2 REJECTED BY INDIVIDUAL (COUNSELEE) 0 0 

B 3 INTENIONALL Y LEFT BLANK 

lJ 4 TOTAL ACCEPTED IN'TO ADR PROGRA~I II II 

C ADR RESOURCES USED IN COMPLETED/ENDED COUNSELl!\GS (TOTALS) 9 9 : 
CI INllOUSE 0 0 

C 2 ANOTllER FEDERAL AGE.'ICY 0 0 

C 3 PRIVATE ORGANIZATIONS. (e g. CONTRACTORS, BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS OR COLLEGE/UNIVERSITY 9 9 
PERSONNEL) 

C 4 MULTIPLE RESOURCES USED (Please speci ly in a commen1 box) 0 0 

C.5 FEDERAL EXECUTIVE 00,\RD 0 0 

C6 0 0 

C7 0 0 
I AVERAGE 

COUNSELING INDIVIDUALS DAYS DAYS 

D ADR TECHNIQUES USED IN CO)IPLETED'E\'OED COUNSELINGS (TOTALS) 9 9 270 3000 

D I ME.DIA TION 9 9 270 3000 

D 2 SCTTLE.\IE.'ff CONFERENCES 0 0 0 000 

D 3 EARLY NEUTRAL EVALUATIONS 0 0 0 000 

D 4 FACTFINDING 0 0 0 000 

D 5 FACILITATION 0 0 0 000 

D 6 OMIJUDS~l 1\N 0 0 0 0.00 

D 7 PEER REVIEW 0 0 0 0.00 

D 8 MULTIPLE TECI INIQUES USED (Pleose specify in o commen1 box) 0 0 0 0.00 

D 9 0 0 0 000 

DIO 0 0 0 000 

E I TOTAL CLOSED II II 280 25 45 

E I a SCTTLE.\IENTS \VITI I OENEFITS (~ lonc1aiy and Non-mone1ary) I I 30 3000 

E I b NO FOR)IAL CO~IPLAINT FILED I I JO 3000 

E I c COMPLAllff FILED 

E I c i NO RESOLUTION 7 7 210 3000 

E I c ii NO ADR ATTEMPT(•~• Pan X E. I d) 2 2 10 5 00 

E I c DECISION TO FILE CO~IPLAINT PENDING AT ·n IE END OF Tl m REPOl\'l ING l'l;IUOD 0 0 0 0.00 

UOCH>R.\1"6.l(Rl\l~IU'O\ 101") Rcporl Status: Finaliml. 11/10/2015 10: 12 PM 18 



ST1ITISTICAL l!EPORTOF DISCRl~llNATION Cm lPLAINTS 

(REPORTING l' ERIOD BEGINS OCTOBER I ST AND ENDS SEPTDIBER 30TI I) 

AGENCY OR DEPARTMENT DOE National Nuclear Seeurity Adminis1r011on REPORTING PERIOD FY 201 S 

l'ARTX I Slli\ l i\IAR\' OF ADll l' IW G l{,\ i\ I AC rI VITIES 
FO l!MAL PllAS F: IC0.111'1.AINT Fl l.El>l 

D ADR ACTIONS IN CO\IPLAINT CLOSURES CO MPl.AINTS CO\I Pl.A INA.NTS I 

ll I ADI! OFFERED BY AGENCY ~ s I 

ll 2 REJECTED llY CO~!PLAINAITT 0 I 0 I 
ll 3 INTENTIONALLY LEFT BLANK 
114 TOTAL ACCEPTED Ir-ITO ADI! PROGRA~I ~ 5 

C ADR RESOURCES USED IN CO~!PLAIITT CLOSURES (TOTALS) ~ 5 
C' I INllOUSE 0 0 
C 2 ANOTHER FEDERAL AGENCY 0 0 
C 3 PRIVATE ORGANIZATIONS le• CONTRACTORS BAR ASSOCIATl01'S INDIVIDUAL VOLUNTEERS OR C'OLLEGE/UNIVERSIT ~ s I 
C 4 MULTIPLE RESOURCES USED !Please soccifv in a comment bo<l 0 0 
CS FEDERAL EXECUTIVE BOARD 0 0 

I 
C 6 0 0 
C1 0 0 

CO\IPl.J\ l{'IS CO\IPl.AISA~TS OA\"S AVERAG t: DAYS 

D ADR TECI IN!QUES USED IN COMPLAINT CLOSURES (TOTALS) 5 5 150 30.00 

DI MWIATION s 5 150 30.00 

D 2 SETfLE.\IENT CONFERENCES 0 0 0 000 

D 3 EARLY NEUTRAL EV ALU1\ TIONS 0 0 0 000 

D 4 F1ICTFINDING 0 0 0 000 

D 5. FACILITATION 0 0 0 0.00 

o 6. mmuos~1AN 0 0 0 000 

D 7 MINI-TRIALS 0 0 0 000 

D 8 PEER REVIEW 0 0 0 000 

D 9. MULTIPLE T ECI IN!QUES USE!) (Please specify inn comment bo<) 0 0 0 0.00 

DIO 0 0 0 000 

D II 0 0 0 000 

E STATIJS OFC,.\SES IN CO\IPLAl~'TCLOSURFc; CO\I Pl .A ISTS CO\IPl .A ISANTS O,\ \"S AVl-:RACa: DA \ 'S 

E I TOTAL CLOSED ~ 5 150 3000 
E I • SETTLE~IENTS WITH llFNEFITS l~lonctnrv and Non-rnnnctnrvl 0 0 0 000 
EI b WITHDRAWAL FRO~! FEO PROCESS I I 30 3000 
E I c NO RESOLUTION .. 4 120 3000 
E I d NO ADR A TfEMPT 0 0 0 000 

2 INTENTIONALLY LEFT BLANK I 
F BENEFITS RFCEIVED \ OMl'l .A INTS COMPl..A INANTS A.i\IO UNT 

F I ~ IONETARY (INSERT TOT1\ LS) 0 0 sooo 
FI o CO~IPENSATORY l)Ml1IGES 0 0 so oo 
F I b BACK PA Y/FRONTI»IY 0 0 sooo 
FI c LU1'1P SUM 0 0 sooo 
F I d ATTORNEY FEES 1\ND COSTS 0 0 sooo 
Fie 0 0 sooo 

F 2 NON-~IONETARY (INSERT TOTAi.Si 0 0 
Fh HIRES 0 0 

F 2 a i RETROACTIVE 0 0 
F 2 a ii NON-RETROACTIVE 0 0 

F 2 b PRO~IOTIONS 0 0 
F 2 b i RETROACTIVE 0 0 
F 2 b ii NON-RETROACTIVE 0 0 

F 2 c EXPUNGEl>!ENTS 0 0 
F 2 d REASSIGNMENTS 0 0 
F 2 e RE~IOVALS RESCINDED 0 0 

F 2 c i REINSTA TEMEITT 0 0 
F2 eii VOLUITTARY RESIGNATION 0 0 

F 2f ACCO~L\IODATIONS 0 0 
F 2 l! TRAINII':G 0 0 
F2 h APOLOGY 0 0 
F 2 i DISCIPLI NARY ACTIONS 0 0 

F 2 ii RESCINDED 0 0 
F 2 iii MODIFIED 0 0 

F 2 i PERFOR~IANCE EVALUATION ~!ODIFIED 0 0 
F 2 k I.EA VE RESTORED 0 0 
F 2 1 NEUTRAL REFERENCE 0 0 
F2 m 0 0 

uocr~ ~tal\ ISCD,O\" :UH) Rc1>0n Status: finalized, 11110/2015 10:12 PM 19 



STATISTICAL REPORT OF DISCRIMINATION CO~IPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER IST AND ENDS SEPTE~IOER 30TH) 

AGENCY OR DEPARTMENT: DOE National Nucle:u Sccuri1y Administration REPORTING PERIOD: FY 2015 

PART XII - SUMi\IARY OF EEO ADR PROGRAJ\I ACTI VITIES 

EEO ADR ltESOUllCES 

A. 0 LOl'iGl::rl COLLECTED 

B E~IPLOYEES TI IAT CAN PARTICIPATE IN EEO ADR 2381 

C. RESOURCES TI1AT MANAGE EEO ADR PROGRAM (DOES !'OT INCLUDE NEUmALS AS REPORTED IN PARTS X & XI ) I 

C. I IN-HOUSE FULL TIME (40 HOURS EEO ADR ONLY) 0 

C.2 IN-HOUSE PART Tl~ IE (32 I IOURS EEO ADR ONLY) 0 

C.3. IN-1 IOUSE COLLATERAL DUTY (OTHERS/NON-CONTRACT) I 

C.4 CONTRACT (A!'OTllER FEDERAL AGEl'ICY/PRIVA TE ORGANIZATIONS) 0 

A.\tOU?-iT 

I D. EEO ADR FUNDING SPENT 54.75721 

E. EEO ADR CO:VIACT INFOR~MTION 

E.1. NAME OF EEO ADR PROGRAM DIRECTOR I M1\NAGER Debra P;irmh 

El TITLE EEOM3n.tgcr 

E.3. TEl.EPllONE KUMBER l-05-8' 5-6J8l 

EA E.\IAIL Debra P:lmsh a nrtS."1 doc 80'' 

F EEOADR PROGRAM INFORMATION 

YES KO 

F. l Docs the agency require the alleged responsible management ofTicial 10 panicipatc in EEO ADR? x 
F. la If yes, is there a written policy requiring the panicipation? x 

F.2. Docs the alleged responsible managcmcn1 onici:il have a role in deciding if the case is appropriate for EEO ADlt? x 

CERTIFICATION AND CONT ACT INFORMATION 

I c.ertify that 1he EEO complaint darn con1ained in this rcpon, EEOC Form 462, 1\nnual Federal Equal Employment Opportunity Statistical Rcpon of Discrimination Complaints, for 1hc reporting period Oc1obcr I. 2014 through 
September 30, 20 15 is nccura1e :ind complc1c 

NAME Of CERTIFY ISG OFFICIAL Oot ll:.m.s 

TITLE OF CERTIFYl?'G OFFICIAL D1rctlOr 

TELEPHO:O.:E NU~tDER (202) 586-8383 

E·MAIL l>ol ll:trnsadoc: go\ 

SIGNATURE OF CERTIFYING OFFICIAL 
lEJUer PIN to sen e t'l.S ~our elecuoruc s1gn.i1urc) 

DATE 02-11-2015 

NAME OF Pl\EPAREK Su1;1nrK" &mdo\·al 

TITLE OF PREPARER. EEO Spcc1:ihs1 

TELEPllONE NU~IDER (~S)S-IS-638~ 

E-~~\IL SU/.-'lfUlC S3ndo\·3J ti nm."\ doc g<)\ 

DATE 02-11-2015 

The FY 2015 Form 462 report must be "Accepted/Finalized" by EEOC by November 2, 2015 to be considered timely. 

I fUC'fOR..\1 "6l (Rf\·l~H) ~O\' 201-1) Report Srn1us : Final ized , 11110/2015 I 0: 12 PM 20 



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER IST AND ENDS SEPTEMBER JOTH) 

AGENCY OR DEPARTMENT: DOE National Nuclear Security Administration 

Pan Name 

Part I 

PARTll 

Part II 

PARTlll 

Part VIII 

tEOC FORM 41'2 (Ri:VISFI> NO\" 2014) 

Form 462 Comments 
COMMENT( expression left I evaluation symbol I expression right I value I I value2 I comment) 

0.1-0n Hnnd AIThcBcginningOfThc Rtponing Period. Counsclings (Cum:myear) I = I 0.4.-Co=lingsPcnding Al Thc EndOfThc Rcponing Period IPIC\ious YearJ I 3 I I Nwnbcr(31 =bcsnnd is 
idcnlical 10FY14 Pan I Scclion D Ur.: 4 

0.1-0n Hnnd AIThcBcginningOfThc RtponingPcriod. lndi\·id11:lls(Cum:ntycar1 I = I 0.4.-lndi\idu:ils Pending At The EndOfThc Rcponing PcriodlPm·ious Year) I 3 I I Numbcr(31 m:11chcsardis 
idcnlical 10 FY I 4 Pan I Seel ion D Ur.: 4 

03c - Counscli11;; Complcicd/EJxlcd in Rcponing Period th:il Rc:sulted in Complaint Filing in Rcponing Period - lndi"idua!s I a I Pnn II. J I IS I IS I 16 Fol1114l Complaints Filed b) 16 hidividuals in FY IS. 2 
Sculcd. 2 Witlidra"n 

D3c - Counsclin;; Comple1cd/E1xlcd in Rcponing Period th:i1 R~ulted in Complaint Filing in Rcponing Period Complaints I m I Pnn II. B I IS I IS I 16 Fom1:1l Compl:iints Filed by 16 lndi\'iduals in FY JS 

B - Complaints Filed During the Reponing Period I >= I J I IS I IS I I 9 cowJSClings completed. 2 \\ illidrawivno complaint filed, 2 sen led. IS filed 

A. -CompLiintsOnHand Al The Bcgi1utingofThe Reponing Period. Compl:iirns (CuJTCnl Year1 I = I I. -Complninls On Hmid At The End ofTiic RcponingPeriod(Pm'ious Year) I 25 I I Numbcr(lS) 
matches mid is idcnlical to FY14 Pan II. Scc1ion I. NumbcrofComplaims on Hand at End ofRcponing Period 

Ir Pan IX.A3>0. Tlicn B. I (lnvcsligntors Con1mc11 + B.l 1Counsll11vcstig Contract)+ B.2 (lmcstiga1ors Contmcl) + B.2 (Co1111sllm·cs1ig Co1umc11 I > I II I 3 I O I Agency Only UtiliLi~ Contract ln\'esliga1ors 

A - Tolal I a I Pan II. I I 22 I 22 I 2S Complaints on Hand al End of Reporting Period 

Report Status: Finalized, 11/10/2015 I 0: 12 PM 

REPORTING PERIOD: FY 2015 

21 



Appendix 5 



Definitions 

The following definitions apply to this Directive: 

1. Applicant: A person who applies for employment. 
2. Applicant Flow Data: Information reflecting characteristics of the pool of individuals 

applying for an employment opportunity. 
3. Barrier: An agency policy, principle, practice or condition that limits or tends to limit 

employment opportunities for members of a particular gender, race or ethnic background 
or for an individual (or individuals) based on disability status. 

4. Disability: For the purpose of statistics, recruitment, and targeted goals, the number of 
employees in the workforce who have indicated having a disability on an Office of 
Personnel Management Standard Form (SF) 256. For all other purposes, the definition 
contained in 29 C.F.R. § 1630.2 applies. 

5. Civilian Labor Force (CLF): Persons 16 years of age and over, except those in the 
armed forces, who are employed or are unemployed and seeking work. 

6. Employees: Members of the agency's permanent or temporary work force, whether full 
or part-time and whether in competitive or excepted service positions. 

7. Employment Decision: Any decision affecting the terms and conditions of an 
individual's employment, including but not limited to hiring, promotion, demotion, 
disciplinary action and termination. 

8. Feeder Group or Pool: Occupational group(s) from which selections to a particular job 
are typically made. 

9. Fiscal Year: The period from October 1 of one year to September 30 of the following 
year. 

10. Goal: Under the Rehabilitation Act, an identifiable objective set by an agency to address 
or eliminate barriers to equal employment opportunity or to address the lingering effects 
of past discrimination. 

11. Major Occupations: Agency occupations that are mission related and heavily populated, 
relative to other occupations within the agency. 

12. Onsite Program Review: Visit by EEOC representatives to an agency to evaluate the 
agency's compliance with the terms of this Directive and/or to provide technical 
assistance. 

13. Reasonable Accommodation: Generally, any modification or adjustment to the work 
environment, or to the manner or circumstances under which work is customarily 
performed, that enables an individual with a disability to perform the essential functions 
of a position or enjoy equal benefits and privileges of employment as are enjoyed by 
similarly situated individuals without a disability. For a more complete definition, see 29 
C.F.R. § 1630.2(0). See also, EEOC's Enforcement Guidance on Reasonable 
Accommodation and Undue Hardship under the Americans with Disabilities Act, No. 
915.002 (October 17, 2002). 

14. Relevant Labor Force: The source from which an agency draws or recruits applicants 
for employment or an internal selection such as a promotion. 



15. Section 501 Program: The affirmative program plan that each agency is required to 
maintain under Section 501 of the Rehabilitation Act to provide individuals with 
disabilities adequate hiring, placement, and advancement opportunities. 

16. Section 717 Program: The affirmative program of equal employment opportunity that 
each agency is required to maintain for all employees and applicants for employment 
under Section 717 of Title VII. 

17. Selection Procedure: Any employment policy or practice that is used as a basis for an 
employment decision. 

18. Special Recruitment Program: A program designed to monitor recruitment of, and 
track applications from, persons with targeted disabilities. 

19. Targeted Disabilities: Disabilities that the federal government, as a matter of policy, has 
identified for special emphasis in affirmative action programs. They are: 1) deafness; 2) 
blindness; 3) missing extremities; 4) partial paralysis; 5) complete paralysis; 6) 
convulsive disorders; 7) mental retardation; 8) mental illness; and 9) distortion of limb 
and/or spine. 

20. Technical Assistance: Training, assistance or guidance provided by the EEOC in 
writing, over the telephone or in person. 
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NNSA Demonstration Pro ject - Career Path Band Structure 
Career Path Pay Pay Band Pay Pay Pay 

Band I IT Band Ill Band IV BandV 

Engineering & Scientific GS-5 - GS-9 - GS-1 2 - GS -1 4-
(NN) GS-8 GS- I I GS-1 3 GS-15 NA 

Professional, Technical & GS-5 - GS-9- GS- 13 -
Administrati ve (NQ) GS-8 GS-1 2 GS- 14 GS- 15 NA 
N uclear Materials 
Couriers/Federal Agents GS-8 - GS-I I GS-1 2 GS- 13 NA 
(NV) GS-1 0 

Technician & GS- 1 - GS-5 -
Administra ti ve Support GS-4 GS-8 GS-9 NA NA 

(NU) 
Excepted Service (EN, EJ, GS-5- GS-1 2 - GS- 14 -

and EK) NA GS- I I GS-13 GS-1 5 >GS-1 5 

Senior Executi ve Service NA NA NA NA NA 
(ES) 

NNSA has establi shed career paths that reflect actual career patterns and grade level progression in the existing 
NNSA workforce, and group one or more occupational series together in a banding structure, e.g., set of work 
levels and rate range, spec ific to the occupations within a given career path. 

Engineering and Scientifi c Career Path CNN): Encompasses all pro fessional positions classifi ed in the GS-800 
and GS-1 300 job seri es. 

Professional. Technical. and Admini strative Career Path (NO): Encompasses a ll OPM-recognized profess ional 
occupations (except GS-800 Engineers and GS-1300 Physica l Scientists) req uiri ng positive education 
requirements, and all other subject-matter, business, and administrative occupations characterized by a 
traditional two-grade in terval pattern of grade progression. Examples of the occupational series in this career 
path are: 
018 Safety and Occupational Health Speciali st, 080 Secmi ty Specia li st, 130 Foreign Affairs Specialist, 343 
Management and Program Analyst, 51 0 Accountant, 560 Budget Ana lyst, 905 Attorney, 1102 Contract 
Speciali st, 2101 Transportation. 

Technician and Administrative Support Career Path (NU): Encompasses technic ians, admin istrative assistants, 
secretarial, and clerical occupations characterized by a traditional one-grade interval pattern of grade 
progression, including positions in the fo llowingjob series: 318 Secreta ry, 303 Program Assistant, 802 
Engineering Technician, and similar positions . 

Nuclear Materials Couriers Career Path (NV): Encompasses all positions classified into the GS-084 job series 
responsible for the secure transportation of spec ia l nuclear materials and weapons components. 

Excepted Service Path/Pos itions (EJ. EK and EN): E ncompasses Excepted Service positions authori zed under 
Title 32 of the National Defense Authorization Act fo r FY 2000. Publ ic Law 106-65, Section 3241 (NNSA 
Act). ES positions are Senior Executive Service (SES) positions managed by the U .S. Office of Perso1mel 
Management. 


